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About the Report

2-2 Entities included in theustainability report
2-3 Reporting period, frequency, and contact information
2-4 Restatement of information
2-5 External guarantee/assurance
This sustainability report is the first issued by Global Lighting Technologies Inc. (stock code: 4935
(hereinafter referred to as fAGI obal Lightingo,

with the Regulations Governing the Prepamatiand Filing of Sustainability Reports by TWSE Listed
Companies, this inaugural Sustainability Report was prepared in 2025. In the future, the Company w
continue to compile and publicly disclose relevant information on an annual basis. Throughatjshep
Companydiscloses sustainable development strategies and performance across three major dimension
Environment (E), Social (S), and Corporate Governance (G). The goal is to deepen communication &
build mutual trust with stakeholders, whilerjly advancing global sustainable development objectives.

Scope andBoundary of the Report

The reporting period covered in this report spans the full calendar year from January 1 to December .
2024. The scope of disclosed data, frequency of publication, and financial information are aligned with t
Companybd6s financialsceporofnghpsacepoes. i fbéud
and performance data on key economic, governance, social, and environmental issues. To ensure
completeness of the annual report and activity performance, some content also includes aetioas tak
early as January 1, 2024, and extends to relevant information beyond December 31, 2024. The scop
disclosure primarily focuses on the Company and our operational sites in TaiwarT @dn andits
Tongluo Branch Subsidiaries included in consiédited financial statements and overseas locations are not
covered in the scope of this report. Any information related to additional reporting locations will be
specified in the content. As 2024 marks the first year that GLT prepared a sustainabilitythepens no
restatement of information.

The scope of disclosure in the report is shown in the following table:

Subsidiary Included in the Consolidated Financial Statements of GI'
discIIEon;ngeisn the | » Head.qgarters: Globgl Lighting Techno'legilnc. . . .
report ., Subsidiary: Global Lighting Technologies Inc. (GO &iwan includingTongluo Branch
., Solid State Display Limited
., Solid State Electronics Limited
., Solid State Opto Limited
., Solid State Technology Limited
, Shining Green Limited
Entities not , Global Lighting Technologies IncGLT-USA)
disclosed in the | , Shanghai Global Lighting Technologies Inc.
report , Suzhou Opto Technologies Inc.
, Zhongshan Global Lighting Technologies Limited Co.
, HaoYuan Technologies Inc.
, Asensetek Incorporation
, GlobalLighting Technologies (Vietnam) Limited Liability Company
. Global Lighting Technology (Thailand) Company Limited




Principles for Compiling the Report

This report is structured with reference to the Universal Standards 2021 released by the Glok
Reporting Initiative (GRI) in 2021, serving as the basis for information disclosure. It also aligns with th
Corporate Governance Best Practice Principles for TWSE/TPEXx Listed Companies, the Task Force
Climaterelated Financial Disclosures (TCFD), ahe tSustainability Accounting Standards Board (SASB)
standardsGL T6s 2024 Sustainability Report has been
AA1000AS Type 1 Moderate Level of Assurance. The assurance covers both GRI and SASB frameworks
ensure thiathe report meets the quality principles of accuracy, balance, clarity, comparability, reliability,
and timeliness. In addition, the financial data presented in the report has been audited and certified
Deloitte & Touche and is expressed in New Taiwawollars. Performance metrics related to quality,
environmental management, and occupational health and safety are presented using internation
recognized indicators. Some data are sourced from publicly available information on government websi
and ae presented using generally accepted numerical descriptions. Where estimates are used, they
indicated in the relevant sectionShe information and data in this report were provided by various
departments and factories of the headquarters, compileeldited by the Sustainability Report Preparation
Team, and finalized for publication after approval by the Sustainability Development Committee an
resolution of the Board of Directors. The Company has established procedures for the preparation e
assurane of the sustainability report and incorporated them into its internal control system. Related intern
audits will be conducted in 2025.

Item In Accordance With the Certification Standards Third -Party Certification Agency
. Regulations Governing Financial Statement Audit and
Financialinformation | Attestation Engagements of Certified Public Accountants Deloitte & Touche

and Generally Accepted Auditing Standards

. 1SO 9001: 2015 Qualitilanagement System

. ISO 14001: 2015 Environmental Management System TUV NORD Taiwan Co., Ltd. (TUV
Environmentabnd

Quility Management |* IATF 16949: 2016Automotive Quality Management NORD), United Registrar ddystems
System Certification Taiwan Ltd. (URS)
, 1SO 140641: 2018 Greenhouse Gas Inventory Standardg
Safety and hygiene | ISO 45001: 2018 Occupational Safety and Health TUV NORD Taiwan Co., Ltd. (TUV
Management System NORD)

Link of the Cadtpg/awwdgtiimmercennta/pradeds



https://www.glthome.com.tw/product-03

Date of Report Publication
This is the first sustainability report prepared by Global Lighting Technologies Inc. The Company wil
publishi Sust ainabil ity Reporto regularly on an annt
U Current Version: Issued in August 2025.
U Next Version: Issued in August 2026.
Contact I nformation
If you have any questions, guidance, or suggestions regarding this report, please feebfreetas.
U Contact person: Sustainable Development Committee Task Force
U Tel: 03426-2828
U E-mail: ir@glthome.com.tw
U Website: https://lwww.glthome.com.tw/servi8é-page72

Company Website
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Message fromthe Chairman

| 2-22 Statement of Sustainable Development Strategy |

GLT upholds "environmental friendliness", "social inclusion”, and "sustainable innovation" as its core
values for sustainable development, using these principles to guifterthdation of its development goals
and strategies. The Company is committed to promoting economic growth while actively practicin
environmental protection to minimize negative impacts on the natural environment. It fulfills its socia
responsibilities @ foster social harmony and stability, and enhances innovation while adhering to th
principles of transparency and integrity in governance to supporitéong steady corporate development.
These values have been deepligns. Though gonerdteeadtions, rthie o
Company not only ensures its own sustainable operation but also contributes to global sustaina
development.

EnvironmentaFriendliness

GLT is committed to promoting environmental protection and regamdsonmental friendliness as one of
the core principles of the Company's development. In the product design and production process,
combine the circular economy with energy conservation and carbon reduction to improve resour
utilization efficiency, ad introduce new energgaving equipment to reduce energy consumption and carbon
emissions. We have introduced intelligent and automated production lines to further reduce resource wze
and environmental pollution. Through these efforts, we can reduceetfaive impact of production on
environment and contribute to protecting the global environment.

Sociallnclusion

GLT has always been committed to fulfilling its corporate social responsibility and promoting socia
harmony and stability. We actively ate a friendly working environment, pay attention to the health, safety
and weltbeing of employees, and provide comprehensive benefits and career development opportunities
addition, GLT also regularly supports education, sports, and arts and calttixéies to give back to
society, promote the common progress of culture and society, and work with all parties to create
harmonious social environment.

Sustainablénnovation

GLT upholds the core corporate values of "vitality, integrity, and innowgtiand has cultivated its core
technologies to remain a leader in the industry. Guided by the business philosophy of "sustainable operat
profit generation, and customer value sharing”, the Company demonstrates outstanding execut
capabilities. TheCompany continues to invest resources in core optical technologies to improve the energ
efficiency and added value of its products, and explore new applications in the global market to ensure t
the Companyds products arre, wa wil ¢tohtigue © anmme edchmnological e .
innovation within the industry while ensuring t@®mpanys longterm and stable growth. It will further
strengthen corporate governance by adhering to the principles of transparency, integrity, and acgountabi
ensuring regulatory compliance in its operations, and enhancing its internal audit and risk managem
systems to safeguard the interests of shareholders and all stakeholders.



Chairman Mr. MangShiang Lee
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General Manager MChungLin Tsai




2024 Sustainability Performance and Highlights

E Environment
There were no violations of any laws and regulations related to environmental prate20@4.
In 2024, 60% of packaging materials were recycled and reused, $8Mi#J958,502.
In 2024, GLTFTaiwan upgraded pumps and added inverter load reduction, and deactivated air cong
on two unused production linesdngluo Branchsaving a total of 504,225.6 kWh of electricity.

S Social

All products produced i2024 complied with RoHS and REACH, with a pass rate of 100%.
No violations of human rights occurred in 2024.
In 2024, GLT invested a total of NT$733,289 in education and training, with a total of 10,623.5 trai
hours.
In 2024, GLT invested #otal of NT$170,540 in occupational safety and health training, with a total
training time of 1,957 hours.
There were no major occupational accidents or death@24.
In 2024,99% of suppliers signed the "GLT Integrity Commitment” and 88% signed thmpli8r Code of
Conduct"
In 2024 there were 4 donations in total, with a total of NT$1,600,000 in charity donations.
In 2024 ,a total of 5 art and cultural exhibitions were held, with a combined exhibition period of 368
to strengthen the aaind cultural literacy and social participation awareness of employees.
In 2024,childcare allowance of NT$2,661,842was distributed.
The Co mpcaupayicha Safety and Healflommitteeincludes one laborrepresentative frommigri
workers.

G Corporatégsovernance

The corporate governance evaluation score in 20220#s35%, and the market capitalization of NT$
billion-NT$10 billion fell into a range of 11920%.
The result of the Board of Dirgoadt or sdé perf of
I n 2024, the average attendance r at e 1604 addithe
functional committees of the Board held a total of 14 meetings.
In 2024, the Company invested NT$247,947 thousand in R&D, and the ratio of R&D expeialihet
revenue was 3.57%.
There werano violations of business integrity, aftompetitive behavior, antitrust and monopoly practi
in 2024.
There was no loss of customer data or privacy violations in 2024,
Note: Currency isexpressed ilNTD.




Awards and Honors Over the Years

Awards/Cooperation Details

Year Partners
2021 Eink Sustainable G@rosperity Summit Sustainable and Prosperous Partner Star Al
2021 Gentex Best Supplier of the Year Award
2022 Eink Sustainable C&rosperity Summit Excellent Supplier Partner Award
2023 Gentex Best Supplier of the Year Award

2021 _Eink Sustainable CeProsperity Summit_Sustainable
Co-Prosperity Partner Star Award

2021 Gentex Supplier of the Year Award
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2023 Gentex Supplier of the Year Award
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|. Promote SustainableLight Transmission
1.1 About GLT

2-1 Organization details
2-6 Activities, value chains and othbusiness relationships
2-28 Membership of public association

Company Profile

Global Lighting Technologies Inc. was incorporated in the Cayman Islands on July 28, 2000, ar
specializes in the design, manufacture, and sales of plastic light guide pliitateps and plastic
components. The Company uses optical microstructures (microlens) as its core technology to develop
manufacture larger, thinner and more enegfjicient products. GLT also owns a variety of manufacturing
technologies and basic pats, as well as service layout of global subsidiaries.

The Company is a leading manufacturer of professional light guide plate applications. Over the yea
we have continuously conducted research and development in the field of optics. We have deweloped
own optical design software specifically for light guide plates to shorten product development timelines. E
investing in ultraprecision machining processes, we accurately implement optical designs on our product
break through traditional processasd significantly reduce manufacturing costs to provide customers with
the most costompetitive and optimal products.

In today's life, people are inseparable from rich information displays. LCD displays can be see
everywhere, such as mobile phones, Ippt@nd tablet displays. Liquid crystal displays are-ative light
emitting devices and require light guide plate and backlight module to provide light sources. In the eat
days of the Company, we focused on the application of medium andsspeall Ight guide plates and
backlight modules, which were adopted by major mobile phone and digital camera manufacturers in t
United States and Japan. In recent years, in response to the demand for thinner electronic products, we
independently developed weprocesses to provide solutions for infinitely thinner light guide plates,
becoming a major supplier of light guide plates for IT use worldwide. At the same time, our light guid
plates for ultrathin TVs have also successfully obtained certification fiidvbrand manufacturers in Japan,
South Korea, China, and Europe.

Basiclnformation of the Company

Corporate Name Global Lighting Technologies Inc.

Market Listing | Stock code | 4935

Industry Category Optoelectronics industry

Date of Establishment | 200(Qestablishey

Location of Registered address: P.O. Box 309, Ugland House, Grand Caymaft ¥0v] Cayman Islands
Headquarters Contact Address: No. 1149, Section 3, Mingiarad, Zhongli District, Taoyuan City

Global Lighting Technologies Inc.

Address: No. 1149, Sec. 3, Minquan Rd., Zhongli Dist., Taoyuan City

Global Lighting Technologies Inc. Tongluo Branch

Address: No. 6, Tongke 1st Road, Tongltawvnship, Miaoli County, Hsinchu Science Park
Global Lighting Technologies In¢GLT-USA)

Address: 55 Andrews Circle, Brecksville, OH 44141

Shanghai Global Lighting Technologies Inc.

Address: 1468 Tingwei Road, Shanydrayvn, Jinshan District, Shanghai, China

Suzhou Opto Technologies Inc.

Address: No. 46870, Songshan Road, Xushuguan, SND, Suzhou City, Jiangsu Province, Ching

ilier Cieaieiig, Zhongshan Global Lighting Technologies Limited Co.

LEEEIERS Address: The northwest side of the 1st floor and the west side of the 2nd floor of Building A, V|
Zhongshan Optoelectronic Park 1, Linhai Industrial Park, Torch Development Zone, Zhongsha
PR China
Global Lighting Technologies(Vietham)Limiteddlility Company
Address: Lot CN13, Dong Van lll Industrial Park, Ha Nam Province, Vietnam
Global Lighting Technology (Thailand) Company Limited
Address: 700/2, Mu 1, Khlong Tamru Sdistrict, Mueang Chon Buri District, Chon Buri Proving
Thailand
Japan @fice
Address: 2B, Apartment 2122, Nihonbashi Kay&lye, ChueKu, Tokyo

. . Number of | 582 people
PEltery CE it NT$1,288,641 thousand employees | (GLT-Taiwan, including Tongluo Brangh




GLT -Taiwan

GLT -Taiwan Tongluo Branch

Company Appearance —_—
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Shareholding structure

Shareholder Structure

As of March 30, 2025

Shareholders Number of shares held Percentage (%)
Government agencies 0 0.00
Financial institutions 306,280 0.24

Other legal persons 25,872,431 20.08
Individual 66,947,952 51.95
Foreign institutions and individuals 35,737,428 27.73
Investment institutions and individuals
; . 0 0.00
mainland China




Businessitems andSalesProducts

The business scope GILT primarily covers the research and developmergnufacturing, and import
andexport trading of optoelectronpgroduct components for the application of light guide plates and control
components. The scope further extends to the manufactusriglesale, and import/export of electronic
components, mokj and plastic partét the same time, the Company is actively expanding its domestic and
overseas investment and collaboration in fields such as consumer electronics, biotechnology and med
applications, and computer hardware. Through its venturdatagaitivities, the Company also supports
domestic IC design startups as well as small and mesdized semiconductor technology enterprises with
international competitiveness. The Companyds pl
majority of sales. The main product sales regions and volumes for 2024 are shown in the table below

Product/Service | tems

Products or Services SalesArea SalesVolume SalesVolume Unit (PCS)

Plastic components Worldwide 32,793 1,000 pieces

Appllcatloglg[l;llght guide Worldwide 11,606 1,000 pieces

Light guide panel is mainly used to provide uniform and sufficient brightness to the panel, and is al:

widely used in various information, communication, consumer products and LCD panels. The upstree
materials of traditional backlight modules includéhtiguides, light sources, optical films and plastic frames,
etc., while the downstream materials can be assembled by LCD panel modules and then applied to pane
consumer electronics. However, the main business of the Company is light guide boaati@applioducts.
In addition to being used as key components of LCD screen panel, light guide board can be directly usec
a number of electronic products, such as luminous keyboard, electronic books, car and wearable prodt
etc. The application ranges imore diversified. The organization chart of upstream, midstream, and
downstream suppliers is as follows:

GLT Organization Chart of Upstream, Midstream, and Downstream Suppliers

Upstream applications of ligh
guide plate

Light guide plats Light source Optical film Plastic frame

A 4

Application of
light guide platg

Downstream applications
of light guide plate

LCD panel manufacturing and mody

assembly
\ 4 A 4 A 4 \ 4 \ 4 v
Film and televisio Information Communicatior] Consumer Instrument I
products industry product products electronics products Lighting product

10



Plastic component

applications
Plastic raw material - Plasticforming g
(Mold and surface Communication products
treatment) Information industry product
Consumer electronics

Household appliances
Medical materials
Automobile and motorcycle
industry

Business and R&D Achievements

Despite the challenging globatonomic environment in 2024, the market and product demand that the
Company has been cultivating in recent years still show signs of a slight recovery, allowing both reven
and profits to grow compared to 2023.

In order to strengthen its global manufastg presence, the Company initiated a factory construction
project in Vietnam in 2024, and the new factory would be completed by2@@8. The new factory in
Vietnam is expected to be completed by 2@P5. The Company also plans to establish a new
manufaturing facility in Thailand, which will enable us to provide customers with services from a greatel
variety of manufacturing locations in the future.

In terms of research and development, GLT continues to strengthen its core competencies in opti
designand precision manufacturing. In response to industry development trends, the Company is enhanc
both its software and hardware infrastructure. In 2024, the Company invested NT$250 million in resear
and development expenses and NT$580 million in dapipenditures in order to further enhance its
competitive advantage. By leveraging precision manufacturing technology, the Company entered t
biotechnology and medical markets in 2024, successfully achieving our objective of expanding product lin
GLT will maintain its focus on product research and development, smart manufacturing, and proce
automation. The Company will actively invest in the exploration of innovative technologies and increase tt
added value of its products through modular desigerety offering customers more comprehensive
product solutions.

11



BusinessPlan Overview
GLT closely monitors changes in the economic environment and consumer market, continuous
developing new customers and new products using existing technologies. \Welyaetipand our
technology to other fields of application to minimize the dependency and risks of single regions or marke
The main areas of focus are follows:
1. Through strategic investments and collaborations, our objective is to devel@ppkeations for
our products.
2. Improve the capacity for module design and manufacturing in order to marketatighadded
module products.
3.  We are actively implementing intelligent and automated production to align with the future globa
manufacturing lagut.
4. Consistently improve the structure of the sales products to enhance the profitability of the compa

Participation in Public Associations and Academic Societies

GLT actively participates in the activities of relevant public associationsoBynunicating with peers,
we can not only continuously improve our own capabilities, but also gain insights and analysis frot
different perspectives. It also helps us understand industry trends and formulate clear development goals
sustainable developent for the Company in the future. The following table lists the public associations in
which the Company participates.

Industry Associations, Other Membership Associations, and National or International Membership
Advocacy Organizations Qualification
Taiwan Display Union Association Annual member
Taiwan Flat Panel Display Materials & Devices Association Annual member
NTU IndustryAcademia Technology Alliance for Digital Transformation and Sustainable Member
Development
Taoyuan Cityindustrial Association Member
Taiwan Science Park Industrial Association Member

12



1.2 Stakeholder Engagement
| 2-29 |Stakeholder engagement policy |

For stakeholder engagement, the Company adopts the AA1000 Stakeholder Engagement Stand
(AA1000 SES), following its five core principles: dependency, responsibility, influence, diverse
perspectives, and tension. To ensure the comprehensiveness of stakeholder identification, the Company
draws upon the spirit of GRI Standards. Potential stakeholdetseeaCompany include shareholders and
other investors, financial institutions, government agencies, employees and other workers, custome
consumers, business partners, suppliers, local communitiegjonernmental organizations, social welfare
organizatons, industry associations, and others. The Company also references stakeholder groups identi
by industry peers. Through consultation with external experts, stakeholders are evaluated based on

Companyébés actual negat i vngacts, mgualcpbsitive impacts,eandt potaritial r
positive impacts. The results of AA1000 SES identification are discussed with senior managemel
Stakehol ders with a total score exceeding 10 p
2024.

The Company discussed with external experts and considered the AA1000 SES identification resul
identifying five major categories of stakeholders: employeed other workersshareholdex and other
investors, government and regulatory authorities, coessficustomers, and suppliersontractors.

ENIOEES

and other
workers

Suppliers/ Shareholders

and other

contractors investors

GLOBAL LIGHTING
TECHNOLOGIES INC.

XM E

Government

Consumers / and

customers regulatory
authorities

13



Stakeholder Communication Channels

GLT has established open and direct communication channels to facilitate smooth communication with stakeholders arahsremamecyr in the
exchange of relevant information. Through communication channelsnae¥stand the issues of concern to stakeholders and provide relevant corporate soc
responsibility information, moving towards the realization of corporate sustainable management philosophy. The follevahgwabthe communication

channelsandrequls of GLTO6s stakehol ders:
Stakeholder Communication Channels andEffectiveness
Stakeholders Significance to GLT Issues of concern Communication channels| Frequency Communication effectiveness
, Economic , Employee diversity 1.Improve unsa machines and
performance and equal opportunity equipment; conducted regular
Labormanagement —Labor/managemen , No discrimination 1.0Once a inspections to identify 67 missing
: ! ... | 1. Labormanagement . .
relations, talent relations Freedom of associatiol : quarter items and track improvements.
Employees and othe o . meeting ; ) .
development, and a . Salary and benefitc  and collective . - 2. Irregular | 2.Multiple on-the-job education and
workers ; . . - 2. Education and training ! o . )
diverse and friendly , Occupational bargaining 3. Emplovee mailbox 3. Immediate| training sessions were held, with
working environment safety and health | Forced and ' ploy processing total of 760 participants.
, Training and compulsory labor 3.There werea total of 26
education . Sustainable operation promotional materials.
1.The sharehol der
28, 2024 was conducted in persa
and via video conferencing, with
52.87% electronic voting rate. Th
| . 1.Annual report, annual financial and annual reports werg
The Companyd, Economic .
. . . sharehol der uploaded and published on the
to create maximum performance ., Sustainable operation _— " .
. ; . . . 2.Legal person briefings, Companyds websi
Shareholders and | operating benefits for ., Anti-corruption . Occupational safety ) . 1. Regular
. ) . . domestic and foreign reference.
other investors shareholders and disclosg , Anti-competitive and health . > 2. Regular S . -
. . > ; . legal person interviews, 2.Participated in 2 corporate briefin
company information behavior Customer privacy ) )
X > and telephone sessions in 2024
transparently. Taxation -
> conferences 3.Irregular legal person visits and
telephone conferences.
4.There were 29 material
information in Chinese and
English.
1.Various declaration 1.6 business tax returns (filed once
. forms and official every two months)
. , Economic , Labor/management . . Co ]
The Company complies . document 2.Business income tax return in Ma
. performance relations C
with all taxlaws and . ) communications 1. Irregular every year
. . , Taxation . Occupational safety ;
Government and | regulations of the Nationa Ener and health 2.Instant mail and 2. Irregular | 3.lrregular telephone
competent authoritiey Taxation Bureau and ’ -ray telephone 3. Irregular communication.
A Emission Customer health and o
maintains good > > communication 4. Irregular | 4.The corporate governance
o2 Water resources safety . : .
communication channels.| ° Waste Sustainable operation 3.Cooperated with the evaluation score in 2024 was
’ ’ P competent authorities in 21%-35%, and the market
evaluation and capitalization of NT$ENT$10
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substantive review
4.Participated in various
seminars or promotional
mesdings to understand
the latest policies and
legal amendments

billion fell into a range of 11%
20%.

5.The 2024 annual financial report
was audited once and found to
have no omissions.

6.Compliance wih various statutory
standards such as labor,
environmental protection, safety
and health.

Customers/consumet

GLT is committed to
becoming a global leading
provider of optoelectronic
technology solutions.
Customers are our core
stakeholders and are
important to the
Companybds cd
growth and
competitiveness.

Materials

Energy

Emission
Occupational
safety and health
No discrimination
Economic
performance

Freedom of

association and
collective bargaining

Child labor
Forced and

compulsory labor
Customer health and

safety

Marketing and

labeling

Customer privacy
Sustainable operation

1.Business review
meeting.

2.Technical briefings and
product requirement
interviews.

3.Customer technology
and service platform:
Provides multiple instan
communication
chamels, including
email and instant
messaging tools (such g
Teams), to quickly
respond to and serve
customers.

4.Customer satisfaction
survey: We conduct
comprehensive custome
satisfaction surveys
annually to gain a deepgq
understanding of
cust ome rtords
and suggestions
regarding product
quality, service
experience, and
corporate sustainability
performance, which
serve as an important
basis for continuous
optimization of
operational strategies.

5.0nline resources and

1.Once a
week

2. Irregular
3. Immediate
4.0nce a
year

5. Irregular

1.Business reviewneeting in 2024:
52 sessions.

2.Visit customers from time to time
to share the latest product
information and technology
applications, and enhance
customersdé unde
Companyés innov
and solutions.

3.Through multiple communication
channels, customers can contact
the sales person immediately to
provide immediate response and
service.

4.The total customer satisfaction
survey scored a total of 90.37
points in 2024, in line with the
target of better than 80 points.
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dedicated services: We
provide dediated
services through our
official website,
including technical
support and product
information, to help
customers access the
resources they need at
any time.

Suppliers/contractors

A stable supply chain is
important to the
Companybs pr
and operations. Therefore
it is necessary to maintair
good cooperative
relationships and smooth
communication channels
with suppliers to ensure a
stable supply of raw
matrials and services.

Economic
performance
Procurement
practices
Supplier
environmental
evaluation
Supplier social
evaluation

Occupational safety
and health

Marketing and
labeling

Customer privacy
Sustainable operation

1.e-mail.

2.Dedicated telephone
line/communication
software.

3.0nsite audits and
annual audits.

4.Meeting

5.Field visits

1. Immediate
2. Immediate
3.0nce a
year

4. Irregular
5. Irregular

1.Report and track supplier delivery
anomalies on a daily basis.

2.In 2024, we conducted esite and
written audits of 13 suppliers, wit
a passing rate of 100%.

3.99% of new suppliers signed the
AGLT I ntegrity
88% signed the
Statemento.

4.No external reports or complaints
were received in 2024.

5.34 contractors completed
educaibn and training.
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1.3 Analysis and dentification of M aterial Topics

31 Define the content and scope of material topics
32 List of material topics
GLT identifies its material topics through a festep process based amnUnder st andi
organi zational context o, Al denti fying the actu:
the significance of the i mpactso, and fADiIiscl osi

analyzing issueserl at ed to the Companyds business actiwv
context to determine the material topics for 2024 and ensure that stakeholders can find information aligr
with their concerns in the sustainability report. In the ag@ment of GRI 3 material topics, the Company
will effectively respond to issues of concern to all stakeholders.

STEP 1
Understand the
organizational contex

The sustainability topics related to GLT includéti sustainability issues identifie
based on the GRI Standards and SASB Standards.

External experts atuahdndipatental nedatve QEACHE)
well as actual and potential positive impacts on the economy, environment, a
society (including people and human rights) through a questionnaire. The scc
for each topic across these dimensions are then t@atedanked. Topics with
total score exceeding 30 points are defined as material topics for the Compat
However, topics listed by SASB are given priority in the materiality determina
regardless of score.

STEP 2
Identify the actual ang
potential impacts of
sustainability issues

The goring results are reviewed and approved through discussions between
external experts and-lehebdephrtmerdsfandttheie
directly affiliated secondevel units during the sustainability working group
meeting. Based on operatiomadperience and analysis of the significance and

STEP 3
Assess the
significance of impact

l i keli hood of each i s s u&dnaterial sustainaility
issues.
Based on the analysis of material sustainability issues, externaleegpeducted &
STEP 4 comprehensive assessment of the issues, taking their nature, and collaborate
Disclosure of various company departments into account. UltimatelyQtimaterial

sustainability topics | sustainability issues were summarized ifitcey management topics, which werg
respondedrad communicated with stakeholders through the sustainability rep

The nine material issues identified by the Company were economic performance, emissiot
(greenhouse gas emissions), supplier social assessment, supplier environmental assessment, en
occupational health and safety (labor health and safety),-lahnagement relations, industrial relations,
and information security management.

Major Topic |dentification Results

Based on the above analytical steps, the material issues of con€ri for 2024 were identified as
the foundation of this report. The report presented the related performance and management outcomes
each material topic, which served as strategic goals for planning and implementing sustainable operation
2024.

Major Topic Identification Results

Material Topics

2 Energy 4 Supplier 5 Occupational

1 Economic | management 3 Supplier social 1Pp safety and health | 6 Labor/management
environmental )
performance | (energy, assessment (labor health and | relations
A assessment

emissions) safety)
7
Information
security
management
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Other Topics

- . 12 Anti-

8 Market position < |nd|rec_t : . Pr_ocurement AL Ant". competitive 13 Taxation

economic impactg practices corruption behavior
. 15 Water and I . 18 Training and | 19 Employee diversity

14 Materials effluents 16 Biodiversity 17 Waste education and equal opportunity
21 Freedom of

20 No association and . 23 Forced and 24 Security 25l ndi genous

s : 22 Child labor . :

discrimination collective compulsory labor | practices rights
bargaining

26 Local 27 Public policies 28 Customer 29 Marketing and

communities P health and safety | labeling

Positivel mpact L evel

EMAEBRNBRATIEATEZIFHFERES

BE o=

10
i

«

H

GLT

GLT Major Issuees' Positive Impact Extent

Economic AspecPositive Impact

Environmental Aspect Positive Impact

Social Aspect Positive Impact

Information Security Management

Marketing and labeling

Customer health and safety

Public Policy

Suppliersocial assessment

Local Community

Indigenous Rights

Conservation Practices
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Forced and Compulsory Labor

Child Labor

Freedom of Assaociation and Collective Bargaining

Non-Discrimination

Employee diversity and equal opportunity

Training and education

Occupational health and safety

Labor relations

Employment relations

Supplier environmental assessment

Waste

Emissionggreenhouse gasmmissions)

Biodiversity

Water and effluent

Energy

Materials

Taxation

Anti-competitive practices

Anti-corruption

Procurement practices

Indirect economic impacts

Market position

Economicperformance
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Negativel mpact L evel

EMABROBERATERTE/EAFTERE

0 5 10 15 20 25

ME
[
i1
i
b
i
i
i

GLT GLT Major Issuees' Positive Impact Extent

Economic Aspect Positive Impact

Environmental Aspect Positive Impact

Social Aspect Positive Impact

Information Security Management

Marketing and labeling

Customer health and safety

Public Policy

Supplier social assessment

Local Community

Indigenous Rights

Conservation Practices

Forced andCompulsory Labor

Child Labor

Freedom of Association and Collective Bargaining

Non-Discrimination

Employee diversity and equal opportunity

Training and education

Occupational health and safety

Laborrelations

Employment relations
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Supplier environmental assessment

Waste

Emissions(greenhouse gas emissions)

Biodiversity

Water and effluent

Energy

Materials

Taxation

Anti-competitivepractices

Anti-corruption

Procurement practices

Indirect economic impacts

Market position

Economic performance
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List of Material Topics

ESG aspects

List of material
topics

Description of the
organi zationbd
commitments related to the

Description of the impact
(Economic, environment, people (including human

Main parties affected
(Groups affected by the

Corresponding
chapter

material topics rights)) organi zationbd
(Explain its importance)

Economic- Actual positive impacts:
When economic performance improves, companies

Throuah strategic investments have more resources to invest in prodietelopment,

9 g .. | crosssector applications, and expand production .

and collaborations, our objective i ; . o U The Company (cause)

; L locations, which can attract investor attention, incre|

is to develop new applications fg ; : U Government and competent
stock prices, and further promote economic growth, . .

our products. . Environment Actual positive impacts: N authorities (co.ntrlbute)

. Imp'rove the capacity fqr mpdule Introduction of intelligent and automated puation u Emplo_yees (contribute) .
Economic design and manufacturing in ord : X ' U Suppliers and contractors | 2.3 Operational
Governance . and new energgaving equipment to further reduce .
performance to market highvalueadded : . (contribute) performance
roducts resource waste and environmental pollution. ii Shareholders and other

products. People/Human rightsActual positive impacts: . !

Consistently improve the When economic performance improves, companies investors (contribute)

structure of the sales products tq . ' . 1 U Customers and consumers

enhance the profitability of the have_r_nore_ resources to improve emplt_)yees workin (direct impact)

compan conditions,increase salaries and benefits, strengthe

pany. employee training and career development

opportunities, and prot
interests.

1) Introduce lowloss,low- U The Company (cause)

energy,.and lovpollution . Environment Actual pasitive impacts: U Employees (cause)

production processes to achieve Implement circular economy and car.bon reduction t U Shareholders and other

optimal energy/resource reduce the negative impact of plastic products on th investors ¢ontributg 4.4 Energy

Environmental
aspect

Energy managemen
(Energy, emissions)

efficiency and pollution
prevention/control.

(2) Select recyclable and reusab)
resources to achieve resource
recycling and waste reduction
goals.

environment.

Economic- Potential negative impacts:

The relevant units may suffer losses from property ¢
business reputation and maphate the law.

U Government and competent
authorities (contribute)

U Suppliers and contractors
(contribute)

U Customers and consumers
(contribute)

conservation and
carbon reduction

Social risks

Supplier
environmentalsocial
evaluation

Policy:

The supplier management
procedures stipulate that new
suppliers must sign the
ASupplier/ Contr
Conduct Compliance

Decl arationodo td
business activities conducted by|

themselves (the suppliers) and

Economic- Actual positive impacts:

1. Enhance corporate image: By encouraging suppl
to commit to environmental protection, it helps to
enhance their brand image and attract more
environmentally conscious consumers or customers
2. Reduce longerm costs: In termsf environmental
issues, although capital investment is required in eg
stages, in the long run, loigrm operating costs can

be reduced by improving resource utilization

U The Company (cause)

U Suppliersand contractors
(contribute)

U Employees and other worke
(contribute)

U Customers and consumers
(direct impact)

3.3 Supply chain
management
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ESG aspects

List of material
topics

Description of the
organi zati onbo
commitments related to the
material topics
(Explain its importance)

Description of the impact
(Economic, environment, people (including human
rights))

Main parties affected
(Groups affected by the
organi zati onbo

Corresponding
chapter

their subcontractors comply with
applicable international and loca
laws and regulations, uphold fain
competition, conduct business
with integrity, strictly adhere to
business ethics, actively fulfill
social responsibilities, and
comply with the latest version of
AfResponsi bl anceB(
(RBA) 0O Code of
includes provisions on labor
protection, human rights, and
environmental sustainability.

In accordance with the supplier
management procedures, major
raw material suppliers/automotiv
raw material suppliers are auditg
once a year. The audit content
includes suppli
development projects, including
sustainable management goals,
recycling, environment, labor,
society, human rights and other
projects). To ensure that supplie
perform as promised.

efficiency and reducing waste.

3. Promote innovation: The improvement process ¢
enable suppliers to find more environmentally frienc
technologies and processes, which help to promote
technological innovation capabilities and enhance
competitiveness

People/Human rightsActual positive impacts:

1. Improve working environment: Humaights
assessments can ensure that suppliers provide a s
and healthy working environment to reduce the risk
injury and illness to workers.

2. Promote fair treatment: Human rights assessmer
help ensure that workers receive fair wages and
treatmentand prevent discrimination and exploitativ
practices.

3. Enhance corporate reputation: By paying attentic
to human rights issues, the Company can enhance
image of social responsibility and attract more
consumers or customers.

Environment Potential negative impacts:

1. Increased compliance costs: Implementation of
human rights assessments and improvement meas
requires capital investment, which may increase inil
operating costs of the Company.

2. Supply chain challenges: Suppliers may be able
to meet human rights standards immediately, which
may lead to supply chain disruptions or the need fol
new suppliers.

Economic- Potential negative impacts:

1. Potential legal risks: If suppliers fail to comply wit
human rightgegulations, they may face fines and lei
risks, further affecting their economic performance.
Environment Actual positive impacts:

1. Pollution reduction: Through environmental
assessments, suppliers can identify and reduce sot
of pollution in thef supply chains, thereby reducing

contamination of air, water, and soil.
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ESG aspects

List of material
topics

Description of the
organi zati onbo
commitments related to the
material topics
(Explain its importance)

Description of the impact
(Economic, environment, people (including human
rights))

Main parties affected
(Groups affected by the
organi zati onbo

Corresponding
chapter

2. Promote resource conservation: Environmental
assessment helps improve resource utilization
efficiency, reduce waste and promote a circular
economy.

3. Improve ecological protectio®uppliers can
conduct environmental assessments to ensure that
supply chains comply with environmental regulation
and protect biodiversity and natural ecosystems.
Environment Potential negative impacts:

1. Increased costs: Implementing environtaé
assessments and improvement measures requires
capital investment, which may increase the initial
operating costs of the enterprise.

2. Supply chain challenges: Suppliers may not be a
to meet environmental standards immediately, whic
may lead to soply chain disruptions or the need to
find new suppliers.

3. Compliance risk: If suppliers fail to comply with
environmental regulations, they may face fines and
legal risks, further affecting the stability of product

supply.

Occupational safety

Policies on environmental
management anaccupational
safety and health management

Economic- Potential negative impacts:
Major accidents can cause damage to factory buildi
that impact company operatis, requiring
reconstruction funds, fines for violations of
regulations, and compensation for injuries and
illnesses.

U The Company (cause)

U Government and competent
authorities (contribute)

U Employees and other worke

5.4 Health and

Social risks and health (labor | systems: Protecting the global . T . (contribute)
. People/Human rightsActual positive impacts: . safety
health and safety) | environment and workplace . . . U Shareholders and other
. We provide a good working environment to reduce X !
safety and health is our : 4 S . investors (contribute)
N, risk of occupational injuries and desges. .
obligation. . h . . U Customers and consumers
People/Human rightsPotential positive impacts: . .
i ) o (direct impact)
Equal medical care must be provided to injured or g
personnel.
We attach great importance to | People/Human rightsActual positive impacts: U The Company (cause)
) . i - L o 5.3 Employee
R Labor/management| labor rights and implement humg 1. Eliminate employment discrimination and sexual | it Empoyees and other worker .
Social risks ; ; o : . . ) Benefits and
relations rights policies such as nen harassment, and build a safe and equal working (direct impact) Protection

discrimination,prohibition of

environment

U Government and competent
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ESG aspects

List of material
topics

Description of the
organi zati onbo
commitments related to the
material topics
(Explain its importance)

Description of the impact
(Economic, environment, people (including human
rights))

Main parties affected
(Groups affected by the
organi zati onbo

Corresponding
chapter

child labor, forced and
compulsory labor, and diversity.

Economic- Actual positive mpacts:

Good labormanagement relations help to establish i
stable working environment and improve employee
satisfaction, thereby reducing employee turnover ar
reducing the Companyéobs
and training new employees.

Economic- Potential negative impacts:

If a Company fails to comply with relevant laws sucl
as the Labor Standards Act, it may lead to employe
dissatisfaction and even trigger strikes or lawsuits,
thereby increasing external costs.

authorities (contribute)
U Shareholders and other
investors (contribute)

Social risks

Information security
management

In order to ensure the continuou
operation of the Company, redud
corporate information security
risks, and prevent threats to
information assets, GLT has
formulated an "Information
Security Policy" and related
operating procedures to regulate
its information security.

In accordance with Article 9 of
the ARegul ati on
Establishment of Internal Contro
Systems by Publ
the Company has established an
information security organization
and formed an Information
Security Committee, chaired by
the gerral manager. The
committee regularly reviews the
effectiveness of information
security policies and objectives.
Each quarter, the person
responsible for information
security reports and
communicates the importance o

information security to

Economic- Potential positive impacts:

The impact of information security management on
economy is mainly reflected in protecting corporate
assets and reducing potential losses. Effective
information security measures can prevent the leak
tampering or destruction of sensitive data, ensure th
continuous operation of the enterprise and minimiz¢
operational losses.

In addition, if companies can respond and handle
cybersecurity threats quickly, it will help maintain
their reputation and customeust, thereby promoting
economic development.

Environment Potential positive impacts:

The impact of information security management on
environment is mainly reflected in the effective use
resources and the reduction of environmental
pollution. When enterprises conduct information
security management, they will be involved in the
management and disposal of hardware equipment.
example, after scrapping expired equipment, they w
entrust professional manufacturers to recycle it, anc
scrapped hardrives are also outsourced to
professional manufacturers for physical destruction
and recycling. These measures help reduce the
environmental pollution caused by electronic waste

In addition, when conducting information security

U The Company (cause)

U Government and competent
authorities (catribute)

U Employees and other worke
(contribute)

U Suppliers and contractors
(contribute)

U Shareholders and other
investors (contribute)

U Customers and consumers
(direct impact)

3.2 Products and
services
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ESG aspects

List of material
topics

Description of the
organi zati onbo
commitments related to the
material topics
(Explain its importance)

Description of the impact
(Economic, environment, people (including human
rights))

Main parties affected
(Groups affected by the
organi zati onbo

Corresponding
chapter

employees. Arannual report on
information security
implementation and plans for the
coming year is also submitted to
the Board of Directors.
GLTd6s informat:i
strategy is based on 20 CIS
Critical Security Controls. There
were no major information
security incidents during the yea
Internal audits of related
operations were conducted, and
the Company also worked in
coordination with external audito
reviews and customer security
assessments to implement and
enhance information security ris}
managerant.

management, GLT also takenergy use and
management into consideration, and is constantly
moving towards the goal of paperless operation,
ensuring that energy consumption and environmeni
burden are reduced while protecting information.
People/Human rightsPotential positivempacts:

The impact of information security management on
people is mainly reflected in the protection of perso|
data and privacy. Effective information security
measures can prevent the leakage and abuse of
personal data and protect the privacy of empésyand
customers.

In addition, when conducting information security
management, GLT will conduct employee educatior
and training to enhance
security awareness and reduce information security
incidents caused by negligence or maligidehavior.
The impact of information security management on
human rights is mainly reflected in protecting persol
privacy and preventing the abuse of surveillance.
Resolution 68/167 adopted by the United Nations
General Assembly emphasizes that indltgtal age,
the right to privacy should be protected from unlawf
or arbitrary surveillan
official website publishes its privacy policy for loggir
into the official website.

GLT also complies with relevant laws and standard:
when conducting information security management
ensure that the privacy rights of employees and
customers are not violated, and establishes an effe

supervision and remediation mechanism.

Description of major impacts on the topics:

l.Cause:

2Contribut e:

The
The

Companyéobs
organi zationds

actions or

3.Directly related: Directly causing direct impact on relevant stakiers.

i nacti on
activities

may result in
|l ead t

u negative
o, promote ofr

i mpact
induce t

S
he emergence an
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Name of material

Economic performance

topic
Sustainability . Governments and regulatory agencies, employees
Principles GRI 201 Economic HTEGEE suppliers and contractors, shareholders and other

(Issue) Response

Performance stakeholders

investors, clients and consumers

Major reasons

Good economic performance means that the Company can generate stable revenue ataypropfits,
solid foundation for future investment planning and global manufacturing layout. In addition, it can {
support the Company to continuously cultivate talents, develop new technologies and processes tg
with market challenges and fierce cortipien in the industry. At the same time, a sound financial
condition will also help the Company establish léagm and stable cooperative relationships with ban
thereby obtaining more advantageous financing conditions and bringing better retuareholsters,
customers and suppliers.

Impacts and effects

A Improve competitiveness and innovation: More resources can be invested in technological innov
and product development to enhance the Compa
A Attractinvestment: Attract domestic and foreign investors and increase capital inflow.
A: Sustainable development: More resources and motivation to promote environmental protection g
corporate social responsibility.
p : Increased initial costs: In order to invest more resources in strengthening core competitiveness
achieving sustainable development, capital expenditures and expenses will increase
p: Affect the Companyds i mage

A: Positive impacp : Negative impact

Policy/Strategy

Corporate governance, integrity management, and sustainable development.

Goals and targets

Cultivate diversity and professionalism of the Board of Directors.

Improve the operation and communication of the Board of Directorganals functional committees,

and enhance the effectiveness of supervision and decis&ing.

Strengthen relationships with stakeholders and establish effective communication mechanisms.

Strengthen the close integration of corporate governanceheitenvironment and society to promote

sustainable development of enterprises.

Cultivate awareness and participation of all employees in ESG issues.

, Shortterm goal: Improve information transparency so that investors can obtain important informa
red time.

, Medium and longerm goals: Improve corporate governance and profitability, and be included in tk
uppermiddletier classes in corporate governance evaluations.

Management
evaluation
mechanism

Integrate sustainable informationgwengthen internal control mechanisms and risk management to
prevent potential risks and crises.

Strengthen communication management with stakeholders.

Hold senior management meetings monthly to continuously strengthen internal control and risk
managemenmnechanisms.

Regularly disclose relevant financial information and important news to avoid penalties for disclosu
omissions.

Formulate the business plan every year and review the plan achievement rate every month

Execution and
performance

Theinternal performance evaluation of the Executive Board and each functional committee is cond
annually, with the evaluation scores in 2024 ranging from 99.57 to 100.

The Company reviews the discrepancies between budget and actual revenue and pidyii amoh
proposes improvement measures for situations where targets are not met, in order to enhance ope
resilience and decisiemaking efficiency. In 2024, a total of 12 management meetings were held,
successfully preventing potential risks amiges, and driving revenue in 2024 to grow by 17% compar
to 2023.

Preventive or
remedial measures

Optimize the corporate governance structure to respond to changes in the internal and external
environment and ensure the implementation ofGleemp a n y-fesn dévelapment strategy.
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2.2 Governancestructure

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governing body

2-11 Chairperson of the highest governance body

2-12 Role of the highegjovernance body in overseeing impact management
2-13 Person in charge of impact management

2-14 Role of the highest governance body in sustainability reporting
2-15 Conflict of interest

2-16 Communicate key milestones

2-17 Collectiveintelligence of the highest governance body

2-18 Performance evaluation of the highest governing body

2-19 Remuneration policy

2-20 Remuneration determination process

Organizational Chart of the Company

The Board of Directors is the highegbvernance body of GLT. In addition to executing duties in
accordance with | aws, regul ations, the Articl e
meeting, the Company has established various committees under the Board to enhance its amdttio
strengthen management mechanisms. These include the Audit Committee, the Remuneration Committee
Nominatng Committee, and the Sustainability Development Committee, each organized based on the
respective authorities and functions. These committees are responsible for discussing and making decis
on key proposals and major issues related to economic, emeérdal, social, and risk matters.

Organization Chart of the Company
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Shareholdens meeting

Audit Committee

Remuneration Committee

Board of Directors

Internal Audit Office

Nominatng Committee

Chairman

Sustainable Development Committee
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General Manager

GLT-USA

Smart Manufacturing Division

GLT-Shanghai

GLT-Zhongshan

GLT-Suzhou

GLT-Vietnam

GLT-Taiwan Tongluo Branch

GLT-Taiwan

Group Sale®ivision

Group Finance Division

Group Human Resources Division

Group R&D Engineering Division

Group Corporate Resources Department

Important Customer Management Department
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The business contents of tieo mpany 6 s

mai n departments are

Department Main Responsibilities

ChairmandFor mul ate the Companyds operational goal s a
Cramarl . | Implement the resolutions oftfieBoar d of Directorso and manag

Manager 0 ¢

Internal Audit Responsi ble for the Companyds chief intern

Office

system, and ensuring the effective implementation of internal control system.

Important
Customer
Management
Department

Responsible for all business related matters of important customers.

Group Corporate
Resources
Department

Coordinate ERP system analysis and maintenance business.

Group R&D
Engineering
Division

Coordinate R&D design, optical development, new product introduction and other related busine

Group Human
Resources Division

Coordinate the management of the Groupbs hu

Group Finance

Coordinate the formulaton gbol i ci es and rel ated operatio

Division taxation and business analysis matters.
Group Sales L . . .
Bivision Plan and maintain performance goals and marketing strategies, customer development and mair
nelbnk ] Coordinate the integration of smart technologies and promote the application of automation, info
Manufacturing . . .
o security, Al and digital transformation.
Division
GLT -Shanghai | Manufacturing and production.
GLT -Suzhou Manufacturing and production.
GLT -Zhongshan | Manufacturing and production.
GLT -Viethnam Manufacturing and production.
GLT -Taiwan . .
Tongluo Branch Manufacturing and production.
GLT -Taiwan Manufacturing and production.

US subsidiary

Sales and application engineering servicdsurope and America.
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The Board of Directors of the Company places great emphasis on efficiency, transparency, diversi
and professionalism. Article 23 of the ditlaoBogd r a
composition should take diversity into consi de
and development needs, appropriate diversity policies should be formulated, which may include but are
limited to, the following two majr categories of criteria:
|.  Basic qualifications and values: gender, age, nationality and culture, etc.

Il. Professional knowledge and skills: operational judgment, accounting and financial analysis, indust
knowledge, legal expertisenternational market perspective, business management, leadership
decisionmaking and crisis management capabilities.

The Company is led by Mr. Marghiang Lee as Chairman and Mr. Chung Tsai as General
Manager, who are jointly responsible for leadiagd managing the Company's operations. Since the
Chairman does not concurrently hold the position of General Manager or Chief Executive Officer, there
no conflict of interest.

The members of the Companyo6s Boar dh"Prdcedias foe c t
Election of Directors”, "Articles of Incorporation”, relevant laws and regulations, and the candidate
nomination system. The current Board of Directors has a total of 7 members, with professional backgrour
covering technology, informatn technology, biomedicine, finance, etc., and a Nonmmig&iommittee was
established in 2021 to strengthen the selection mechanism for directors and independent directors.

Based on the Companydés specific divelsmavetbgen ma
achieved:

1. The number of independent directors exceeding 1/3 of the total number of directors

2. Independent directors have served less than three consecutive terms

3. At leaseone female director among the directors

4. No director concurrently serves as a manager of the Company

For the Companyés Procedures for EIlection o-f D

Important Regulationghftps://www.glthome.com.tw/responsibili4-74).
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The following table provides information on ed®@bard member:

Information on the Board of Directors

Date ofFirst | Major Academic Currently Holding Concurrent
Title Name Gender | Age (election) and Career Positions in the Company and Other
Appointment Experience Companies
Chairman, Solid State Electronics
Limited
> EiEr(l)tigf Global Chairman, Solid State Opto Limited
ghting Chairman, Solidstate Technology
Technologies o
Inc Limited
Chairman of thlrman, Solid State Display
] Shinny Plastics Limited
Cor y Chairman, Shining Green Limited
P- Chairman, Global Lighting
EMBA, :
Over : L Technologies Inc.
Mang 50 Scientific Chairman, Global Lightin
Chairman | Shiang | Male 2000/07/28 Management ] ghting
years Technologies Inc. (GLTUSA)
Lee Group, . :
old . ChairmanHao-Yuan Technologes
National
Chengchi Inc.
. : Director,Cornerstone Intellectual
University .
Department of Property Foundation
> Chemistr Director, IMEX Inc.
Y, Director, SMOBIO Technology, Inc.
Chung Yuan S
oS Convener of the Nominatg
Christian . .
Universit Committee and Sustainable
y Development Committee, Global
Lighting Technologies Inc.
. Director,
President and
CEO of
Wistron
Corporation
. Wistron
Technologies
Wistron CEO of Director, President and CEO, Wistron
Corporat Wistron Corporation
ion Over Corporation Director, Zhongshan Global Lighting
. Represe 50 , Business Technologies Co., Ltd.
Director ntative: Male years 2019/06/24 Group Director, WiSuccess Asset
Jiann old President of Management Corporation
Shiun Wistron Director, Wistron (Hong Kong) Cp.
Lin Corporation Ltd.
. Master of
Business
Administration
of the State
University of
New York at
Stony Brook
, President of Chairman, Frishi Management
Cheng Sung Consulting Co., Ltd.
Co., Ltd. Representativef the Corporate
, Consultant of Director, UVAT Technology Co., Ltd.
Over : . ;
Tzu 50 Wistron Supervisor, DragonJet Corporation
Director Hsin Male ears 2016/06/14 Corporation Consultant, Wistron Corporation
Chang yold . Department of Consultant, UNeuron Biomedical Inc.
Automatic Consultant, Fujinrree Creative
Control, Feng Technology Co., Ltd.
Chia Consultant, Aethertek Technology Ca
University Ltd.
Director Ching Male Over 2022/05/26 | , Director of None
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Information on the Board of Directors

Title

Name

Gender

Date ofFirst | Major Academic
Age (election) and Career
Appointment Experience

Currently Holding Concurrent
Positions in the Company and Other
Companies

Ling
Wang

50 Shanghai
years Global

old Lighting
Technologies
Inc.
Director of
Suzhou Opto
Technologies
Inc.
President of
Global
Lighting
Technologies
Inc.
Plant Manager
of Shinny
Plastics Corp.
EMBA, Pacific
Western
University
(undergraduate
)
Department of
Mechanical
Engineering,
Nan Jeon
Institute of
Technology

Independent
Director

SulLee
Wen
Tsai

Female

Founding Dean
of College of
Fashion &
Textiles, Fu
Over Jer_1 Cat_holic
50 University
years 2022/05/26 |, PhDin

old Technology

and

Management,
Rensselaer
Polytechnic
Institute

Independent Director, Taiwan
TAFFETA Fabric Co., Ltd.
Honorary Professor, College of
FashionandTextiles, Fu Jen Catholic
University

Consultant, YtYao Investment Co.,
Ltd.

Convener of the Audit Committee,
Remuneration Committee and
Sustainability Development
Committee, Global Lighting
Technologies Inc.

Independent
Director

Ho-
Hsiang
Hsu

Male

Chairman of
Chen Hsiang
Co., Ltd.
Over Department of
0 | 2020/05/06 | Industrial
years Electrical
old Engineering,
Lunghwa
Institute of

Technology

Independent Director, Kee Fresh &
Safe Foodtech Co., Ltd.
Remuneration @mmittee, Nominatig
Committee, and Sustainability
Development Committee members,
Global Lighting Technologies Inc.

Independent|
Director

Ching

Chang

Male

Vice President
Over of Pell Bio-

50 1 oopoi05/26 | Med
years Technology
old Co., Ltd.

Special

Director, Arlitech Electronic Corp.
CEO, Logiscool Taiwan &
Sustainability Development Committe
Member, Global Lighting
Technologies Inc.
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Information on the Board of Directors

Date ofFirst | Major Academic Currently Holding Concurrent
Title Name Gender | Age (election) and Career Positions in the Company and Other
Appointment Experience Companies

Assistance of
the Chairman
of Unity Opto
Technology
Co., Ltd.
Senior
Management
Consultant,
Deloitte
Taiwan

Lead team,
Deloitte
Taiwan
College of Law
and Business,
National
Chung Hsing
University

Note:
1. There are 7 Board members aged 50 and above, including 6 male and 1 female.
2. The term of office of the current Board of Directors is from May 26, 2022 tc28p%025.

Name of Director .
Mang- Jiann- e Ching- Ho- L
Shiang Shiun ARSI Ling SUAEe .| Hsiang gt
: Chang Wen Tsai Chang
Lee Lin Wang Hsu
Core items of diversity
Ability to make
sound operational S S S S S S S
judgments
Accounting and
financial analysis S S S S
ability
Industry knowledge S S S S S S
_ Understanding of
Expertise international S S S S S S S
and skills markets
Business . . . .
management S S S S S S S
Leadership ability S S S S S S S
Decisionrmaking " . . .
ability S S S S S S S
Crisis management S S S S S S S

The Board of Directors held five meetings (A) in 2024. The attendance of directors was as follows:

Number of Actual Actual Attendance

I 0,
Title Name Attendance (B) Rate (%)

[B/A]
Chairman MangShiang Lee 5 100%
Director Representative of Wistron Corporation: Jian 5 100%
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_ Number of Actual Actual Attendance
Title Name Attendance (B) Rate (%)
[B/A]
Shiun Lin

Director Tzu-Hsin Chang 5 100%
Director ChingLing Wang 5 100%
Independent Director SuLee Wen Tsai 5 100%
Independent Director Ho-Hsiang Hsu 5 100%
Independent Director ChingYi Chang 5 100%

Of the seven current Board seats of GLT, three are independent directors, accounting for 43
Conditions listed in paragraphs 3 & 4 of Article-2®f Securities and Exchange Act did not happen among
GLT Directors; nor did the condition of spouse & within the second degree of relationship. The Compar
has established ACommunication Mechani sm bet wee
stpul ated in i1its ARules of Procedure for Boar d
expresses dissenting or reserved opinions, such views must be fully documented in the meeting minute
the Board. In addition, the Company explicitlytegathat the Board must not obstruct, refuse, or evade the
performance of duties by independent directors. Independent directors are also entitled to request that
Board assigns relevant personnel or engages experts to assist with their tasks, nesucaig effectively
fulfill their responsibilities and enhance both

According to the Companyods fARules of Procedu
disclose any material conflict ofterest between themselves (or the legal entities they represent) and th
matters wunder di scussion at a given Board meet
interests, the director must refrain from participating in discussions and vatidgnust recuse themselves
from the process. Further mor e, they may not ac
spouse, a relative within the second degree of kinship, or a company with which the director has a contro
subordinaterelationship has a conflict of interest in the matter, the director will be deemed to have
personal interest in the matter as well. As of the end of 2024, no directors of the Company recus
themselves from any resolutions involving conflicts of interes

To ful fildl the Companyds sustainable devel op
framewor k, in accordance with Article 27, Par
Principes f or TWSE/ TPEx Listed Companieso and Arti
Best Practice Principles for TWSE/ TPEx Listed
Devel opment Commi ttee on Augus tble D8velopnZeit Z24émmadteed

Chartero. The Committee is required to meet at
necessary. Members are appointed by resolution of the board and must be no fewer than three, includin
leastone directar o oversee the committeebs wor k. The sel

members is conducted by the NomingtCommittee, which evaluates candidates based on qualification
criteria. Upon approval, nominations are submitted to the boardlisoussion and appointmentThe

Sustainability Development Committee consists of eight members, including the Chairman of the Boar
three independent directors, and four senior executives. Committee members are required to possess rele
professional Ackgrounds or practical experience in environmental, social, or corporate governance areas

support t he Companyo6s promoti on of sustainab
Development Committee, three working groups have been establiShedy vi r on ment al S
ASoci al Il nclusi ono, and fACorporate Governanceo

Resources Officer, and Chief Financial Officer (who also serves as the Corporate Governance Office
These working groups @rresponsible for the implementation of committee and Board resolutions,
compilation of execution plans, and handling of other sustainab@iated matters. The Company is
committed to integrating the concept of sustainability into all operational desisind actions while
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establishing diverse channels of communication with stakeholders to jointly contribute to the sustainabili
of society and the environment.

GLT upholds "environmental friendliness", "social inclusion”, and "sustainabtvation" as its core
values for sustainable development, using these principles to guide the formulation of its development gc
and strategies. The Company regularly reports to the Board of Directors annually on the implementation
sustainability gals and risk management, intellectual property management plans, information security risl
corporate integrity management, and communication with various stakeholders. This year, the Compe
reported its 2025 sustainability goals to the Board of Dirsctor December 18, 2024. The content and
related data of this report are compiled by the sustainability team of each department and reviewed by
heads of the responsible departments. The report will be reviewed by the Sustainability Developme
Committee submitted to the Board of Directors for discussion, and published after approval by the Board
Directors.
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GLTO6s sustainable devel opment goals are as fo

5

In the product design and production process, we combine the circular economy with energ
conservation and carbon reduction, introduce intelligent and automated production lines, ar
introduce new energgaving equipment to improve the production environment and resource
efficiency. We continue to optimize core optical technologies, expand grapplications, reduce
energy consumption, provide high optical efficiency, high quality, ergaging products, and
enhance added value and market competitiveness.

We have established an electronic signature and approval system and actively improwg exist
operating processes to gradually promote paperless office, reduce paper waste and promote
sustainable use of resources.

We strengthen cooperation with suppliers, enhance global manufacturing capabilities, reduce co
and achieve supply chain drggty and risk management.

We promote a diverse and friendly workplace, focus on employee health, safety abdimgll
provide comprehensive welfare measures, and create a comprehensive culture of care.

We regularly support education, sports, and artscarftural activities to give back to society and
promote cultural development.

We continue to improve information transparency, regularly disclose the implementation status
ESG and financial projects, and enhance stakeholder trust.

We strengthen corpate governance, uphold the principles of transparency, integrity and
responsibility, ensure compliance with company operations, and strengthen internal audit and ri
management systems to safeguard the interests of shareholders and all parties.

Organizational Chart of the Sustainable Development Committee
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Sustainable Development Committee

Environmental Sustainability Working Group

Social Care Working Group

Corporate Governance Working Group
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Climate change

Environmental protection

Greenhouse gas inventory and reduction
Waste management

Energy management

Labor rights and human rights integrity and ethics
Occupational safety and health

Public welfare and chity

Community service

Legal compliance

Risk management
Information security
Stakeholder communication
Internal control

The Companyods Board of Directors convenes Bo
Board meetings were held in 2024 (with an average attendance rate of 100% among directors). Each Bc
meeting includes a report on the implementation status of resolutions from the previous meetin
Additionally, each department reports important finalnaral operational matters to the Board and presents
proposals for discussion and resolution. To ensure that the directors have sufficient time to review t
agenda items, meeting handbook is sent to the directors seven days prior to each meeting. idng quest
concerns regarding the proposals are thoroughly discussed to reach consensus and rnaksideséd
deci sions that promote the Companybd6s devel opmen
total of 51 proposals related to operadibmmatters as well as environmental, economic, social, and
governance issues.
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+-Nature

Number of Agenda
Items

Description of Important Resolutions

Operations and
environment

The Company has secured insurance coverage for busgitesaption and machinery an
equipment to partially transfer potential risks. Additionally, a mutual backup mechg
has been established among production plants to enable swift resource allocati
maintain stable operations in the event of unfaesecidents.

Regular audits are conducted for contractors and partners. For most main materi
Company has established a list of two or more qualified suppliers to diversify procur|
risks and enhance supply chain stability. For certain spemiblizaterials supplied by
single vendor, the Company continuously monitors market changes and ev
alternative supply options.

Two greenhouse gas inventories have been completed in accordance with the 1SO
1:2018 standard, and the progress ekthinventories is reported to the Board of Direc
on a quarterly basis.

Select energefficient and watesaving equipment, and transition all internal processe
an online approval system, replacing traditional pdg@sed methods. This initiative ain
to reduce electricity consumption and carbon emissions. The Compamntisually
enhancing its manufacturing processes, prioritizing the physical and mentdleing| of
its employees, and fostering a more supportive work environment. The Compan
continues to improve its production processes, is committed to the @hgsid menta
health of its employees, and creates a more friendly working environment.

Economic

17

Each department head reports important financial and business matters to the Board of
Directors and submits proposals for discussion and resolution Bb#rd meeting. Each
meeting will report on the implementation status of proposals of the previous meeting.

Social risks

B

The factory has two licensed occupational health nurses who provide montklite
services along with occupational physicians. In 2024, a total of 16 visits were cong
with 259 interviews conducted. In 2024, general health checkups were conduct
employees, with a total of 399 employees participating, achieving a 100% participatio
A total of 32 employees underwent special health examinations, 13 frorT&iwEn (for
noise, dust, and ionizing radiation) and 19 frdongluo Branch(for noiseand dust), all
with 100% participation.

In 2024, GLFTaiwan obtained Health Promotion label of the Healthy Workp
Certification; Tongluo Branchobtained Healthy Start label of the Healthy Workplg
Certification. GLFTaiwan organized two health promanii activities and three heall
seminarsTongluo Branchheld two health seminars, established yoga and aerobic str
training clubs, promoted healthy meals, and distributed monthly employee
newsletters.

In 2024, the Occupational Safety and He&thmmittee and the ISO 14001 & ISO 450
system promotion meetings were held quarterly to report progress with committee m
and labor representatives.

Annual public safety inspections and fire equipment maintenance declarationg
conducted for théuildings. One internal fire response drill and one-sitk evacuatiorn
drill were carried out in 2024. Monthly-reewsletters were used to promote occupatiq
safety and health, environmental management, fire safety, workplace friendliness (in
protection against unlawful infringement, gender equality, and sexual haras
prevention), and traffic safety awareness. In 2024, multipkthejob training session
were held, with a total of 760 participants.

GLT-Taiwan reported zero occupational aegits, whileTongluo Branchreported two.
Both cases have been reviewed and corrective actions have been completed.

Governance

25

In light of the Group's global strategic framework and the significant fluctuation
international markets, our Company's Finance Department maintains cont
communication with banks to monitor exchange rate and interest rate dyn
Additionally, we promptlyadjust foreign currency levels within manageable limits
effectively minimize foreign exchange risk.

With regard tobanking credit risk, all Group companies have selectedratdt financial
institutions as their banking partners, including Taipei Fubon Bank, Taishin Interna
Bank and CTBC Bank. In Mainland China, the Group mainly works with the four n
stateowned banks, while in Southeast Asia, stateed or Taiwanese banks are the m
banking partners.

To ensure liquidity and the Group's cash safety level, the Company does not en
high-risk derivatives, forward foreign exchange and option tradirtguments.

Each unit keeps abreast of the latest policies and legal amendments through va
newsletters/awareness sessions/external training courses.
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Date of Meeting | Nature of Meeting Report and DiscussionContents

Report on the progress of Greenhouse gas Inventory (including consol

2024/02/26 Board ofDirectors ent|t|es_) . .
., Revisions were made to certain pro
and Guidelines for Conduct 0

Report on the progressf Greenhouse gas Inventory (including consolidg

2024/05/07 Board of Directors | * -
entities)

Report on the progress of Greenhouse gas Inventory (including consol

entities)
2024/08/13 Board of Directors |, Est abl i shment of the Companyés Sus
,Established some provisions of th

renamed it "Risk Management Policy and Procedures"

. Report on the progress of Greenhouse gas Inventory (including consol
entities)

, Established th&€€ompany's "Procedures for the Preparation and Assurance
Sustainability Report"

, Establishment of the Company's "Sustainability Information Manage
Guidelines"

2024/11/05 Board of Directors

. Report on sustainable development goals andmeskagement

Report on implementation of the intellectual property management plan
2024/12/18 Board of Directors Report on information security risk management

Report on implementation of corporate integrity management

Report on communication with stakeholders

In order to improve the supervisory responsibilities of the Board of Directors and strengthen the Boa
of Directorsd management mechani sm, the Compan
duties of the Audit Committee is as follows:

Formulationof or amendment to the internal control system.

Assessment of the effectiveness of the internal control system.

Formulation of or amendment to the procedures for acquiring or disposing of assets, derivatives trading, lend
to others, andnaking endorsements or guarantees to others

Items that involve the director's own interests.

Significant asset or derivative transactions.

Significant loans, endorsements or guarantees of funds.

The offering, issuance, or privgidacement of equityype securities

Appointment, dismissal and compensation of CPAs.

Appointment and dismissal of finance manager, accounting manager, and chief internal auditor

Annual and semannual financial reports.

=
BiBlolw|~N|o|als] w [N-

Otherimportant matters stipulated by the Company or competent authorities.

The Company's Audit Committee is composed of three independent directors, with Independe
Director SuLee Wen Tsali as the convener. The Asedthe C
following matters:

l. Fair presentation of the Companydés financi

Il. The selection (dismissal) and independence and performance of CPAs.

[ Effective i mplementation of the Companyds
IV.  The Company complies with relevant laws aegulations.

V. Control of existing or potential risks of the Company.

The Companyds Audit Commi ttee operates i n a

Charter" and holds meetings at least once a quarter. A total of 5 Audit Committee meetingsgAgld
this year, with the attendance of independent directors as follows:
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Information on Audit Committee Operations

Title Name Number of Actual Attendance by Actual AttendanceRate (%)
Attendance (B) Proxy [B/A]
Independent Director SulLee Wen 5 0 100
Tsai
Independent Director Ho-:sslljang 5 0 100
Independent Director Ching-Yi 5 0 100
Chang

Note:

1. The current term of the Audit Committee is from May 26, 2022 to May 25, 2025.

2. The results of the i ndimpeemantheéon of codflictrokinterest prepdsalpwere pliscosed i1s the2®2d A
Report and the Company's official website.

3. The communication between the independent directors and the head of internal audit and CPAs was disclosed in thalZRégybAmma
on the Companyds website under "Home VY Corporate Soci al Res

To enhance the Companybés corporate governanc
Directors, the Company established its ARemuner
with Article 14-6 of the Securities and Exchange Actand e fiRegul ati ons Govern
Exercise of Powers by the Remuneration Committee of a Company whose Stock is Listed on the Stc
Exchange or Traded Over the Countero. On the
Directors to drmally establish the Remuneration Committee. The committee currently consists of thre
members, with Independent Director Ms-ISae Wen Tsai serving as the primary convener. Depending on
the needs of the meeting, t h ent h€aulsn mtarnal auditorsd or ptleec t
personnel may be invited to attend and provide necessary information. Members of the committee
expected to exercise their duties with the care of a prudent manager and faithfully perform the followir
responsibiliies, with their recommendations submitted to the Board of Directors for discussion:

| Establish and regularly review the performance evaluation of directors and managerial officers in conjunction
remuneration policies, systems, standards, andtste.

] Regularly evaluate and determine the remuneration of the Company's directors and managerial officers.

The operation of the Companyo6s Remunerati on
ARemuner ati on Co m@aommitteedold€ at deast tea régular Meéetngs per year to assist
the Board in periodically reviewing the remuneration of directors and managers, and in establishir
performance evaluation and compensation structures, policies, and systems. The Rem@wratidtee
held a total of two meetings this year. The attendance of independent directors was as follows:

Information on Remuneration Committee Operations
Title Name Number of Actual Attendance by Actual AttendanceRate (%)
Attendance (B) Proxy [B/A]
Convener SulLee Wen 2 0 100
Tsai
Member Ho-Hsiang 2 0 100
Hsu
Member Huey-Min 2 0 100
Chen
Note:
1. The current term of the Remuneration Committee is from August 15, 2022 to May 25, 2025.
2. The implementation of the resultsioh d ependent directorsé proposals was disclo
website under fHome VY Corporate Soci al Responsibility Y | mp

41



The Company pays fixed remuneration to independent directors after the Board of Directors approv
the decision, taking into account factors such as the responsibilities, risks, and time commitment
independent directors. The Chairman of the Board atddsha position in subsidiary of the Group and
receives fixed salary from that Ssubsidiary. T
accordance with the Companyds Articles of | nc o
by the directors to the Company into consideration, as well as the remuneration levels offered by indus
peers. In addition, if the Company generates profit in a given year, up to 1.5%heffohetax earnings

may be all ocat ed as stigulate@din thedArticled of ineorparatienr at i on, as

According to the Companydés AArticles of I ncor
takes the Companydés business strategy, rypondtbns,t ack
as wel | as the |l evel of i nvolvement and contri

participation in the Audit Committee or attendance at key business meetings) into account. Reasona
remuneration is granted based thie recommendations of the Remuneration Committee, which are then
submitted to the Board of Directors for approval and implementation.

In order toensure that the performance of key managerial personnel is closely aligned with th
Companybs strategy and that the overall remun e
established ARemunerati on Commi ttmeonsBGts afrsalayraad
bonuses. Salary is determined with reference t
considers the individual 6s professional expert
Bonuses are basedonn di vi dual performance evaluations, tF
rational correlation with future risks. However, in the event of major risk incidents such as those that impe
the Companyés reputati on, rinwlvelempoyee misconductj bortuses nmag |
be reduced or withheld.

The Remuneration Committee establishes and reviews the performance evaluation and compensation policie
standards, and structures for directors and managers. The committee includes independent directors to provi
compensation recommendations and holds at least two meetings per year to review and ensure the competiti
reasonableness of sas.

The remuneration of the President and Vice President includes salary, bonus, retirement benefits, etc., and is
regularly in the Companyds annual report. The Cg
concepts of "Envonment (E), Society (S), and Governance (G)", formulating medium aneiéomggoals, and hopin
to create harmonious and prosperous development between the Company and society. Therefore, in g
] considering industry competitiveness, the overalnmuneration of managers also includes the developme
sustainable environment and talent cultivation in the evaluation factors of fixed and variable remuneratic
performance is incorporated into the evaluation factors of variable rewards, amthia percentage of bonus
increased when the set ESG target performance is achieved. By aligning the interests of the Company and
corporate sustainability becomes a common goal.

The remuneration of managers includes salary, baaygrance pay, etc., and the structure can be divided into
and variable components. Fixed remuneration is determined based on factors such as the responsibilities al
importance of the position; variable remuneration is based on the exeeutib achievement of the operatio
[ strategies and goals for which the executive is responsible. This includes financial performance indicators (e
on equity (%), operating profit margin (%), earnings per share) and sustainability indicagprsp{emotion of
sustainable development, integration of core corporate competencies, minimization of environmental f
innovation of social value).
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The head of corporate governance of GLT is the Chief Financialddffcovernanceelated affairs are
jointly handled by the Finance Department, Board Secretary, and Intellectual Property and other responsi

uni t s. Prior to board meetings, directorsd opir
all directors are notified at least seven days in advance and provided with sufficient meeting materials
facilitate their understanding of the proposal

accordance with legal deadlines. Meetn@ices, agendas, and minutes are prepared and submitted withir
the statutory timeframe.

Scope of functions of the Governance Team of the Company:

Execute related affairs for the Board of Directors meetings and shareholders' meetings

Prepare meetinmi nut es for the meetings of the Boar
Assist directors in their appointment and continuing education.

Provision of information required for performance of duties by the Directors

Assist the Directors in regulatory ropliance

Other matters set forth in the Company's Articles of Association or contracts.

The business execution priorities for 2024 were as follows:

1. | Establish a corporate governance structure
2. | Formulate and modify the regulation related¢oporate governance
3. | Provide information necessary for directors to perform their duties
4. | Arrange continuing education of directors
5, |Assi st the Board of Directors and sharehol dersé me
6. |Register the date of the sharehol dersd meeting i
minutes within the statutory period, and register company changes when revising the Articles of Incorporatic
electing directors
7. | Dealwith the performance evaluation of board members
8. | Deal with the Company information disclosure and website maintenance
9. | Deal with the insurance of director liability
Continuing Education of theHead of Corporate Governance
Organizer Name Course Title Date of Course UL
of Hours
Practical Session on Sustainability 2024/05/30 9
" . Mei-Chen Disclosure 2024/05/31
Securities & Futures Institute| - - - -
Chuang 2024 Insider Equity Trading Compliance
X : 2024/11/29 3
Information Session
The total training hours of continuing education for this year were 12 hours

The internal audit department of GLT is an independent unit reporting to the Board of Directors. |
addition to reporting on the implementation of internal audiegtilar Board meetings, it also reports to the
Audit Committee and the Chairman from time to time to practice the spirit of corporate governance.

The audit unit shall prepare an annual audit plan based on the identified risks, submit it to the Auc
Commitee and the Board of Directors for approval, and use this plan as the basis for implementation. Up
completion of the audit, the audit unit shall issue an audit report for review by the Audit Committee.

Each internal unit and subsidiary of the Compamgdgiired to conduct an annual se¥faluation of its
internal control system. The audit unit is responsible for examining whether each operation is propel
executed and for compiling the seNaluation results into an audit report. This ensures that gearent
can promptly identify and continuously monitor any internal control deficiencies or irregularities, thereb
effectively reducing risk and enhancing the transparency of corporate governance.

In 2024, the audit unit reported five times to the AuditButtee and the Board of Directors, and
discussed and communicated with independent directors on internal control and other related issues.
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To implement sound corporate governance and enhance the effectiveness of the Board of Directors,
Board of Directors of GLT approved the HARegul a
November 8, 2019. The policy stipulates that the bobhadl sonduct an internal performance evaluation
annually for the board as a whole, individual directors, and functional committees, and that an exterr
performance evaluation must be conducted at I
Secréariat is responsible for conducting this evaluation at the end of each year using an internal se
evaluation questionnaire. The statistical results of the evaluation are submitted and reported to the Boar
Directors. At the same time, the performarealuation results will be used as a reference when selecting or
nominating directors. The implementation details of these regulations are as follows:

FEEEEE Asses_sment Scope Assessment Method Assessment Content|
Interval Period
The entire Board of Performance evaluation shall be
Directors, individual conducted through internal self Report on the results
January 1 to .
board members and evaluation by the Boardglf of the Board of
Once a year December 31, : . : . A
functional committees, | evaluation by Board members, peq Di r ect or s 0
2024 S . ; :
and the Sustainability evaluation or other appropriate evaluation

Development Committee| means.

The Company completed the 2024 self (peer) evaluation of the Board of Directors in tipegtfitst of
2024 and reported the results to the Board on February 27, 2025. The content is as follows:
The performance evaluation of the Board of Directors shall include at least the following five aspects:

Degree of involvemenmsin the Companyds operatio

Improve the qualityotheBoar d of Di r-makihgor s6 deci si on

Composition and structure of the Board of Directors

Election and continuing education of directors

OB (W(N|F-

Internal control

The total average score for 2024 was 100 pointicating that the Board of Directors was functioning well.

The measur ement i t ems -paformamnce dvalwaiiod shall incldde atdeadt the s
following six aspects:

Understanding the Companybs goals and missions
Awareness of directorsd responsibilities
Degree of involvement in the Companyds operations

Internal relationship management and communication

Professional and continuing education of directors

Internal control

The total average score 8024 was 99.57 points, indicating that individual directors had a high level of awareness of thei
responsibilities and effectively performed supervisory and deeisi@king functions.

The performance evaluation itemstbé Audit Committeeshould include at least the following five aspects:
Degree of involvement in the Companyds operationstg
Understanding the duties tife Audit Committee
Improve the decisiomaking quality of thédudit Committee
Composition othe Audit Committe@nd selection of members
Internal control
The total score for 2024 was 100 points, indicating thaftigit Committeewas functioning well.

The performance evaluation items of the Remuneration Committee should indieaist #te following five

U [WIN|F-

gl |WIN|F-

aspects:
1 Degree of involvement in the Companyds operationsgs
2 Understanding the duties tife Remuneration Committee
3 Improve the decisioimaking quality othe Remuneration Committee
4 Composition othe Remuneration Committe@d selection of members
5 Internal control

The total score for 2024 was 100 points, indicating tteRemuneration Committees functioning well.
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The performance evaluation items of theminatingCommittee should include at least the following five
aspects:

Degree of involvement in the Companyds operationsts

Understanding the duties tife NominatingCommittee

Nominationreview anddecision

Improve the decisioimaking quality othe NominatingCommittee

Composition othe NominatingCommitteeand selection of members

oUW IN|F

Internal control

The total score for 2024 was 100 points, indicating tti@iNominatingCommitteewas functioning well.

The performance evaluation of the Sustainable Development Committee shall include at least the
following five aspects:

Degreeofi nvol vement in the Companyds operations

Understanding of the duties of the Sustainable Development Committee

Improve the decisioimaking quality of the Sustainable Development Committee

Composition of the Sustainability Committee asdection of members

g wN|-

Internal control

The total score for 2024 was 100 points, indicating that the Sustainable Development Committee was functioning well.

The above evaluation results show that the Board of Directors is functioning well. Then&9R4l
selfevaluation results for the performance of the Board of Directors, individual directors, and eac
functional committee were all rated as good, reflecting a certain level of recognition by both directors ar
independent directors of the currgioivernance framework of the Board of Directors.

In this era of rapid change, GLT places great emphasis on the continued education of its Bog
members, not only to keep them informed of the latest trendseguthtions but also to enhance corporate
governance and decisionaking capabilities. As such, we proactively arrange training programs. In 2024,

GLTO6s directors collectively completed a total
requie me nt of 6 hours per director as stipul ateoc
Directors and Supervisors of TWSE/ TPEx Listed
follows:
Collective intelligence of governance units
Number
Title Name DEI O Organizer Course Title of et
Course hours
Hours
. Mang Taiwan Stock Exchange .
Chairman Shiang Lee 2024/03/22 (TWSE) CDO Taiwan Launch Event 3
Mang Securities and Futures PromotionConference for 6
Chairman . 2024/05/03 : Sustainable Development 3
Shiang Lee Institute .
Practices
Corporate Jiann Taiwan Corporate Al and the Open Source
Director . : 2024/09/20 P _ Erai An Analysis of Legal 3
. Shiun Lin Governance Association : .
Representative Risks for Businesses 6
Corporate Jiann Taiwan Corporate Building a Sustainable
Director . : 2024/09/20 P L Competitive Advantage 3
. Shiun Lin Governance Association
Representative through a DEI Culture
The First Session of Inside
Director TzuHsin 2024/09/25| Taipei Exchange (TPEX) Equity Promotion Seminar 3
Chang P 9 for OTC and Emerging
Companies 6
. . Carbon Trading
Director TzuHsin 2024/12/05 Sec_ur|t|es and Futures Mechanisms and Carbon 3
Chang Institute o
Management Applications
Director Ching-Ling 2024/10/07 Chinese NationaAssociation | 2024 Taishin Net Zero 3
Wang of Industry and Commerce | Forum
. . . Analysis of Unethical 6
Director ChingLing 2024/11/26 Taiwan Corporate - Corporate Management an 3
Wang Governance Association I, S
Securities Violations
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How the Audit Committee

Indgpendent Su-Lee_ 2024/03/01 Taiwan Corporate i Interprets and Utilizes Audi
Director WenTsai Governance Association - .
Quality Indicators (AQI)
How to Read-inancial
. Statements A Lesson for
Indgpendent SulLee | 2024/04/26 Taiwan Corporate o Board Members and
Director Wen Tsai Governance Association . .
Supervisors Without a
Financial Background
Independent | Ho-Hsiang Chinese National Association] 2024 Taishin Net Zero
) 2024/10/07
Director Hsu of Industry and Commerce | Forum
Sustainability Development
Independent | Ho-Hsiang 2024/11/19 Securities and Futures Committee and Chief
Director Hsu Institute Sustainability Officer
Roundtable
Corporate ESG:
. . : Environment, Society, and
Indgpendent ChingYi 2024/01/18 Accounting Research gnd Governance Analysis of
Director Chang Development Foundation
Related Court Cases and
Legal Liabilities
How can the Board of
Directors ensure the
Independent | ChingYi Securities and Futures sustainable operation of a
) 2024/06/13 : .
Director Chang Institute company? Starting from

the discovery and
cultivation of talents
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2011 Direct economic value generated and distributed by the organization

2014 Financialassistance received from the government
As of December 20214, GLTO6s operating reve
2023, agrowth of 16.94%.he Companyo6s financial information

Ov er vi ew QpératiglParforsmance in thePastTwo Years

Item/Year 2023 2024
Operating revenue (NT$ thousands) 5,939,876 6,946,030
Operating cost (NT$ thousands) 5,058,661 5,860,685
Gross profit (NT$ thousands) 881,215 1,085,345
Operating income (NT$thousands) 183,727 302,863
Non-operating income and expenses (NT$ 221,851 216,983
thousands)
Net income before tax (NT$ thousands) 405,578 519,846
Net income after tax (NT$ thousands) 331,402 528,935
Total comprehensive income for the
period (NT$ thousands) 284,696 777,184
Earnings per share (NT$) 2.57 4.10
Employee benefit amount (NT$ 115,785 66,464
thousands)
Dividends (NT$ thousands) 193,296 283,501
Employee salaries (NT$ thousands) 860,458 998,680
Retained economic value (NT$housands) 84,905 285,324
Payment to investors (NT$ thousands) 198,309 285,227
Payment to the government (NT$ 92,709 14,213
thousands)
Community investment (NT$ thousands) 1,100 1,600
Note:

1. Payments to investors refer to dividends paid telalteholders, plus interest paid to lenders (including interest on any for
debt and loans) and unpaid dividends payable to preferred shareholders.

2. Payments to the government include all taxes (including sales tax, income tax, and property tag$.and f

3. Empl oyee benefits under AEmMmployee salaries (includ
insurance premiums and pension contributions. This refers to the total monetary amount of benefits provided to employe
(excludingcosts directly related to job duties such as training, protective equipment, or otheaelatel items). Another
category, AEmMployee wel fare amounto, refers to the fu
monetary benefit provided to employees, such as company trips, health-cipscland holiday gift boxes.

4. Community investment refers to donations and contributions.

5. The currency is New Taiwan Dollars.

6 . Retained economic val ue:i HiDdtrreick uteecd neocnd nco miad uwvea lgueg
*Direct economic value generated: Revenue.

*Distributed economic value: Operating costs, employee salaries and benefits, payments to lenders, payments to goverr,
country, and community investments.

In order to promote the development of GLT in different fields, the Company actively seeks subsidie
by participating in government counseling programs or plans so that employees can feel at ease in their w
performanceln 2024,the Company received financial subsidies from the following government agencies

as shown in the following table:

Item Subsidy Unit Subsidy Amount (NT$)
Maternity allowance Ministry of Labor 2,289
Total 2,289
Note: Tax exemptions, subsigyograms, and epidemic subsidies are all considered financial subsidies from government.

In terms of market share, the Company focuses on-dnghand differentiated products in the
application of light guideplates and light control elements, so we are unable to provide market shar

statistics for reference.
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The favorable and unfavorable factors and corresponding countermeasures for the developm
prospects are as follows:
(1) Favorable factors

The Company's maiproducts are largsize, desktop LCDs, laptops LCDsbeoks and lightemitting
keyboards, and light guide plate applications for automotive and wearable products. There are also vari
light-emitting components,-gports peripherals, buttons, warninghli and other niche products. Due to the
diverse enelse of light guide plates, all the products that need to guide light are potential markets.

With the innovative light guiding technology development, simultaneously driving the demand fol
consumer eleabnics products, the demand for ligdgrnitting components will also increase. Therefore, the
demand for largsize and thin light guide plates is expected to grow in the future.

The Company has been dedicated to the research and development of light qujuEnent
technology for many years and has many years of production experience and optical design backgrot
With the worldclass prospective key light guide plate process technology, it will effectively improve the
CompanyOs pr odu c oducton efficiencyyand raduce teeecost he pr
(2) Unfavorable factors

The continued expansion of mai nl and Chinaos
competition. In addition, the innovative technologies of OLED and Mini/Micro LED have gradually
matured and entered actual mass production stage, which has affected the growth space of light guide plz
(3) Countermeasures:

1. We continue to invest in R&D resources to increase product added value by improving optice

design technology and more preciseagitstructures.

2.  We continue to evolve our production processes and provide more competitive products ar

quality through intelligent production lines.

3.  We directly participate in the product design process of brand manufacturers and develop towar

integrating other material supply modules.
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Unit: NT$ thousands; %

Sales (Service) Region
2022 2023 2024
Year
Percentage Percentage Percentage

Sales Region Amount (%) Amount (%) Amount (%)

Asia (Outside 8,061,509 82.91 4,353,015 73.29 4,879,003 70.24
Taiwan)

R.O.C. 1,208,559 12.43 954,701 16.07 1,348,639 19.42

USA 400,030 4.11 594,156 10.00 663,420 9.55

Others 53,478 0.55 38,004 0.64 54,968 0.79
Total 9,723,576 100.00 5,939,876 100.00 6,946,030 100.00

GLT continues to strengthen its R&D centers across various regions, consistently and extensive
investing in the cultivation of optical talent, precision machining, and process development. The Company
dedicated to expanding the applications of opticadpets, aiming for largsize, slim, diversified, and
high-efficiency energysaving solutions. It remains attentive to technological trends in related industries an
is fully committed to advancing cuttirgdge research to maintain its technological leduijgi@nd become a
world-class, premier optical component application manufacturer.

In 2024 GLT had invested a total of NT$247,947 thousand in R&D technology. The research an
development status in recent years is shown in the following table.

Year R&D Results

1. Developed 3D light guide plate, which can be mounted on products with ergonomic design.

2. High-brightness/darkness contrast front panel for reflective reading displays.

3. Ringshaped lighting structure with timing lighting control toateea uniform breathing flicker or running
light visual effect.

4. Ultrarthin uniform light guide film, with thickness reduced to 50um, which can be bent and fitted to the
luminous area at will.

5. Introduced roto-roll bonding process to provide compesitroducts with light guide film and both upper
and lower layers of optical adhesive.

2020

1. Developed a new generation micrano mould processing equipment with dot angle controllable.

2. Developed high replication mold to improve the yield stadbility of the process.

3. Atomization design, which can be used for light guide plate for exterior components.

4. Silicone light guide plate with elastic and compressive properties.

2021 5. Thin touch module that combines muiétyer luminescence artduch functions, suitable for NB.

6. Optical structural plate with a light splitting effect, which can replace the diffusion plate as a key com
of mini displays.

7. Dots with directional selectivity of light sources, which can be used for lightapdagliof multiple light
sources in different directions with timing.

1. Light guide plate paired with optical diaphragm to present an infinite visual extension effect of the lig
guide module.

2. Light guide plate paired with protective cover to trdifferent totem display applications when not lit and
when lit.

3. Stacking multiple layers of ultthin light guide plates is applied to components A and C of notebook
computers.

4. Integrated light guide plate with touch pad to increase the dispiatidn of the touch area.

5. Extremely small and angle precisely controllable light guide dots (diameter<20um, depth<5um).

6. Applying Mini-LED to IT products enables the creation of extremely thin and ersangyg backlight
modules.

2022

1. Ourproprietary network computing software, when integrated with a distinct network architecture, has

A potential to boost efficiency by 150% or decrease energy usage by 30%.
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2. By combining Mini LED with a new dot matrix structure in the light guide @atkdispensing
encapsulation technology, optical efficiency can be effectively increased.

3. Apply infinitely extended visual products to brand logos, NB shells and the exterior of casing.

4. Develop a transparent light guide panel capable of displayimgnuic patterns on its transparent surface.
5. Successfully engineereddirectional light guide panel products by introducing a novel manufacturing
process that incorporates a distinctive network structure.

1. Developing materials that can replaalitional flexible printed circuit boards (FPCs) by using innovativ
materials produced through additive manufacturing processes. These materials are in line with ESG tre
when combined with specialized optical designs, allow products to magtfaivalent high efficiency.

2. Enhance the application of MihED technology by developing advanced light distribution structures to
improve uniformity. Additionally, by integrating RFID technology, the backlight module can wirelessly ef
light. This degn reduces the module's thickness by 45% compared to commercially available products,
increasing luminous efficiency by 80%.

3. Develop a light guide module that simultaneously integrates a range of visual effects, including infinit
scrolling effets, dynamic effects, and localized special lighting effects, all within a single module.

4. The development of specialized microfluidic channels and related products for biomedical testing cai
significantly reduce the amount of reagents used in biomegistithg and accelerate the acquisition of test
results.

2024

Unit: NT$ thousands

R&D expenses over the years

e 2020 2021 2022 2023 2024
Item

R&D expense 186,930 200,822 252,526 245,672 247,947

Net revenue 11,205,768 10,883,071 9,723,576 5,939,876 6,946,030

R&D expenses as a
percentage of net 1.67% 1.85 2.60 4.14 3.57%
revenue

GLT strives to ensure the transparency and legality of tax governance and prudently manages tax ris
The Company complies with thellowing tax laws and establishes teedated policies during its operations:

Ensure tax <compliance and promote
environment.
| Taxgovernance | A Mai ntain transpar enc yanigaod coaperative celations iwi
objectives global and local tax authorities.
A ldentify and manage tax risks i n-tean
development and stakeholder trust.

A Top management coyntmst Bemr:d ©Diie DCo myg
overseeing tax governance policies and integrating them into the overall gove
framework.
A Tax dedicated team: The Company hastg
Il. Tax governance | internal tax experts anldgal advisors, which is responsible for formulating, implemen

structure and monitoring tax policies.
A  Tax -haking mechanism: Major tax matters must be approved by the Bos
Directors or senior management to ensure that decisions are in line withothap a
governance principles and compliance.

A Tax compliance:
1. Comply with all tax laws and regulations wherever the Company operates.
2. Ensure accurate and timely completion of tax declaration and tax payment.
Iil.  Tax control Alnternal tax control:
policies 1. Establish internal control processes for tax compliance and regularly inspect and
tax-related businesses.
2. Implement strict tax audit procedures to prevent misreporting, omissions or othe
compliance.
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ATax i n fiscloswra:t i on
1. Publicly disclose taxrelated information in annual reports or ESG reports, such a
contributions and changes in tax rates.

2. Ensure the transparency of tax data and enhance stakeholder confidence.

A T aisk identification and assessment:

1. Periodically conduct tax risk assessments and formulate corresponding re
strategies.

2. ldentify potential risks, including changes in tax laws and dvosger tax risks, etc.
ARi sk response strategies:

IV. Tax risk 1. Estdlish a tax dispute response mechanism to properly handle disagreements \
management authorities.
policy 2. Follow the principle of "risk minimization" and avoid transactions with high tax risks

A Transfer poordectaxatign: and cr oss

1. Fol |l ow t hEosiahEaddCPoost Stfiting (BEPS) guidelines to ensure
transfer pricing policies are consistent with market fairness principles.

2. Properly manage tax risks in crdssder transactions and ensure the legality
compliance otrossborder transactions.

A Tax and soci al responsibility:
1. GLT6s tax payment i s an important
the economic development of the local community and the country.
_ 2. Ensure tax strategies are aligned with ESG principles and balance corporate prof
V. Link to ESG social benefits.

principles A Stakeholder engagement :
1. Regularly communicate tax policies with investors and other stakeholders to
transparency and trust in tax goveroan

2. I ntegrate tax strategies with the
long-term wintwin results for all parties.
A Policy wupdates: Tax governance, con
VI. Continuous least annually to ensure they remain relevant to changes in laws and business needs
improvementandA Performance monitoring: Establish K
review effectiveness of tax governance and risk management.

A Prof essi on alyprovidegiofassiong knowkedgg trdinang for the tax te
to ensure that the team can cope with the latest tax challenges.

GLT implements corporate governance and complies with relevant laws and regulations. It als
communicates withth€Eo mpany 6s stakehol ders through vari ol
initiatives to support the implementation of various new tax policies and jointly create a good ta
environment.

Website Address of GLT
Website for
Financial https://www.glthome.com.tw/servieg0-64
Statements
Website for
Annual https://www.glthome.com.tw/shareholdereeting
Reports
Gcoﬁgﬁr:rtmie https://www.glthome.com.tw/responsibilig4-71
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2-23 Policy commitments

2-24 Incorporate policy commitments

2-25 Procedures for remediating negative impacts

2-26 Mechanisms for seeking advice and raising concerns
2-27 Regulatory compliance

GLT is committed toensuring a fair and transparent appeals process and providing an effective an
appropriate complaint mechanism. Our complaint channel is simple, convenient, and unobstructe
Employees can also use this channel to make suggestions for improvements. IG&3parid appropriately
to complaints and suggestions from employees. Any stakeholder who discovers a possible violation of ett
and integrity may also file a complaint or communicate through the following means:

Whistleblowing and SuggestionChannels

Acceptance Unit Human Resources Department

No. 1149, Section 3, Minquan Road, Zhongli District, Taoyuan City/No. 6, Tongke 1st

CIEMESFEE ENEEAE LSS Tongluo Township, Miaoli County

Contact Number (03)4262828 #5119

Email 5119@glthome.com.twr@glthome.com.tw

Upon receiving reports, complaints, or sugges
Department centrally handles thesea, completing registration and verification within three working days.
After preliminary classification, general suggestions (such as environmental improvements or equipme
repairs) are forwarded to the relevant responsible units for handling. Folelosing or complaint cases,
the highestanking HR executive leads the investigation and compiles the findings and recommende
actions. In all cases, appropriate responses will be given to the reporter in accordance with the principle
confidentiality,and subsequent improvement and implementation progress will be tracked.

In 2024, a total of four cases were accepted for general recommendations, all of which we
investigated and handled in accordance with procedures, and no major violations orscohiliterest
occurred.

I f the Companyds annual cumul ative fines amo
major incident. During the reporting period in 2024, the Company did not have anywvioégbions, nor
were there any incidents of aigompetitive behavior, antitrust, or monopolistic practices. Only a few minor
issues related to occupational safety and health and the Labor Standards Act were identified; these F
since been addressed thgh employee training and improvements to factory equipment. We will continue
to monitor relevant laws and regulations and update company regulations in a timely manner to ensl
compliance with legal requirements, fulfill our corporate social resportgbjland provide employees with
a safe and reliable workplace environment.

Statistics ofViolations
Description of
e O R Content of Penalty Violation of IO S
Penalty ltem : Measures
Regulations
Install interlock safety
(Zhongli) | Article 057, Paragraph 1 of the Occupational Saf door
Occupational| and Health Facilities Rules A fine of The contol panel has
safety and | Article 058, Paragraph 1, Clause 5 of Occupatioff NT$100,000 been relocated outsid
health Safety and Health Facilities Rules the safety door for
Penalt operation
enalty - -
incidents (TongIL_Jo) Article 241 of the Occupational Safety and Healt . The msulz_:\tlng_ Sleeve
Occupational o : A fine of of the antistatic gun
Facility Rules and Article 6, Paragraph 1 of the
safety and . NT$100,000 has been extended to
Occupational Safety and Health Act i
health prevent electric shock
(Tongluo) | Article 043, Paragraph 1 of the Occupational Saf A fine of Additional light
Occupational| and Health Facility Rules and Article 6, Paragrap NT$100.000 curtains and
safety and | 1 of theOccupational Safety and Health Act ' protective covers hav
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Statistics ofViolations

Type of Type of De_s cription of Improvement
Content of Penalty Violation of
Penalty Item . Measures
Regulations
health been installed on the
equipment
. Adjustment of
education and training
content
@nor N
Labor Overtime work without additional wages A fine of wo?k has been
Standards | required NT$100,000 .
handled in accordanc
Act . !
with regulations
Total Number of incidents: 4; Total fines: NT$400,000.

Corporate governance
related laws and
regulations

Labor rights related laws
and regulations

Environmental protection

related laws and
regulations

Products related laws and
regulations

No violation of the
Company Act

No violation of the
Business Act

No violation of securities
and financial regulations
No political donations
No corruption incidents

., No violation of gender
. No forced labor

., No child labor
. No infringement of

, Violation of Labor

equality laws

freedom of association and
collective bargaining

No discrimination or
human rights violations
Violation of occupational
safety and health
regulations (3 cases)

Standards Act (1 case)

. No violation of

environmental laws and
regulations.

. No prohibited or

controversial products

. No violations of

marketingrelated laws and
regulations, or voluntary
codes

No instances of heavy fine
imposed due to violations
of laws and regulations in
the provision and use of
products and services

., No legal proceedings

arising from anti
competitive antitrust and
monopoly practices

. No violation of customer

privacy

No violation of marketing
and communication
regulations

Note:

1.According to Article 26, Paragraph 3 of the Financial Supervisory Commission, a major penalty is defined as single casth
cumulative penalty not exceeding NT$1 million.
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To help establish a corporate culture of ethical business practices and promote sound developms
GLT has adopted the AEthical PCompompates 0O Ma ma gaecn

AEt hi cal Corporate Management Best Practice P
Company adheres to principles of integrity, corporate governance, and human rights protection, a
continually strengthens empleye s 6 | e g all compliance awareness |

programs and internal communication mechanisms. The implementation status in 2024 was as follows:

A New employee training

For new employees, educational courses covering topics suchmas lights protection, ethical business
conduct, regulatory compliance, workplace equality, and corporate ethics are arranged at the time
onboarding to ensure they fully wunderstand and
regulations Since 2024, all new employee training has been fully incorporated into the above course conte
and the new employee training rate has reached 100%.

A Promotion of fACode of Ethical Conduct o and "E
supervisors

In 2024, the Company conducted training sessions for manag@wehtstaff on the Code of Ethical
Conduct and Ethical Corporate Management Best Practice Principles. These sessions used case studie
emphasized key regulatory points to emt& understanding and execution of ethical business concepts,
standards of professional conduct, and | egal C
an example and upholding its responsibilities.

During the course of business activitias, one shall directly or indirectly offer, promise, request, or accept
any improper benefits, nor engage in any conduct that is unethical, illegal, or in violation of fiduciary dutie
for the purpose of obtaining or retaining benefits. The Company tnigstysadhere to the following ethical
standards and codes of conduct: Absolutely no bribery or acceptance of bribes is allowed, the provisior
illegal political donations is strictly prohibited, improper charitable contributions or sponsorships are nc
permitted, offering or accepting unreasonable gifts, hospitality, or other improper benefits is forbiddel
misappropriation of trade secrets, trademark rights, patent rights, copyrights, and other intellectual prope
rights is strictly prohibited, unfaicompetition is never allowed, and throughout the R&D, procurement,
manufacturing, provision, or sale of products and services, no actions either directly or indirectly may ha
the rights, health, or safety of consumers or other stakeholders.

GLT has esblished relevant regulations to improve its business management system, enhance wc
efficiency, and promote the healthy devel opmen
requires all employees to abide by laws and ethical standards whempegf relevant business activities,
comply with confidentiality agreements regarding intellectual property rights, creations and confidenti
information, and relevant necompete clauses upon leaving the Company. In addition, new suppliers anc
thirdpart es are required to sign the fACode of Condu
honest, trustworthy, and transparent trading environment. The rules to be followed are as follows:

Preventive M easures

I. | Offering and acceptingribes.

Il. | lllegal political donations.

lll. | Improper charitable contributions or sponsorships.

I\v. | Offering or accepting unreasonable gifts, hospitality, or other improper benefits

V. | Misappropriation of trade secrets, trademark rights, patent riggpgrights, and other intellectual property rights.

VI. | Engaging in unfair competition.

VI Products and services that directly or indirectly harm the rights, health, and safety of consumers or other sta
‘| during the research amvelopment, procurement, manufacturing, provision, or sale of products and services.

GLT strictly prohibits any form of corruption, bribery, extortion and misappropriation of public funds,
sets standards for fair trade, no false advertising and mangafair competition, and complies with
relevant government laws and regulations on labor, environmental protection, safety and health. We
commi tted to integrating corporate soci al respo
to ensure the sustainable development and fulfill its social and environmental responsibilities. The Compa
has established corporate governance regulations. These regulations are implemented after approval b
Board of Directors, submitted to shareholde 6 meet i ngs, and made avail
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stakeholders to review. The Company also continuously promotes internal regulations and policies throt
various channels to strengthen empl oyaensadagement e r
and compliance and internal control. Specific measures include:
A Ilnternal communication channel s
Through internal @ewsletters and regular department meetings, we regularly remind and publicize
important company policies and internal redigns to help employees maintain correct legal compliance
concept.
A Legal compliance education materi al s
We periodically produce promotional materials on-aptiruption, sexual harassment prevention, and
human rights policies, and require employee®#alrand confirm them to improve compliance with
regulations and the implementation of code of ethics.

Important Internal Regulations of GLT

01. | Articles of Incorporation ‘ 12. Ethical Corporate Management Best Practice Principlg

02. | RulesofPr ocedure for Shar e‘ 13. | Sustainable Development Best Practice Principles

Regulations Governing the Board Performance

03. Procedures for Election of Directors 14. .
Evaluation

04. | Rules of Procedure for Board of Directors Meeting‘ 15. | Procedures for Managing and Preventing Insider Trad

Procedures for Ethical Management and Guidelines fo

05. Audit Committee Charter 16.
Conduct

Regulations Governing Management of Human Rights

06. Remuneration Committee Charter 17. >
Policy

07. | Nominatng Committee Charter 18. | Supplier Management Procedures

09. Code of Ethical Conduct 20. Risk Management Policy and Procedures

08. Sustainable Development Committee Charter ‘ 19. Information Security Policy

10. | Corporate Governance Bd3tactice Principles 21. | Regulations Governing Performance Evaluation

11. | Rules Governing Financial and Business Matters Between this Corporation and its Related Parties

Note: The abovementioned regulations and procedures are disclosed ontlf@o mpany és of fi ci al websi tie. PI
Corporate Social Responsibility Important Regulations" at the following link: https://www.glthome.com.tw/responsibility-54-74?open=sidebar

The Company has formulated "Human Rights Policy” that clearly stipulates the prohibition of chilc
labor, the elimination of forced labor, illegal discrimination, and the guarantee of equal employmer
opportunities. At the same time, we gradually improven& rights management in the supply chain by
collecting relevant human rights issues, conducting materiality screening and assessment, taking preven
and mitigation measures, and implementing feedback and continuous improvement processes. In orde
sdeguard gender equality in the workplace, eliminate discrimination, and prevent incidents o
discrimination, the Company actively promotes education and training related to gender equality and hurn
rights, ensuring that employees understand and implenuenan rights policies and fostering an inclusive
and fair work environment. During the reporting period, no discrimination incidents occurred in 2024.

GLT regards the respect for human rights and the creation of a dignified work environment &

important. he Company adheres to international | abor
Nations Gl obal Compact o, the fAUNni ver sal Decl ar
Business and Human Rightso, aheEMOECDPr Caese)| i ae
Decl aration of Principleso, a mo n-gelatedtlawseand reguldtions a |

such as the Labor Standards Act, Employment Services Act, and Gender Equality in Employment A
treating ad respecting all individuals equally. The Company strictly follows Articlel 45 the Labor
Standards Act, which prohibits child labor, and conducts regular reviews to ensure compliance with polici
concerning child or underage labor, forced labor, aklrarassment, labananagement communication, and
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freedom of expression. Additionally, all employees are required to participate in training programs @
rel evant human rights policies during the piBric
as follows:

G L T élsman Rights Policy and | mplementation

ltem Implementation status

There will be no unfair or discriminatory treatment based on gender, race, socioeconomig
nationality, age, maritatatus, family status, language, religion, political party, appearance, h
physical or mental disability, etc.

Provide a fair working
environment

1. The Company values the safety and health of its employees and has established &inrmid

safety and health management organization to continuously improve the working environm

sanitary conditions, striving to reduce the risk of occupational hazards and protect the phys

mental health of its employees.

2. Implement workplag safety and health management:

., Standard operating procedures for prevention of human hazards

, Code of Practice for Protecting Maternal Health in the Workplace

., Operational specifications for preventing diseases caused by abnormal workload

, Hazardldentification and Risk Assessment Practices for Preventing Unlawful Infringement
Workplace

Providing a safe and
healthy working
environment

The Company complies with government labor laws and regulations, does not employ chil
Respect for human right regularly monitors and manages employee attendance, and does not use forced labor.

in the workplace The Company provides employees with smooth communication channels and thalusosmious
workplace environment for labgnanagement relations.

In order to respect the privacy rights of all stakeholders and protect the collection and lega
personal information, the Company has establslta comprehensive information secu
management mechanism to control data access and prevent data leakage.

Implementation of
information security

If employees encounter any problems within the Company, they can file a complaint wi
Human Resources Department through the Company's complaint channel. In order to 1
gender equality in the workplace and provide employees and job seekeeswaltik and servicg
environment free from sexual harassment, dedicated complaint hotline and email addr
established for sexual harassment prevention. During the investigation, all complaints
handl ed confidenti al | yrothen glevanhieforncabomfhdt ean beaus
to identify the complainant will not be disclosed to protect the complainant.

Smooth complaint
channels

Through internal and external oversight, as well as the implementation and promotion of corpora
social responsibility policies, I3 continues to strengthen its welfare systems related to human rights
protection policies, and fulfill its corporate social responsibility in a more proactive and efficient mannel
We regard international human rights as a key implementation projetief@ampany and devote our full
efforts to it. We will continue to work hard in the future. We firmly believe that companies play a key role ir
fulfilling their social responsibilities and influence the promotion of human rights around the world. We will
continue to strengthen our human rights protection system, work hand in hand with relevant stakeholders
build a more just, equal, and sustainable future, and continuously improve education, training, and outree
In the future, the Company plans the doling measures:

A I mprove the internal l earning management sy
management through the digital learning platform, and effectively track training status and learnin
outcomes.

A F o r-riskhpositibns and mnagement levels, we plan advanced professional ethics, regulatory
compliance and antiorruption courses to strengthen professional compliance risk management capabilitie:
A Regularly review course effect i v aimngsostenatiraighc o
test assessment and satisfaction survey mechanisms to ensure that training outcomes meet corpt
governance objectives and regulatory requirements.
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The Company has established "Labor and Human Rights Management Procedures” that clea
prohibits the use of child labor, eliminates forced labor, and illegal discrimination, and ensures equ
employment opportunities. By collecting relevant human riggg#sas, conducting materiality screening and
assessment, taking preventive and mitigation measures, and implementing feedback and continu
improvement processes, we will gradually improve human rights management in the supply chain. In orc
to safeguardgender equality in the workplace, eliminate discrimination, and prevent incidents of
discrimination, the Company actively promotes education and training related to gender equality and hurn
rights, ensuring that employees understand and implement hughds policies and fostering an inclusive
and fair work environment.

GLT follows international | abor and human r i
Compact o, the AUNniver sal Decl aration of Blsuanmh n
Human Rightso, the AOECD Guidelines for Multinse

of Principleso, and complies with national | a\
Employment Services Act, and the Gender Hgua Employment Act, in formulating this management
procedure to ensure all individuals are treated equally and with respect.

In order to protect all employees from physical or mental harm that could result in physical o
psychological illness during ¢h per f or mance of t heir duti es, t
Declaration on the Prohibition of Workplace Se
prevention training session per year for all employees and, based on need, holds $emimenagement to
promote communication, relieve stress, and mitigate frustration. All employees share the responsibility
maintaining and ensuring a workplace free from unlawful conduct. Anyone who witnesses or becom
aware of any workplace miscordu should i mmediately report It
((03)4262828#5119) or the internal complaint email (5119@glthome.com.tw). The Human Resource
Department is the designated unit responsible for handling complaints. Reported casesnwédsbgated
confidentially by Complaint Investigation Team, and the Complaint Review Committee will make decision
regarding the case. If the complaint is substantiated, disciplinary action will be taken in accordance w
corporate management regulao If the incident involves criminal liability, the Company may also refer
the case to the judicial authorities. The Company will implement penalties according to the approved cont
and conduct followup, assessment, and supervision to prevent the reecer of illegal workplace
infringements. Retaliation against complainants, reporters, or those assisting in investigations is stric
prohibited. Violators will be punished according to corporate management regulations. In addition, tt
Company will keepgthe identity of the complainant confidential and provide assistance and compensatio
measures such as health guidance, job adjustments or changes, and physical and mental health tracking.

We will continue to promote corporate social responsibility andrenthat every employee can work
in a safe, respectful and inclusive environment through the continuous improvement and implementation
various regulations and policies. GLT pledges to continue strengthening its human rights policies al
improving workphce ethics in the future, creating a wm situation for every worker, the Company, and
society, thereby achieving the goal of sustainable operations.

Complaint Channel
Contact unit Human Resources Department
Telephone (03)4262828 #5119
Mailbox 5119@glthome.com.tw
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To i

mprove

supervisory

functions and

established several functional committees to clearly define the goals and responsibilitedsvait

personnel, assets and financial management, and to ensure the implementation of risk assessments.
Board of Directors is the highest unit of risk management for GLT. It has formulated corresponding ris
management policies and measurement si@sg carried out various risk management and assessments, an

formulated response and improvement measures to deal with possible risks.

Risk Type

ResponsibleUnit

Risk Items (including but not limited to)

Operational risk

Eachdepartment/unit

Business interruption, supply chain disruption, damage to property and
equipment, sales and purchase concentration, and outsourcingéhtyd
liability.

Financial risk

Finance Department

Exchange rate fluctuation risk, credit riskuidity risk, and operational risk.

Human resource risk

Human Resources
Department

Labormanagement relations, human rights issues, and corporate talent
development management.

Legal compliance risk

Each department/unii

Potential losses caused tajlure to comply with relevant regulations of the
competent authorities, including labor laws, company laws, securities tra
regulations, import and export regulations, unauthorized acts, omissions
terms and conditions, inadequate regulations, which may render the
contract invalid.

Information security
risk

Information
Department

Computer crime/hacking/malicious code and viruses, lack of systems an
facilities to support business needs, technical/system failures/computer 1
security.

Work hazard risk

Safety and Health
Office

The probability of occurrence of major hazardous events and the risk of
losses, including possible losses caused by improper occupational safet
health, safety protection emergency responsett@r human management

operations.

Other risks

Each department/uni

In addition to the above risks, there are risks arising from external factor
such as climate change, epidemic diseases and major external hazards.
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Name ofM aterial
Topic

Supplier Environmental & Social Assessment

Sustainability
Principles
(Issue) Response

GRI 308 Supplier

Environmental Assessmen Affected Suppliers and contractors, employees and other
GRI 414 Supplier Social Stakeholders workers, clients and consumers

Assessment

Major Reasons

A stable supply chain is i mport an tsuppliers/niahuéactuteosr
fail to comply with environmental regulations, they may face penalties under relevant regulations, wh
may affect delivery or operations. In addition, if suppliers provide GLT with products or parts that do
meet environmentatandards, it may cause contamination to products or services, resulting in high fir
and damage to the Companyébs i mage.

Impacts and
Effects

The Company maintains a friendly cooperative relationship with its suppliers, which can facilitate its
economic évelopment and contribute to environmental protection. Howéwa&uppliers ignore the law, it
wi || have a serious negative impact on the Cg
A: Cost savings: By reducing waste and improving efficiency, businesses can rpdtaténg costs.
A: Market access: Compliance with environmental standards helps enter the international market an
increase sales opportunities.
A Brand image: Environmental compliance enhances the corporate image and attraetsvinamenentally
CONSCIOUS consumers or customer groups.
A: Longterm benefits: Sustainability measures bring kemgn economic benefits, such as energy saving
and waste reduction.
p : Increased initial costs: Compliance with environmental regulationdmoesase initial investment and
operating costs, indirectly affecting sales and competitiveness.

A Positive impacp : Negative impaci

Policy/Strategy

New suppliers shall sign the ASupplier/ Contr é
GLT, committing that all business activities of both themselves and their subcontractors will be cond
compliance with applicable international and local laws and regulations. They shall uphold fair comp
conduct business with integrity, stlicdhere to ethical standards, actively fulfill social responsibilities,
comply with the latest version of the Responsible Business Alliance (RBA) Code of Conduct. They a
commit to regularly reviewing updates to the aforementioned Code of Comtliatjeee to comply with its
provisions regarding labor, human rights, and the environment.

The Company conducts supplier audits every year in accordance with the supplier management reg
In addition, wherinvestigating new suppliers, we should educate them on the importance of environm
protection and have them sign a declaration document. The signing objectives are as follows:

G‘I('):rlgeigd , Shortterm goal: By 2024, the proportion of signing the Cod€afiduct Statement reached >85%, and
the proportion of signing the Integrity Commitment reached 99%.
, Medium and longerm goals: By 2025, the proportion of companies signing the Code of Conduct
Statement will be >95%
Management | TheCanpany 6s supplier management procedures <cl ¢
Evaluation must require them to sign fASupplier/ Contract
Mechanism statements on labor, human rights, and environmentadgiron.

Execution and
Performance

The Company has added fiCode of Conduct Decl arn
requires new suppliers to sign it according to the procedures.

In 2024, the Company had 114 new suppliers, of whichsu@pliers had signed the Code of Conduct,
resulting in a signing ratio of 88%.

In 2024, the number of audited suppliers was 13, and all 13 suppliers were qualified.

Preventive and
Remedial
Measures

I f a supplier is unabl eotoCacodenpdfy @ondhudtSu@eh
provided by GLT, we will provide guidance or select another supplier that can cooperate.
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Name ofM aterial
Topic

Information security management

Sustainability
Principles
(Issue) Response

Government and regulatory agencies, employeg
Customizedopics Affected and other workers, supp_liers and contractors,
Stakeholders shareholders and other investors, clients and
consumers

Major Reasons

As the manufacturing industry becomes increasidgijtalized and globalized, companies need to proce
large amount of sensitive information such as customer design drawings, technical specification
information, and communication records during their operations. For GLT, failure to properdgensuch
data may not only lead to data breaches and operational disruptions but also result in the loss of
trust, contract breaches, | egal l'iabilities,-
term competitiveness and matkposition in the international supply chain. Therefore, the Company re
information security and customer privacy protection as key issues to ensure sustainable opera
operational resilience.

From the stakehol der sidternptionalsclems; brandd manufadturerse and inves
are placing increasing importance on information security management mechanisms and risk
capabilities. This is especially true in an environment where outsourced manufacturingyocdessdta
processing, and cloddlased infrastructures are becoming more prevalent. Customers now expect s
to have concrete and effective cybersecurity governance mechanisms in place. Competent author
also put forward stricter requirements foergonal data protection (such as GDPR and the Per
Information Protection Law), requiring companies to be more cautious in data processing to comy
regulations and industry standards.
As a result, the issue of fitceuceré mamagemend priorities dnyt
Companybés internal i nformation governance. I
stability, and an essential pillar in protecting brand reputation. It holds high relevance and significah
for both the Company and its stakeholders and has been identified as a priority sustainability issu
Company.

Impacts and
Effects

A good information security protection system can prevent the leakage of customer information and
their trust in the Company.
A Lower risk costs: Effective information security management can reduce economic losses cause
|l eakage or system interruption and protect th
A Improve competitiveness: Godaaformation security management can enhance the trust of custome|
partners and i mprove the Companydés mar ket corf
A Reduce paper usage: Digitalization and information security management can reduce depen
paper and help protect teavironment.
A: Protect personal privacy: Information security management can effectively protect the personal
employees and customers and prevent privacy leaks.
A Improve the working environment: Through information security education and trasmnployees ca
better understand and comply with security regulations, thereby improving the security of the
working environment.
p : Initial investment cost: Establishing and maintaining an information security management
requiresalarge nvest ment, which may p u t-terp finansia sitnagon.o n
p : Electronic waste: Information security management requires regular updates of hardware eq
which may generate electronic waste and have potential negative imnpabtsenvironment.
p : Monitoring stress: Excessive information security monitoring may cause employees to feel s
affecting their job satisfaction and mental health.

A Positive impacp : Negative impaci

Policy/Strategy

Based on theprinciples of information security management, the Company has formulate
"Information Security Policy" and "Personal Data Protection Standards" as the standards

management of customer data and information assets. Although the Company Mmagleroented the
ISO/IEC 27001 information security management system, it uses the 1ISO 27001 framework as a
and gradually integrates IT and OT security architectures to strengtherdepmsmental risk protectio|
capabilities.

The information seaity policy covers measures such as data classification, access control, infor
security incident reporting, employee education and training, system backup and information

auditing. For processes and information systems involving customay digpartments are required
implement controls according to their authority and responsibilities to reduce potential risk
Company also signs information security and confidentiality agreements with major suppliers to
consistent standards@enforcement of information security across the entire supply chain.

Goals and
Targets

Shortterm goal: Focus on asset inventory, vulnerability scanning, log monitoring, and the establi
of basic protection measures to strengthen basic managenteihiaediate response capabilities. T
participation rate for information security training in all departments reached 100% throughout th
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, Longterm goal: This includes establishi an information security management system, obtaining

and the pass rate for pagass exams reached 100%.

Mid-term goal: Focus on data protection, perimeter defeosefiguration management, and secu
awareness training to enhance overall protection depth and user awareness. It is expected that
social drills and vulnerability scanning will be implemented in 2025.

27001 certification, institutionalizing information security incident drills, and collaborating on s
chain security to build a sustainable and resilient information security governance. system

Management
Evaluation
Mechanism

, Internal audit and external evaluation: The Company conducts internal audits and external eva

. Information security incident drills: The Company regularly conducts information security incident

regularly to ensure the effectiveness of information security management. For example, GLT co
self-evaluation of its internal control system in Alg 2024 and December 2024, which was reviewe
the audit wunit. The Companyédés internal cont
January 2025

Information security incident reporting management: The Company has formulated the &tidar,
Security Incident Reporting Procedures”, which includes the responsibilities for incident rep
information security incident classification, handling principles and handling time limits. These me
help to detect, report and handle inforioat security incidents early, ensuring the effectivenes
information security management.

to test the response capabilities of various departnenitsformation security incidents. For examp
GLT conducted an information security incident drill on September 26, 2024, simulating a situation
the ERP/MES system could not operate to ensure that production could continue.

Continuous improvemenithe Company will continuously improve its information security manager
measures based on audit and evaluation results. For example, GLT conducted multiple internal a
external assessments in 2024 and made improvements based on the resudtsc® thieheffectiveness
information security risk management.

Execution and
Performance

In accordance with the 2024 internal control selfluation exercise, each department of the Comj
conducted an evaluation of internal control system akisvant responsibilities and operations before
end of the year and submitted it to the audit unit for review.

In the information security incident drill conducted on September 26, 2024, the Company succ
simulated the situation where the ERP/MEystem could not operate and tested the response capa
of various departments to information security incidents, and achieved the main objectives of the d
In order to strengthen information security awareness and compliance, our Informatbnolbgy
Department developed a simplified illustrated operating guide and FAQ package in 2024
information was announced to all employees via internal emails and electronic bulletin
encouraging them to proactively review and implement thgsielelines. This will help increag
employeesd familiarity with information sec!|
by improper operations. In order to ensure the effectiveness of the promotion, the Company has :
numberof key performance indicators (KPIs) for education and training to track results, including:
participation rate in cybersecurity training for all departments throughout the year and 100% pass
postclass quizzes, demonstrating that the edaoati content has been successfully transformed
actual employee knowledge and actions.

Preventive and
Remedial
Measures

The Company continuously improves its information security management measures based on th
of internal audits an@xternal assessments. For example, GLT conducted multiple internal aud
external assessments in 2024 and made improvements based on the results to enhance the effeq
information security risk management.

In the December 2024 information seity report, the Company detailed the review and improveme
information security risk management, and expanded the frequency and participants of the Infg
Security Committee reports in accordance with the previous resolution to integrate treiémamation
for smooth progress.
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GLT regularly conducts customer satisfaction surveys on its top ten customers and potential emergi
customers each year to gain a deepeterstanding of their expectations and suggestions for product quality
service experience, and corporate sustainability performance, which serve as an important reference
continuously optimizing its operating strategies. The survey covers sevenaspgats, including: product
quality, service attitude, professional knowledge, product performance, product delivery time, suppc
efficiency, customer complaint handling and customer satisfaction. The rating scale is divided into fiv
levels: "very satied”, "satisfied", "average/acceptable”, "unsatisfied", and "very unsatisfied". The custome
service goal is to achieve an overall rating of "satisfactory" or above, and strive for zero "dissatisfied"

below ratings.

In the 2024 customer satisfactiomgey analysis report, a total of 18 customers were surveyed, with an
overall score of 90. 38 points. The overall rat
| ower ratings. This result fully dietednolegy researehs
and development, product quality and customer service has been highly recognized by customers.

All products manufactured by GLT have passed testing and verification according to internationa
national ad customer specifications, and are 100% compliant with safety standards. The products &
mainly used in lighemitting components for televisions, monitors, illuminated keyboards, automotive
rearview mirrors, and-eeaders. Based on customer requiremelatsels indicate that the products are
Acompliant with ROHS and REACH regulationso and
traceability and inquiry. The Company has obtained ISO 9001 quality management system certification, a
our automate products also comply with IATF 16949 automotive quality management system certificatior
The Company adheres to the concept of environmental protection. Our product design and manufactur
process fully comply with the RoHS and REACH regulations o$tnooistomers. Some light guide plate
products have also obtained GP (Green Partner) Certification in response to specific customer requirems
(such as SONY), demonstrating the Companyds cc¢
management.

During the reporting period of 2024, there were no penalties for violations of regulations regardin
product and service safety information labeling and marketing, nor were there any cases of products be
banned from sale or removed from shelves in accordairtbethe law, or violating regulations regarding
product marketing and communications (including advertising, promotion, and sponsorship). We belie
that in the future, by continuously optimizing our internal management processes and strengthening ¢
external partnerships, the Company will be able to achieve sustainable development and bring more posi
impacts to society and the environment.
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Certificate photos

SONY GP Certificate

SONY

7Y —8— bR ERRE A

Notification of Green Partner Certification

Attn : Global Lighting Technologies Inc.
HE Wity ZTHEOZ L LEBUR LT
FFEiL, HHRELEREEBICER2D ZBHEEY . #
RO 7Y =2 R_— b —REGHBEFRESETL

SELLUBHRELERTETHICCBAHZBY T Lo BHECELET,

Thank you for your kind support on Sony Green Partner Activities.

LEFET,
@ae L ETFET,
BR

We would like to inform you that Green Partner Certification has been authorized.

Your c

on Sony en quality

FBTEHEH / Scope of Green Partner Certification

activities is highly appreciated.

e RY— =277 I F ¥ T—LH THAE#H -
=k D D TSR
Factory Code MC Name FC Name Expiry Date
FC014239 Global Lighting Technologies Inc. Global Lighting Technologies, Inc. 20260630
FC014240 Global Lighting Technologies Inc. GLT OPTICAL INC. 20260630

¥ =—# 2+t / Sony Corporation
i#iE% » # — | Procurement Center

7 1) —s3— b —F5 / Green Partner Secretariat

IATF 16949:2016 Automotive Quality Management Systenm

Certification

ISO 9001:2015 Quality Management System

Certificate of Registration

This certificate has been awarded to

Global Lighting Technologies Inc.

No. 1149, Sec. 3, Minquan Rd., Zhongli Dist., Taoyuan City, 320, Taiwan (R.0.C.)

in recogrition of tha organization's Quality Management Systern which complies with

IATF 16949:2016

The scope of activities covered by this certficate is defined below

Assembly of Backlight Modules. (Excludes Product Design under Clause 8.3)
- [UsI CEMY25]

Dato of 55us of Centfcatior ssu0
Centicats Lipiry Dste ertfcation Cycse
s s Certifcats Dgiry D ©
7 lanuiry 2024 2 26 Jangary 2027 2
Ravisin Dste Wt lginal Cartficans ssue Dt Screrme Number
Revisicn Dste Nosan Crgnal Cartficaa fssue Dot Screme Numbe
27 January 2028 ] o4 February 2021 o498a3z
or detalled exglanation for the dats felcs ebave, rfe 10 Ity fwew.urs-holdings comlogas-and-agations

Mukesh Singhof - On befaif of the Schemes Manager

TUVNORD

Certificate [u§

Management system as per

IS0 9001: 2015 -

The Certification Body TUV NORD Taiwan Co., Ld. contirms as a result of the audit,
sssessment and certification decision according to ISO/IEC 17021-1:2015, that the organization

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist.,
Taoyuan City, Taiwan

with the locations according to the annex

operates 8 J 150 8001:2015 and
will be assessed for conformity within the 3 year term of validity of the certificate.

Scope
Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
Assembly of Wearable Devices and Navigation Devices

Cetiticate Registration No. 44 100 092239
Audit Report No. TW-1101/2024

Valid from  2024-05-11
Valid until  2027-05-10
Initial cartitication 2009-05-11

Taipei, 2024-05-06 j
Certification Body at TUV NORD Taiwan Co., Ltd

1ar IG0)

Mamagrment S
Certificstan

TOV NORD Talwan Co., Ltd.
RM. A1, 9FL., No, 333,
Tung-Hua S. Rd., Sec. 2,
Taipel, Taiwan
tuv-nord.com/tw

Tove MSan

ROC, W01, RC

TUVNORDGROUP

ISO 14001:2015 Environmental Management System

ISO 45001:2018 Occupational Safety and Health
Management System
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TUVNORD o

TUVNORD

Certificate EaS Certificate E=

1SO 14001
v-nord.co Management system as per

IS0 45001: 2018

Management system as per

1SO 14001: 2015

The Certific nl A VOROCERVCMDNF eby ultof the audit,
it bl o decision aceorcing 1 150/ EC 17021-1:2018, ha t the organizatio

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist.,
Taoyuan City, Taiwan

i Co., Ltd. confirme as a result of the audit,
ccording 1o ISO/IEC 17021-1:2015, that the organization

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist., Taoyuan City, ( T
Taiwan

with the locations according to the annex with the locations according to the annex

system in with the require of 150 46001 2018 and wil
t {

operate: sccordance with the eauitaments of 50 140012013 an3 for conformity within tho 3 year term of valicity of the certificate.

will be & ity withi lhe:l of the certificata

Scope

Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
Assembly of Wearable Devices and Navigation Devices Assembly of Wearable Devices and Navigation Devices

M 2024-05-22
il 2027-05-2%
rtification 2009-05-22

Cartificate Registration No. 44 104 082263
Audit Repert No. TW-1102/2024

n No. 44 126 2182 0127 Valid from  2024-08-17
03/2024 Valid untll  2027-06-16
Initial certification 2021-06-17

S} Y -
Tns oh i
- g = 530 e 1§
Taipei, 2024-05-06 it d Taipei, 2024-05-30 Lis D
Centification Sody at TUV NORO Talwan Co,, Ltd Certification Body at TUV NORD CERT GmgH,

TOV NORD Taiwan Co., Ltd.
333

TOV NORD Taiwan Co. Ltd.
RM. A1, 9FL., No. 333,

Tov®
ROG, TWI0Z, RC

TUVNORDGROUP

Customer Privacy and | nformation Security Management

The Companyclearly declares and implements information security and requires all employees t«
strictly comply with and strengthen the maintenance of information security. To ensure the continuot
operation of i nformati on syst eesponsible for c@aimgiireyranydd s
implementing information security policy to prevent unauthorized modification or use of data and system
as well as preventing hackers, various viruses, intrusions and damage. Information officers also cond
information €curity education and training for employees on an irregular basis to strengthen the
information security knowledge and response capabilities, prevent potential internal and external risks in
information environment, and reduce threats or impactsoorpany operations.

To ensure business continuity, reduce corporate information security risks, and prevent threats
information assets, GLT has established an "Information Security Policy" and related operating procedu
to regul ate t mationGecoripydheyGdosp Chief fOperating Officer is responsible for
overseeing the execution of information security plans across subsidmaeraging information software,
hardware, and data protection, and coordinating information security operatimss departments. The
report to the Board of Directors was presented on December 18, 2024.

The audit results for 2024 showed no complaints of privacy violations, information leaks, theft or los
of customer data. The Company will continue to protedboosr data with care.

About the Companyds information security risk
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General Manager

Chief Internal

Auditor

External Adviser

Information Security Executor

The specific management plan and resources invested in information security management are

follows:

Members Policy Implementation
GLT-Taiwan Legal Affairs Information owner
GLT-Taiwan Human Information projec

support entity
Tongluo Brancl Resources
(such as IT)
GLT-Shanghe Information
GLT-Suzhou Others
GLT-
Zhongshan
GLT-USA

Information Security
Control Measures

CompletedProjects in 2024

Hardware asset counting

Equipmentsasset management acquisition and establishment of monitoring platforms
Dashboard establishment to automatically collect and store-gmdaie list of assets

Software asset counting

Assessment and procurement of a new version sofierelopment platform

Continuous vulnerability
management

Establish a information security vulnerability scanning server.

This year, two vulnerability scans were conducted on the Shanghai server.

The AD server has discontinued the use of SSL and traregititmthe TLS 1.2 encryption
protocol.

Privileged account control

Monitor daily for any new privileged accounts using the existing platform.
Key mainframe equipment, including the Shanghai firewall, core switch, and MES, will
jump server for login rd facilitate twefactor authentication.

Secure configuration

Regular backup of the firewall and Core Switch configuration files.

management
Maintenance, supervision, | , This year, an Elastic Log Server was set up to collect logammation from the firewall and
and analysis AD server.

Email and browser access
protection

Mail Server credentials updated once.

The Mail Server underwent three major patch updates.

Complete Spam Server replacement, including one major software update and 10 min
version updates.

Implement SPF and DMARC email authentication protocols to prevent spammers and
phishers from sending emails on behalf of unauthorized domains.

Prevention of malware

Adjustment of the server's antivirus software scanning time
Enable automéc antimalware scans when connecting removable media
Prohibition of automatic execution of content from removable media
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Restriction and control of
network communication
ports

, Remoteconnections to the SQL Server are allowed only through a specific port.

The firewall underwent three major version updates this year.

Data recovery

, Backup recovery exercise
1. Data restoration: ERP backup and restoration drills are conducted once a year.
2. VM whole system restoration: Perform a whole BPM system restoration test once.

Network device security
configuration

. Regularly review and update network device configuration settings (configuration files

backed up monthly)

Perimeter defense

., This year, the Tongluo Fire Wall Policy has been adjusted.
., Block IPs from North Korea, Bulgaria, and Russia to reduce potential security risks ang

, Cease the use of Meetingreat remote connections and transition to Citrix remote conng

attacks.

to improve the security of remote work connections.
The Company has engaged a vendor to maintain its external website, which includes 2
monitoring services. Daily backups are performed, with data restoration available for u
seven daysAdditionally, a CDN service has been configured to safeguard the original s

Data protection

Procurement of 200 sets of endpoint control systems and 120 sets of new encryption g
decryption software.

At the end of the year, all decommissioned handed will be entrusted to professional
vendors for physical destruction, and video documentation will be maintained as proof.

Access control

. Gradually establish the websites of various departments on cloud servers.

The engineering QMS has been implemented on a cloud platform where all access reg
are fully retained and thHeead only, no download" feature has been enabled to comply Vi
ISO standards.

Wireless network access

Non-certified equipment that is connected to the wireless network is coadidetrusted anc
is subject to relevant filtering and isolation.

Account monitoring and
control

Monitor daily for any new privileged accounts using the new platform.

Security awareness and
training program

This year, an information drill will beonducted.

Implement information security education & training (twice).

This year, the information security colleagues participated in five information security
training courses and attended one external firewall training session.

Application software
sealrity

Procure a new version of the application software development platform to prevent XS
attacks that inject malicious code.

Response and managemer
of emergencies

This year, the maintenance and tracking of service downtime event reports (13 erirges
completed.

Penetration test and red
team attack and defense
exercise

Review of current training needs for information security personnel
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3081 New suppliers are screened using environmental criteria
4141 New suppliers are screened using social criteria

GLT transacted with 720 suppliers 2024 and its main raw materials were basically divided into
optical films, PCBAs, FPCAs, LEDs, plastic components, pladtic pellets, etc. In the future, GLT will
continue to strive to establish lotgrm and stable cooperative relationships with suppliers, continuously
improve supply chain management processes to enhance overall operational efficiency, and uphold
commitment to fulfilling its corporate social responsibility to ensure that the quality, reliability, and
environmental protection of its products meet higher standards. We hope that in the future we can prov
customers with better products and serviced achieve the goal of sustainable development. The
Company's domestic and foreign procurement amounts and proportions are shown in the following table:

G L T ®recurement Ratio in the Past Two Years
2023 2024
Contract type | Procurement Uichase araurto Utchase armount to
yp location Number P Number P
total purchase total purchase
amount (%) amount (%)
Labor Domestic 468 7.71 483 7.38
(contracting
and services) Overseas 12 0.37 11 0.59
Property (raw Domestic 119 59.32 132 57.80
materials) Overseas 18 27.68 19 31.30
Engineering Domestic 68 4.91 74 2.80
(construction
and equipment) Overseas 0 0.00 1 0.12
Total 685 100 720 100
Note:
1. Domestic refers to Taiwan; overseas refers to locations olisidan (e.g., the United States, Vietnam, etc.).

The selection of suppliers by GLT is based on an evaluation of samples and quotations provided dur
procurement . A ANew Supplier E v dAssurantei andn Engimeering 0
Depart ment for auditing. Upon passing the eval
supplier is required to provide relevant company documentation, including system certificates, a busine
registration certificee, and Supplier/Contractor Code of Conduct Compliance Declaration. The compan

i nformati on i S then verified through the Mi ni
Registration Public Information system before being submitted to the resgosajiérvisor for review.
After approval by the wunit supervisor, the sup

Subsequently, materials specialist enters the supplier information into the system to create a list of qualif
suppliers inthe ERP system.

GLT identifies potential new suppliers through various channels, including recommendations fror
clients, other suppliers, or internal departments, online platforms@menerce, newspapers and magazines,
trade exhibitions, or inquiries im competitors of existing suppliers. For automotive product suppliers,
holding an ISO 9001 certificate is a minimum requirement. Priority is given to suppliers that also posse
ISO 14001 ISO 45001, or ISO 28000 certifications, have hazardous substaec@HSF) controls in place,
are members of supply chain security programs, or have previously developed such plans. Distributors
hold relevant certification for the brands they represent.

During the reporting period, the Company added 114 new suppie€2024, of which 31% held 1ISO
9001 certificates, 11% held ISO 14001 certificates, 88% signed the Supplier Code of Conduct, and 9
signed the GLT Integrity Commitment. The supplier evaluation method is shown in the following table:
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Supplier Capability Evaluation

On-Site Evaluation

Written Audit or Third -Party
Certification

Exemption From Audit

Suppliers of important materials th
constitute the Coc
considered major suppliers. Supplie
whose hazardous substance fiskel is
assessed as high risk and suppliers
key materials related to the automoti
industry must also submit new produ
review report samples for PPA
approval. The purchasing departmen
responsible for convening the quali
assurance and enginagy department tg
conduct an eval ua
location. The evaluation departmer
will each fill out their comments on th
"Supplier Evaluation/Audit Form". Thi
evaluation scores of each department
combined to detel
grace, and this information will be

Suppliers of nortritical materials tha
constitute the Company's products
considered secondary suppliers and n
be exempt from oisite evaluations, bu
they must condua selfassessment an
provide "Supplier Assessment/Aug
Form".  Alternatively, a  written
assessment is not required but thi
party certification must be submitte
For automotive product suppliers, t
supplier must at least have an 1SO 9(
certificate.

Distributors/traders/group
affiliates/customedesignated
manufacturers of magsoduced
materials who are considered difficult
assess may be exempted from aug
However, if there are any issues w

quality, production capacity, or delive
time, onsite inspections will be
arranged to ensure that producti

capacity and delivery time are mg
material costs are reduced, and qualit
improved.

attached to the "New Suppli¢
Evaluation Form".
Rating of Existing Suppliers of Raw M aterials
Grade Score Judgment Description
A 91-100 Outstanding supplier No flaw
B 71-90 Qualified suppliers Response to assessment deficiencies ar
Improvement measures
I f a supplierdéds aud
qualified supplier score, it must improve ity
. . level toGrade B within three months from th
C 41-70 Qualified suppliers audit date. If it fails to improve within the
time limit, it will be considered an unqualifie
supplier.
D 0-40 Disqualified suppliers Suspension of business transactions
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Supplier Evaluation Results

The supplier management procedures clearly stipulate that when evaluating new suppliers, they mus
required to sign ASupplier/ Contractor Code of C
on labor, human rights and environmental protectGLT added a total of 114 new suppliers in 2024, 14 of
which did not sign the declaration. Failure to sign the declaration indicates that selecting this suppli
involves high risks in terms of labor employment, occupational safety, and environmentajemant.
There may be problems such as environmental pollution, inefficient use of resources and waste, which n
have a negative impact on environmental protection. The proportion of suppliers that did not sign tl
declaration was 12% (14/114). When istrgating new suppliers, the Company should promote the
importance of environmental protection to the suppliers and have them sign declaration document. If t
supplier is unable to cooperate, we will try to persuade or select another supplier thapeaateowe are
still in the counseling and persuasion phase, and the rate of termination of partnerships is zero. T
demonstrates that the Company has a certain level of expertise in supplier selection and management,
also demonstrates our utmost aoitment to quality and sustainability. We hope that in the future we will
continue to work together with suppliers and partners to pursue better quality and a better future.

ISO 14001 Environmental Management System

TUVNORD

TUVNORD

Certificate [

1SO 14001

Management system as per

IS0 14001: 2015

The Cartification Body TUV NORD Taiwan Co., Ltd. confirme as a result of the audit,
assessment and certification decision according to ISO/IEC 17021-1:2015, that the organization

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.

No. 1149, Sec. 3, Minquan Rd., Zhongli Dist., Taoyuan City, ( ke
Taiwan

with the locations according to the annex

he of 130 140012015 ard
erm of validity of the certificata

operates a in sccord:
will be 83383384 f ity within the 3 y

Scope
Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
Assembly of Wearable Devices and Navigation Devices

Cartificate Registration Ne. 44 104 082263

-05-22
Audit Report No. TW-1102/2024 05-21

5.
ation 2009-05-22

e
r  Oh}
1% (
Taipei, 2024-05-08 P g )
Certification Sody at TUY NORD Talwan Co,, Lta.

TOV NORD Taiwan Co., Ltd.
RM. A1, OFL,, No. 333,
Tung-Hua S.Rd,, Sec. 2,
Taipei, Taiwan
tuv-nord.com/tw

TAF

Tov*®
ROC, TWH10Z, RC

TUVNORDGROUP
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V. Green Environmental Protection
4.1 ManagementApproach to Material Topics

Name ofM aterial

Energy management (energy, emissions)

Topic
S | mazenergy [ s | Ebiessaenoier e e o
GRI 305 Emissions Stakeholders ! !

(Issue) Response

consumers

Major Reasons

After discussions among external consultants, internal managers and employees at the initiation meetir|
sustainability report, the topic of emissions was identified as relatively important to the Company. If greenhouse
emission management is not implemented, the Company may face penalties under relevant regulations in {
Responsible emissioma nagement can reduce the Company6s cost
in terms of sustainability.

Impacts and
Effects

Through energy management, we can reduce greenhouse gas emissions, protect the environment and redu
reduce energy costs and enhance f i ndemcsustainable deeempment.t
A Implement circular economy and carbon reduction to reduce the negative impact of plastic products on the
environment.
p : Operatingcosts will continue to increase with electricity price adjustments.
p : Resulting in an increase in greenhouse gas emissions.
p : When the supply and demand of electricity is out of balance, it may cause frequent power outages and inco
to pewgsl ebds |
p : Relevant units suffer property or reputation losses and may violate the law.
p : The emission of various greenhouse gases has caused global average temperature to rise year by year.
p : Regulations on the establishment of renewable energy and degsoincrease corporate operating costs.

A: Positive impacp : Negative impact

Policy/Strategy

Policies on environmental management and occupational safety and health management systems: Protecting
environment and workplace safety amehlth is our obligation.
The Company selects recyclable and reusable resources to achieve resource recycling and waste reductior
reviewing our overall carbon reduction efforts annually and collaborating with relevant departments to develop
reduction strategies, we aim to reduce our impact on the environment and demonstrate our commitment to s
the environment.

Goals andTargets

The Companyds greenhouse gas emissi
, Shortterm goal: Reduce greenhouse gas emissions by 1% within 5 years.

, Mediumterm goal: Reduce greenhouse gas emissions by 5% by 2040.

, Long-term goal: Reduce greenhouse gas emissions from all operating locations by 10% by 2050.
The Comp ancpsevatemgealsane as follows:

, Shortterm goal: Reduce electricity consumption by 1%

, Mediumterm goal: Reduce electricity consumption by 1%

, Long-term goal: Reduce electricity consumption by 1%

on targets ar e

Management
Evaluation
Mechanism

The Companyonducts annual emission management assessments in accordance with ISO 14001 and 150 14
procedures.

The energysaving project is based on the ISO 14001 environmental management system, with implementatio
reviewed annually and commissioned tioird-party verification.

If the target is not achieved, deficiencies will be reviewed and continuous improvements will be made through
14001 environmental management system.

v

Execution and
Performance

If the target is not achievedeficiencies will be reviewed and continuous improvements will be made through th
14001 environmental management system.

Introduction of lowloss, lowenergy, and lowpollution production processes to achieve optimal energy/resc
efficiency and pdution prevention/control.

Select recyclable and reusable resources to achieve resource recycling and waste reduction goals.
, Energysaving measures:

In 2024, GLFTaiwan upgraded its chilled water circulation pumps and added inverters to reduce opelihn
achieving energyaving and carbon reduction benefits. The ensegyng calculation for this project was as follov]
fixed-speed pumps were replaced with varidbéguency pumps consisting of one 40HP pump and three 30HP p
The pump replacememroject in 2024 saved approximately 300,000 kWh of electricity, equivalent to a reduct
142,200 kgCO2e/kWh. In response to energy conservation and carbon reduction sustainabilitldgoedlaiwan
Tongluo Branchhas shut down the air conditioningsggms for two production lines (Line 7 and Line 10) that
currently not in operation. Based on estimated air conditioning power consumption, the total electricity saving
the 2024 reporting period amounted to 195,873.6 kWh. Applying the 2024iatecarbon emission factor of 0.47
kgCO2e/kWh, this resulted in an estimated reduction of 92,844.0864:kgMh.

v

B

Preventive or
RemedialMeasures

1. Replace inefficient and outdated
2. Periodically maintain equipment efficiency through regular maintenance.

3. Energy management performance is regularly reviewed in ISO 14001 management audit meetings and co
improved.

p edmdervation pajaies. p m
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4.2 Climate Change Management
| 201-2 | Financial impacts and other risks and opportunities resulting from climate change |
Under the impact of rapid global climate change, GLT has strengthened its climate change ri
adaptation measures to ensure the continuous operatiorsefutses without disruption. These efforts aim
to reduce potential operational impacts and are expected to mitigate the global effects caused by clirr
change, fulfilling the Companyds responsi bith it
GLT has referenced the four core elements of Task Force on Cliatated Financial Disclosures (TCFD)
framework to identify actual and potential risks and opportunities that may arise during operations. Tl
Company has adopted corresponding resp@mek management measures, with promotion strategy and
implementation plan as follows:
Climate Change Risks, Opportunities, and Financial Impacts

The Risk Management, Environmental Sustainability, Social Inclusion. and the Corporate Gos dieam of
the Company conduct annual risk assessments on environmental, social, and corporate governance issu
to the Group (including consolidated and parent company only financial statements) according to establig
Governance | principles. This includesetevant policies on climate change. The management consistently monitors and
Unit evaluates the feasibility of implementation, and reports on sustainable development and risk managemer
Board of Directors annually. The Board of Directors oversees ttratable departments and offers timely
improvement recommendations based on the report findings, while also regularly reviewing the progress

strategies.
A Polici es -8stredgthenmgemissiohsirepartisg obligations
AMarket- Increased energy costs
A 1 mme di a-tlnerease geseritg and frequency of extreme weather events
Risk Potential impacts:

Category |A I ncreased cost of building carbon reduction ¢
A Decreased revenue due to customer migration
A 1 ncr e a srehdsing rereewable dnergy
A Extreme rainfall may cause disruption to oper

Resource efficiency Reducing paper usage
A Product s-Develap lowcarbon predectand services
A Re s i Raiticipate ie renewable energy projects and adopt ersenggig measures

Ogg?éw;y Potential impacts
A Adjust service process (paperless)
A lnnovative customer service solutions to inc
A Enhance c or mpaketaaue of ihenGompanya n d
A Al business interruptions and machinery and
the possible risks, and at the same time establish a mechanism for mutual backup production capac
factories.
A Regularly audit out sourcers/ partners and est
disperse procurement risks and improve supply chain stability.
A Sel e esaving ané wagesaving equipment, change internal work processes to online approva
replace traditional paper operations to achieve the goal of reducing electricity consumption and carbon e
The Company also continues to impeats production processes, is committed to the physical and mental

Strategy of its employees, and creates a more friendly working environment.

1. Business disruption: Extreme weather events may cause operational disruptions such as work g
logistical obstructions, or supply chain disruptions, thereby impacting revenue and cash flow.
2. Equipment loss and repair costs: Extreme weather may cause damage to capital expenditures
equipment and facilities, thereby increasing the cost of repairingptacing equipment. While having prope
and casualty insurance can help mitigate some financial losses, high premiums or uncovered risks ca
financial strain on finances.
3. Transition costs: The transformation of energy structure to capeclivhate change requires a large amoun
capital investment. These transitional actions may result in increased costs in the short term ang
companies to make strategic planning and investments in the long term.
The Company iddifies, assesses, and manages various types of risks in accordance with its internal mar
regulations. On August 13, 2024, the Board of Directors approved amendments to certain provisions of 1
Risk Management Policy” and renamed it "Risk Managenioiicy and Procedures”. The revised version outl
Management| five key elements: risk identification, risk analysis, risk assessment, risk response, and monitoring an
mechanisms. The Audit Committee has also been incorporated into the risk managenmézdatamgal structure
to assist the Board of Directors in fulfilling its risk management responsibilities.
The Company has designated 2024 as the base year for greenhouse gas emissions-téha Hrget is tg
reduce greenhouseag emissions by 1% within five years; the mediemm target is to achieve 5% reduction
2040; and the lontperm target is to reduce greenhouse gas emissions at all operating locations by 10% by

Indicators
and Targets
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Operating costs: Climate change may lead to an increase in extreme weather events such as floods, dr
typhoons, whi ch may increase the Companyds <co
maintaining stable production. In addit, in order to reduce carbon emissions, more resources need
invested in improving energy efficiency, which in turn increases operating costs.
Asset val ue: Extr eme weat her events c
infragructure, factories, and equipment.

Operating revenue: As customer requirements and market changes, the proportion of environmental f
and renewable energy is gradually increasing, which in turn affects production costs and the price and d
end products.

Capital expenditure: In order to cope with climate change risks, companies may need to increase inve
infrastructure upgrades, disaster response, and carbon emission reduction technologies, leading to

an dire

Financial . X
Impact capital expendlturgs. ' ' o ' o o
The Company will conduct financial sensitivity analysis and scenario simulation in accordance W
international standard (TCFD framework). The initial framework is expected to be completed by the end
Starting in 2027, relevant assessment taals financial impact estimation models will be gradually introduce
enhance the completeness and comparability of financial disclosures regarding climate risks. Progres
made in the following areas:
A I nventory cur r en theirfrdlenaace toiclanlate ¢hande| and ésmblish a #shaf fing
items corresponding to climate risks.
A Collect and analyze the <cost i nputs of cli
improvements) as basis for future estimates.
A Continue to monitor international di sclosur
framework.
.C.arbon .| No internal carbon pricing is used as a planning tool, so it is not applicable
Pricing Basis ' )
Greenhouse
Gas According to the Financi al Supervisory Commi ss
Inventory Company is required to disclose information on greenhouse gas inventory, carbon reduction targets, <
Plans, andconcrete action plans starting in 2027, and to complete assurance disclosures starting in 2029.
External The Company completed the verification of its greenhouse gas inventory on May 27, 2025, and
Guarantee | greenhouse gas verification statement in June 2088. sustainability report will be issued following t
or resolution of the Board of Directors in August 2025.
Assurance
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4.3 Materials Management

Use ofRaw M aterials

GLT mainly uses raw materials such as plastic pellets, protective films, lightgatdse, and housings
(plastic shells), as well as noneasurablaveight items like film and tape, all of which are a@mewable
resources. The Company closely monitors the use of raw materials and is committed to reducing r
material consumption througBO 14001 management cycles and risk assessments, thereby minimizing th
i mpact on the environment and enabling the sust

To continuously promote raw material conservation and resource recycling, we will conduct rando
inspections of the Companyds raw materials to
environmental sustainability. We also evaluate production processes and product designs to find m
efficient ways to ensure the use of raw matenatile reducing waste and loss. In the future, GLT will
continue to move towards the goal of -meto carbon reduction, achieving a wwn situation for the
environment and the economy. The consumption of raw materials by the Company is shown in the figt
below:

Statistics of M aterials Used by GLT in thePast Two Years

Unit: Metric tons

Name of raw material Is it renewable 2023 2024
Plastics Non-renewable 2,619.60 3,663.80
Protective film Non-renewable 128.51 172.94
Light guide plate Non-renewable 85.58 96.54
Housing Nonrenewable 50.96 56.37
Note:

1. Material types include: Raw natural resources such as ore, iron, wood, and plastic pellets; lubricdimssteshriomponents or parts useq
in machines; and packagingaterials.

2. Nonrenewable refers to resources that cannot be replenished in the short term, such as metals, minerals, and oil; rerscivabkorefes
that will grow again after being harvested.

3. Data source: Based on the 2023 carbon footprimegudata and 2024 procurement data using the same survey method.

Recycling andReuse ofM aterials

During the reporting period of 2024, GLT did not use recycled materials as raw materials fo
production. In terms of packaging material reuse, @mmpany adopted reusable cartons in 2024,
significantly reducing the use of disposable packaging materials, thereby demonstrating our commitment
environmental protection and concretely implementing sustainable environmental management. The use
recyckd cartons is presented with quantified data from two departments. TCL: 100% of cartons used ca
from suppliers (the GLISuzhou and GLAShanghai). After extracting parts for assembly and processing,
the finished products were repackaged and shipped writfiaal cartons. No newly purchased cartons were
used, achieving a 100% reuse rate. The estimated shipment volume for 2024 was 53,371 cartons. T(
After shipping to customers, used cartons were collected back from them. In 2024, the estimated shipm
volume was 62,366 cartons, with 16,208 cartons recovered, achieving a reuse rate of 26%.

Through these practices, we fulfill our environmental commitment during operations and highlight th
importance we place on packaging reuse and environmental protésteowill continue exploring more
methods to contribute to environmental efforts, striving for sustainable development and advancing towar
greener future with all stakeholders.

Department Unit Shipme;g\ézlume 1 Recyclir;%\zlzlume 1 RecyclingRatio
TGM Carton 62,366 16,208 26%
TCL Carton 11,224 11,224 100%
Gentex Carton 42,147 42,147 100%
Total Carton 115,737 69,579 60%
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4.4 Energy Conservation and Carbon Reduction

3021 Energy consumption within the organization

3023 Energy intensity

3024 Reduce energy consumption

3051 Direct (Scope 1) greenhouse gas emissions

3052 Indirect energy (Scope 2) greenhouse gas emissions

3053 Other indirect (Scope 3) greenhouse gas emissions

3054 Greenhouse gas emissionensity

3055 Reduction of greenhouse gas emissions

3056 Emissions of ozondepleting substances

3057 Nitrogen oxides (NOXx), sulfur oxides (SOx), and other significant gas emissions

Energy Consumption

The energy used by GLT in its operations is mainly electricity, which is used for production operation:
indoor lighting, air conditioning and other equipment. In order to use energy more efficiently, we ar
committed to continuously improving our processeeducing energy consumption, and creating a more
environmentally friendly working environment. We will uphold the concept of sustainable development an
continue to work hard to contribute to mitigating climate change and create a better living eagironm

St ati st i d&EsergpGonsipfiod fer the PastTwo Years

Quantitative indicators Unit 2023 2024
Electricity consumpotion kWhl/year 16,122,400 16,617,600
Y P GJ 58,040.64 59,823.36
Gasoline consumption L/year 2,651.435 6,119.28

P GJ 86.59 194.94
Diesel consumbtion L/year 4,623.2688 2,139.3870

P GJ 162.60 77.41
Total energy consumption GJ 58,289.82 60,095.71
Organlrznaélt?ir;—sspemflc Operating revenue (NT$ million) 5,939.876 6,946.030

Energy intensity GJ/operating revenue (NT$million) 9.8133 8.6518

Note:
1. The statistics of energy consumptiare based odata from GLFTaiwan andts Tongluo Branch
2. The calorific value of electricity is converted to 1kWh=0.0036GJ.

3. The emission factors are sourced fromEevi r onment al Protection Administrati ond
Version 6.0.4 and the Greenhouse Gas Inventory Guidelines (May 2022 edition), with a conversion of 1 kcal = 4.1868 KJ.
4, For 2022 to 2023, the conversion factors were based oattor

Management Table: gasoline at 7,800 kcal/L and diesel at 8,400 kcal/L; 1 kcal = 4.1868 KJ.
5. For 2024, the calorifiw al ues were based on the Ministry of Economic A
gasoline at 7,609 kcal/L, diesel at 8,642 kcal/L, and natural gas at 8,000%dakiral = 4.1868 KJ.
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GreenhouseGasEmissions

In 2023, GLT dopted 1SO 14064 to voluntarily conduct greenhouse gas inventory, aiming to
improve energy usage and reduce greenhouse gas emissions year by year, thereby contributing
environmental sustainability.

Through greenhouse gas inventory, we commitdntinuous efforts to reduce operating procedures
that cause adverse harm to the environment and achieve the goal of sustainable development. This is
only the Companyo6s commitment to sustainabud it
generations. We will strive to improve relevant processes based on the results of the inventory and w
together to build a healthy and beauti ful gl ob
operating locations over the past two yeaessinown in the following table:

GL T &=eenhouseGasEmissions in thePast Two Years

Uni t : metr.i
Item 2023 2024
Scope 1: Direct greenhouse gas emissions 425.5756 323.5922
Scope 2: Indirect greenhouse gas emissions 7,964.4656 7,876.7424
Scope 3: Other indirect emission sources 13,815.0337 18,506.3894
Total emissions = Scope 1 + Scope 2 + Scope 3 22,205.0749 26,706.7240
Organization-specific metrics (revenue in NT$ million) 5,939.876 6,946.030
Greenhouse gas emissiaontensity (total of Scope
1+2+3/operating revenue (NT$ million)) 3.7383 3.8449

Note:

1.The statistics of greenhouse gas emissawadased odata from GLTFTaiwan andts Tongluo Branch

2.Scope 1 refers to emissions that come directly from soweeed or controlled by the Company. These include stationary comby
sources, process emissions, mobile combustion sources from transportation, and fugitive emissions. Emission factdeseal dasdclio
the most recent data announced by the Buoé&inergy, Ministry of Economic Affairs, Version 6.0.4 (IPCC Sixth Assessment Report).

3.Scope 2 refers to indirect energy emissions, such as purchased electricity.

4.Scope 3 refers to indirect emissions from raw materials/services, such as waste tramspodatieatment, and freahd energy use whe
purchasing goods.

5.The types of greenhouse gas emissions include: Carbon dioxid§, (@€&hane (CH), Nitrous oxide (NO), Hydrofluorocarbons (HFCs
Perfluorocarbons (PFCs), Sulfur hexafluorideg)S&nd Nirogen trifluoride (NB).

6.Purchased electricity applies the carbon emission factors for electricity announced by the Bureau of Energy, Ministomi¢ Béfairs:
2021 electricity emission factor = 0.509 kgg&efkWh, 2022 electricity emission factor = 954kgCQe/kWh, 2023 electricity emission fact
= 0.494 kgCQe/kWh, and 2024 electricity emission factor = 0.474 keg€ZdVh.

7.Method for compiling greenhouse gas emissions: Operational Control Approach.
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ISO 140641 Inventory Statement
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Air Pollution Prevention
The Companydés relevant emi ssions are as foll
environmental awareness and strive to reduce environmental pollution caused by process exhaust gas

achieve sustainable development goals and corporate social responsibility.
St ati st i dgoneDeplethy Slistmnces in thePast Two Years

Unit: kg
Name of ozonedepleting 2023 2024
substances
R22 196.42 196.42

Note: Ozonedepleting substances include: Chlorofluorocarbons (CFCs) such as R11, R12, R22, Hydrochlorofluorocar
(HCFCs), Halons, Carbon tetrachloride (CCl4), I Irithloroethane, Hydrobromofluorocarbons (HBFCs), and Methyl
bromide.

Air Pollution Emissions of GLT in thePast Two Years

Unit: Metric tons

. 2023 2024
Test items — -

Emissions volume Emissions volume
. . 6.373 7.535
Volatile organic compounds (VOCS) 0.161 0.17
Total suspended particulates (TSP) 0.042 0.032
Sulfur oxides (SOx) 0.223 0.17
Nitrogen oxides (NOXx) 0.495 0.379

Note:

1. Major gases include: Nitrogen oxides (NOx), Sulfur oxides (SOx), Persistent organic pollutants (POPs), Volatile onganitdso(VOCs),
Hazardous air pollutants (HAPs), Particulate matter (PM), and otheatgzgories specified in relevant regulations.

2. Volatile organic compounds (VOCs) are based on data fromTaliwanand its Tongluo Branclothers are based on data frdongluo
Branch.

3. The data is sourced from the Environmental Protection Administnah s Regul at ed Poll ution Source€
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Energy-Saving Achievements

As a global corporate citizen, GLT actively engages in issues such as climate change, resou
conservation, and sustainable development. The Compatymsitted to fulfilling its corporate social
responsibility and working together to preserve the overall ecological environment. It has mac

AEnvironment al Safety and Health (ESH)O and AG
Undertheb | i ef t hat Aprotecting the Earthoés enviror
dutyo, the Company pr omot e shazadfdSud prodact aciividids,i pvoeiding a

environmentally friendly products to countries worldwide ansueing a safe and healthy work environment
for all employees.

At the same time, we place great emphasis on energy conservation, waste management, greenhous
emissions, and green product development. We comply with relevant regulations and areddéslicate
continuous improvement. We also educate our upstream suppliers on international environmen
requirements for production processes and products, as well as on future environmental trends. GLT ens
that its products comply with international redidas and customer expectations, earning recognition from
major domestic and international clients and becoming their trusted green partner in protecting o
environment.

Since the products of GLT are nterminal products, energy statistics for the prdasiiand services
have not yet been compiled. In 2024, the Company upgraded its chilled water circulation pumps and ad
inverters to enable load reduction operations, achieving eiserggg and carbereduction benefits. The
relevant savings calculatiomse as follows: This project involved replacing one 40HP fs@eked pump
and three 30HP fixedpeed pumps with variabfeequency pumps. The energgving project in 2024 was
estimated to save approximately 300,000 kWh, which translated to a reductié?, 200 kgCO2e/kWh. In
response to energy conservation and carbon reduction sustainability goald.a®lah Tongluo Branch
has shut down the air conditioning systems for two production lines (Line 7 and Line 10) that are current
not in operation. Baseoh estimated air conditioning power consumption, the total electricity savings during
the 2024 reporting period amounted to 195,873.6 kWh. Applying the 2024 electricity carbon emission fact
of 0.474 kgCO2e/kWh, this resulted in an estimated reducti®@,844.0864 kgCga/kWh.

The Company categorizes energy loss into two main areas: Energy losses caused by persor
operations and production processes, as well as production equipment that can be optimized, replaced di
high energy consumption, or upgled with new energyaving solutions, are addressed in detail as follows:

I.  Losses in personnel operations and production processes

(1) Personnel reviewing energy consumption are instructed to use switch with adjustable timer.

(2) Production personnel arefuipment production can be planned as much as possible in the
regional time (simultaneous/same region)

Il.  Production equipment plan to optimize and replace equipment with high energy consumption

add new energgaving solutions

(1) Inventory and statistical alysis were conducted to identify equipment with higher
proportion of energy loss.

(2) Optimization measures include upgrading enargysuming equipment (e.g., converting
fixed-speed exhaust fans to variaffdlequency models or changing manual switches to
auomatic ones)

(3) Replacing outdated or inefficient production equipment

(4) Utilizing governmenrecommended academic institutions to assist with ersagyg
solutions (such as energy monitoring systems and intelligent esavgyg operations)

These achievements not only reflect our commitment to environmental sustainability and energ
efficiency but also contribute to cost savings in our operations. In the future, the Company will continue
promote energy conservation and carbon reduction thraomgbvations in production technology and
upgrades to relevant equipment, thereby contributing to the sustainable development of both society and
global environment.
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4.5 Water Management

GLT-Taiwan is located in Zhongli District, Taoyuan City, with primary water source being Shimen
Reservoir. According to water resource risk assessment tools, the region whefeaian operates is
classified as having a medidto-low water risk. GLFTaiwan Tongluo Brancls located in Central Taiwan,
primarily rdies on Liyutan Reservoir for its water supply. Based on the same assessment tools, the a
where the headquarters is situated also falls under the mealilonv water risk category.

The Company has long been committed to water conservation and envitahpretection. In terms
of watersaving initiatives, it has fully upgraded to waéfficient toilets and installed watsaving devices
on faucets. By promoting water conservation in daily operations and actively improving both-petatess
and domest water consumption, the Company strives to maximize the efficient use of available wate
resources. The watsaving plan folGLT-Taiwan Tongluo Branch 2024 was as follows:

Water-Saving Measures alGLT -Taiwan Tongluo Branch

By discontinuing the use of water dispensers, approximately 12 liters of water were save

1. Water dispenser unit, totaling 60 liters across five units

2. Air conditioning
condensate is collected| The review value calculated based on the usage plan wakiB9
along with rainwater

3. Rainwater recycling The review value calculated based on the usage plan was 22 CMD

Over the past two years, GLT has seen no significant changes in water usage. In the future, we \
continue to conserve water and continuously improve wasource management policies to support
environmental protection.

Water Consumption of GLT in the Past Two Years
2023 2024
Water intake (million liters) 79.50 79.08
Water discharge (million liters) 41.51 44.1
Water consumption (million liters) 38.77 34.98
Water circulation within the factory
(million liters) i i
Water recycling rate (%) - -
Organization-specific metrics (units) Turnover (NT$ million) Turnover (NT$ million)
Organization-specific metrics 5,939.876 6,946.03
Water intensity 0.0134 0.0114
Note:
1. Water consumption = Water intak&/ater discharge.
2. Water recycling rate = iplant circulating water volume/(Water intake +glant circulating water volume) * 100%.
3. Water intensity is calculated as: Water intakélion liters)/Organizatiorspecific metric.

WastewaterDischarge

GLT-Taiwan discharges treated wastewater into surface water bodies (specifically Laojie Creek), whi
TongluoBranchs wastewater is directed into the sewer
The wastewater discharge volumes and water quality monitoring results over the past two years are show
the table below. In 2024, GLTaiwan discharged 5.92 Hwn liters of wastewater, an@iongluo Branch
discharged 1.05 million liters. After Zdour continuous monitoring and treatment, both the Chemical
Oxygen Demand (COD) and Biochemical Oxygen Demand (BOD) levels remained within the regulator
limits. This cemonstrates that our wastewater treatment systems effectively control pollutant emissions a
comply with relevant environmental protection standards.

G L T #Vastewater Discharge Standards and Monitored Values Over the Past Two Years
2023 2024
Test items Emission standard Ann_ual_average Emission standard Ann_ual_average
(ppm) monitoring value (ppm) monitoring value
(ppm) (ppm)
BOD 330 9.45 330 13
COoD 600 35.35 600 32.8
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4.6 Waste Management

Waste M anagement

The waste generated by the manufacturing process atT@ahvan was relatively small, so the main
waste generated by operational activities is general wWiastaerly known as domestic waste), accounting
for 62.396%. In addition, GL-Taiwan Tongluo Branclgenerated waste during the packaging process,
weighing approximately five tons during the reporting period. General industrial waste is mainly sent t
public or private treatment facilities for processing or is handled in accordance with the resouraagrecycl
and reuse regulations under the fiWaste Disposal
Integrated Industrial Waste Treatment Center under the guidance of the Ministry of Economic Affairs c
gualified Class A public or private wiastreatment facilities, or handled according to relevant reuse
regulations. All thirdparty waste disposal companies we engage are equipped with GPS tracking syster
and possess legally compliant transportation licenses, ensuring that waste is maeagadd&wfully.

During the reporting period of 2024, GLT had no incidents of major leakage, further reinforcing ou
commitment to environmental protection.

Waste Statistics of GLT in 2024
Waste composition items FEZE BV - Exit
hazardous Waste generation (tons) Treatment method
D-0899 Waste fiber or
other mixtures of cotton, 151
cloth, etc.
D-0299 Waste plastic 26.03
mixture ' Incineration (excluding energy
D-1801 General waste Non-hazardous recovery)
generated by business 43.86
activities
D-0701 Waste wood
pallets 2.00
D-0803 Waste fabrics 1.22 Physics
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4.7 Concern for Biodiversity

GLT-Taiwan Tongluo Branch is located within the Hsinchu Science Park To@glopus, which lies
within a critical and potential habitat for the leopard cat, a Class | protected species. According to tl
ecological survey results from 2021 to 2022, Tongluo Park area is home to a variety of species. Tong
Park of the Hsinchu Sciea Park Bureau is located within both critical and potential habitats of leopard cat.
a firstclass protected species. In response, the Hsinchu Science Park Bureau is promoting the designatic
ALeopard Cat Corridor o wit lan acoloficalnpgskageofor R@pard cats to i
move and interact between populations. These connecting corridors will be established within park land
other suitable areas, using abovegrounejratle, or underground routes to link conservation zones and
patkland, thereby connecting habitat areas on both ends. The plan includes the use of setback green belt:
multi-layered vegetation, as well as fencing measures along surrounding roads to guide leopard cats tow
the corridors. Additionally, the initiateswill integrate existing drainage ditches by adding openings, nets, or
climbing ramps to create leopacdtfriendly facilities. These measures aim to minimize disturbance to the
native speciesd ecosystems. T en eopam icdt activityn Survgy o |
results indicate a low frequency of leopard cat activity in the park, but the Leopard Cat Corridc
demonstrates a feasible approach to balancing enterprise development with wildlife habitat preservati
The Company 6wil notpatiect ebiodiversitg. Regarding the environment, the maintenance
instructions for air, water, and waste are as follows:

1. For air pollution control, the most advanced VOC combustion Regenerative Thermal Oxidize

(RTO) system is adopted, achievinganpollution treatment efficiency of over 95%

2. Water resource usage and discharge measures include initiatives such as using reclaimed wate!
irrigation and recovering condensate water. All wastewater discharges comply with the standar:
set by watergsource protection zones and the competent water management authorities

3. Regarding waste management, production waste is sorted and recycled as much as possibl
align with the principles of circular economy.

4. Off-site environmental monitoring and survaiite have been newly implemented to maintain the
surrounding environment
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Name ofM aterial
Topic

Labor/management relations

Sustainability
Principles

(Issue) Response

GRI 401 Labor and

ggrfg? ent Relations Affected Employees and other workers, government and
Stakeholders regulatory agencies, shareholders and other invest|

Labor/Management

Relations

Major Reasons

GLT attaches great importance to labor humights and implements human rights policies such as
discrimination, prohibition of child labor, forced and compulsory labor, and diversity.

Impacts and
Effects

working environment, does not violate labor laws, and avoidsdatamragement disputes. If a company

The Company eliminates employment discrimination and sexual harassment, createsaadsafpial

a stable working environment, employee satisfaction will increase; if a company does not comply wi

standards laws and other relevints, it may increase external costs due to negative events.

A: Provide employees with a good working environment, attract and retain outstanding talents, and

equal working environment.

A: Reduce employee turnover

p : No negative impact on theconomy, environment, or human rights due to human rights policies in 2
A Positive impacp : Negative impact

Policy/Strategy

4. Workplace safety and health: Establish a sound occupational safety and health management

The Company has established fair and transparent-faBnagement relations and formulated reley
policies to ensure thights and interests of workers

1. Labor rights protection: Comply with local labor laws and regulations
2. Diversity and inclusion in the workplace: Promote gender equalitydimatimination policies, anc
establish an employee mailbox complaint mecérani
3. Communication and consultation mechanism: Hold regular -lalamagement meetings to encour:
employees to participate in company decisioaking

ersure employees work in a safe environment

, Shortterm goal: Ensure compliance with regulations and achieve zero violations.
, Mediumterm goal: Strengthen employee benefits, improve employee retention rate, and reduce

Goals and
Targets rate. . L . .
, Long-term goal: To achieve a wiwin situation through collaboration between labor and manage
fulfill our corporate social responsibility, and build an ideal society that is pev@eted.
Management GLT reports on theCompany 6 s retention rate and -nmaragemdn
Evaluation meetings, reviews the effectiveness of the implementation of-tahaagement policies and measures,
Mechanism ensures compliance with labor laws and corporate sustainable develgmaksnt

Execution and
Performance

The Company will adjust its management policies and implementation methods in a timely manng
on employee mailboxes or changes in latmated laws and regulations to ensure that the policies
the latest needsd are continuously optimized.
The Companyb6s employee
GLT had no labor disputes in 2024.

5

recruitment and turng

Preventive and
Remedial
Measures

Enhance the promotion of relevant labor laws and regulations. In theaahbr disputes, we will firs
seek a consensus solution with the employees involved. If an agreement cannot be reached
contact the relevant departments for coordination and mediation, with the primary goal of establ
good and friendly wrkplace.

The Company has established a HR department mailbox for employees to use when filing compl
astok eep an eye on employeesd situations and ¢
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Name ofM aterial

Occupational safety and health (labor health and safety)

Topic
Sustlalr?abnlty GRI 403 Occupationa Affected Governments and regulatory agencies, employees
Principles other workers, shareholders and other investors, cl
Safety andHealth Stakeholders

(Issue) Response

and consumers

Major Reasons

Workplace health and safety can reduce operational risks, minimize operational losse®chigationa
injuries and diseases, and enhance the Compa

Impacts and
Effects

Good occupational safety and health management enables employees to work with peace of mind a
enhances cohesion, avoiding the risk of fa@ngupational safety penalties that could affect customer
satisfaction.
A A healthy physical, mental and spiritual environment, a safe workplace and a friendly workplace ¢
improve productivity, reduce losses caused by occupational hazards and redoesshinggrruption
management risks.
p : Failure to properly take care of worker health and safety may lead to frequent occupational accid
frequent government audits, increased staff turnover, and damage to the corporate image.

A Positive impacp : Negative impact

Policy/Strategy

The Companyés environment al management and o
Protecting the global environment and workplace safety and health is our obligation. In additieratimg
and focusing on performance, companies should also comply with occupational safety and health
share the responsibility for worker safety.

, Short and mediurterm goals:
1. The Companyo6s di s gAR)andcdgablingipjurysgverity rate ¢Sik)eare dower t
onet hird of ATot al I njury Index for the Previo
Health Administration of the Ministry of Labor across various industries.

2. Thenumber of occupational diseases was 0.

3. The number of work safety incidents was 0.

Goals and 4. Obtain healthy workplace certification by 2025.
Targets , Long-term goals:

1. The Companyés disabling injury frequencthanr
onef ourth of ATot al I njury I ndex for the Prev
Health Administration of the Ministry of Labor across various industries.
2. The number of occupational diseases was 0.
3. The number of work safy incidents was 0.
4. Health checkup items in 2026: Reduce BMI abnormality rate to 45%.

MEat/naallSeeuriT:) int GLT has introdu_ced the 1SO 45001 occupational sgfety anq .hea_\lth management system, regularly

M echanism the implementatiomesults every year, and entrusts thpaty verification.

Execution and
Performance

In 2024, active management measures were implemented to safeguard labor health and saf
included promoting safety awareness througtewslettersreporting and improving neamiss incidents
conducting safety protection assessments starting from machine design, placing importance on fi
by continuously improving osite fire protection facilities, and carrying out emergency response (
The results and effectiveness of corrective actions were reviewed within the Occupational Saf
Health Committee.

If goals were not achieved, deficiencies were examined and continuously improved through t
45001 occupational safety and health agement system.

Health checkup items in 2024: BMI abnormality rate was 47.5%.

5

Preventive or
Remedial
Measures

1 Prevention of negative impacts on labor health and safatgnduct orthejob training, regular
inspections, review and improdeficiencies, and strengthen safety and health management.

2. Remedial measures for negative impacts on labor health and safatyene relevant departments
review deficiencies, identify the root causes of deficiencies, conduct reviews and makeiaucsn
improvements to eliminate risks.

3. In 2024, the Company experienced two occupational hazards, one caused by electrostatic indu
the other by mechanical entrapment. Hazard analysis was conducted for both incidents and imp
measures wertormulated and completed, such as lengthening the insulating sleeve and adding pr
enclosures.
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2-7 Employees
2-8 Non-employee workers
2-30 Collective agreements
401-1 New employees and formemployees
There are a tot al of 582 employees at the Con

there are 275 males (47.25%) and 307 females (52.75%). In addition, during the reporting period of 20:
thetotalnumber of <contractors at the Companyds oper
can continue to provide a higjuality working environment in the future and attract more outstanding
talents to join us. Therefore, we held a total of four lahanagement meetings in 2024 to jointly create a
good and friendly workplace atmosphere.

Information on Employees of the Company

Item/Gender Female Male Total
. Under 30 30-50 Over 51 Under 30 30-50 Over 51 years
Region Age score
yearsold | yearsold | yearsold years old | years old old
Number of 139 145 23 103 150 22 582
employees
Taiwan, | Number of fult 139 145 23 103 150 22 582
ROC time employees
I\_lumber of part 0 0 0 0 0 0 0
time employees

Note:

1. Employee: An individual who has amployment relationship with an organization in accordance with national la
relevant applicable requirements (in Taiwan, this refers to employees who have labor insurance coverage).

2. Regular employee: An individual who signs an indefiodstract.

3. Nonguaranteed hours employee: An employee who is not guaranteed a minimum or fixed number of hours per day
month, but may be available to work on demand.

4. Fulttime employee: Individuals whose working hours are subject to thaititgfi of Labor Standards Act. In Taiwan, t
working hours shall not exceed 8 hours per day and 40 hours per week.

5. This table is calculated based on the number of people.

6. This table showed the actual number of employees as of December 31, 2024.

Information on Non-EmployeeWorkers of the Company

Contractual relationship :
Worker type with the Company Total number of workers in 2024 (persons)
Dispatched personnel Contract 42
Sanitation worker Contract 7
Security personnel Contract 6
Total (persons) 55

Note:
1. This table showed the actual number of employees as of December 31, 2024.

To promote harmonious and sustainable development with the local community and enhance emplo
job stability, we give more consideration to local Taiwanese residents during the recruitment process. T
GLT-Taiwan employs 100% local residents in senior ag@ment positions above the deputy manager level.
In addition, there are no senior managemksvel personnel or above affiliated with the GIL&iwan
Tongluo Branchln the future, we will continue to build close ties with the local community and work
toge her to achieve new milestones in economic de
Taiwan operations over the past two years was as follows:
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Composi ti oBmplyeesth&PassTwo Years
Year 2023 2024
Iltem/Gender Age Number of people Number of people
Under 30 years old 0 0
Male 30-50 years old 19 18
Senior manager Over 50 years old 11 10
Under 30 years old 0 0
Female 30-50 years old 2 1
Over 50 years old 2 2
Total number of senior executives 34 31
Under 30 years old 98 103
Male 30-50 years old 139 132
Number of non- Over 50 years old 9 12
senior executives Under 30 years old 110 139
Female 30-50 years old 140 144
Over 50 years old 18 21
Total number of non-senior executives 514 551
Total number of full -time employees 548 582

Note: Deputy manager level and above are defined as senior managers.

Statistics of New Employee Recruitment Rate of GT in the Past Two Years
Year 2023 2024
Gender Male Female Male Female
Number Rate of Rate of Rate of Rate of
. Number of . Number of . Number of .
Age/ltem of new hires cople new hires cople new hires cople new hires
people | (%) beop (%) peop (%) peop (%)
Under 30 76 13.87 76 13.87 62 10.65 9 1.55
years old
30533’9”5 11 2.01 10 1.82 8 1.37 89 15.29
O"er;g years| o 0.00 0 0.00 0 0.00 0 0.00
Total number 173 168
of new hires
Total number 548 582
of employees
Total hiring
SO 3157 28.87
employees
(%)
Note:
1. The number of new employees doesinclude those who leave the Company during the period.
2. New hire rate for male (female) employees by age group = Number of newly hired male (female) employees in that
during the year/Total number of employees at operational locations agrykar
3. Overall new hire rate = Total number of new hires during the year / Total number of employees at operational locatic

yearend.

In 2024, GLT had a total of 132 employee resignations, resulting in a turnover 22:€8%o, which
represented an 18.38% decrease compared to 2023. The significant drop in employee turnover was main
due to reduction in the number of voluntary resignations.
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Statistical Table of Employee Turnover Rate at GT in the Past Two Years

Year

2023

2024

Gender

Male

Female

Male

Female

Age/ltem

Number
of people

Turnover
rate (%)

Number of
people

Turnover
rate (%)

Number of
people

Turnover
rate (%)

Number of
people

Turnover
rate (%)

Under 30
years old

63

11.50

104

18.98

44

7.56

45

7.73

30-50 years
old

27

4.93

30

5.47

22

3.78

19

3.26

Over 50
years old

1

0.18

0

0.00

2

0.34

0

0.00

Total
number of
employees

who

resigned

225

132

Total
number of
employees

548

582

Total
turnover
rate (%)

41.06

22.68

Note:

1. Thecategories of employees who leave the Company include: resignation, dismissal, retirement, group transfer, an

without pay.

2. The turnover rate of male (female) employees in this age group = The number of male (female) employees who reg

thatage group during the year/The total number of employees at operating locationseatdyear

3. Total employee turnover rate = Number of employees who resigned in the year/Total number of employees at oper

locations at yeaend.
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The training of new employees is the primary
of reporting in, new employees will receive an introduction to the Company and an explanation of tr
system, as well as safety and health education amirng. The purpose is to help new employees fully
understand the Companyo6s operating model, cor p
time, so that they can quickly integrate into the team and apply their strengths effectively.

In 2024, the Company continued to promote occupational safety and health education and traini
courses covering disaster prevention and fire ¢
risk of disasters. At the same time, the Company alfiwec strengthened the professional skills of its
employees, with a particular focus on core areas such as R&D engineering and artificial intelligence (A
We also invited wetknown lecturers in the industry to teach to ensure the forealdng and pactical
nature of course content.

In order to meet the learning needs of different employees, in addition to providing physical course
employees who are unable to attend physical courses also have online synchronous learning option
enhance learnindéxibility and convenience. In addition, the Company will continue to expand the diversity
of courses based on employee feedback, covering a wider range of professional fields and topics to fur
enhance overall learning outcomes. After the coursesaanpleted, we conduct satisfaction surveys and
coll ect opinions, and continuously optimize t he
that the education and training meet their needs and achievevawgoal for employees and the Compa

EmployeeTraining Statistics of GLT in 2024

Item/Category Managgment NI ar):_;\gement Direct Personnel Indirect Personnel
Position Position
Unit/Gender Male Female Male Female Male Female Male Female
VOIEL FUAIEET oy e 50 17 225 290 145 246 130 61
of people
TOtar']éLar';'”g Hour 28295 | 542 | 34695 | 3,782.5| 1,7105 | 3,369 | 45885 | 9555
Average
L Hour/person 56.59 31.8824 15.42 13.0431 | 11.7966 | 13.6951 | 35.2962 | 15.6639
training hours
Training costs NTS$ 301,519 53,712 276,884 | 101,174 | 54,506 28,762 527,973 | 122,048
Note:

1. Production line management personnel at the supervisor level and above.
2. This table summarizes the training status of employees throughout the year (excluding those who have resigned).
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Phot os d#fucadn &nil Fraining in 2024

Semiconductor industry boom Education and training of direct personnel

Workplace mental health and stress management Biomedical course: Silk Fibroin
— :
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In order toimprove the performance of individuals, departments, and the entire organization, th
Companyods performance management i ncludes goal
and rewards, career development, etc., to ensure overall strategyesnyihetn the development functions
of managers and employees.

GLT has established a fair and equitable performance evaluation system. Ailinéulemployees
undergo performance evaluations twice a year. Supervisors conduct performance interviews witeesmpl
(including interviews on employee development goals), provide specific feedback, and help employe
optimize their performance.

Evaluation method for direct personnel: Monthly evaluations will be implemented after three months ¢
employment. This apigs to both foreign and domestic direct personnel. Domestic direct personnel will alsc
participate in annual evaluations twice a year.

Indirect personnel (such as administrative and management positions) are evaluated twice a ye
Through regular and tiely performance evaluation, management effectiveness is strengthened and used
a basis for rewards, punishments and development.

Evaluation Statistics of GLT in 2024
Management NI . Indirect
Iltem - management Direct personnel
position = personnel
position
Percentage of male employees who o o o 0
received evaluations (%) 96.15% 100% 100% 97.20%
Percentag_e of female gmployees who 100% 100% 100% 100%
received evaluations (%)
Employees subject to evaluation exclude foreign migrant workers, studémisigtry-academia collaboration programs, and newly hired
personnel with less than three months of service; therefore, the evaluation coverage rate did not reach 100%.

To promote a diverse workforce, all employees are treated equally in promotions and education a
training regardless of their backgrounithe following table shows the distribution and hiring status of
multi-ethnic employees in the past two years:

Statistics of Diverse Employees of GLT in thePast Two Years
Year 2023 2024
Item/Gender Number of people Number of people Number of people

Under 30 years old 0 0

ey @ Male 30-50 years old 4 4

disadvantaged Over 51 years old 2 0

groups Under 30 years old 0 0

Female 30-50 years old 0 1

Over 51 years old 0 0

Total minority or disadvantaged groups 6 5
Minority or disadvantaged groups: Groups with certain specific conditions or characteristics (such as economic, physical
political, or social factors) that may suffer greater negative impacts from organizational activities compared to the genersg

population.
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GLT places a high priority on safety and pro
Royal Ranger Security. Security personnel operate in accordance with Arti2leflie Security Services
Act, undergo annual occupational safety and heeadiinihg, and also receive human rights education and
training, achieving a 100% training rate. This enhances their emergency response capabilities and d.
professional performance. We will continue to improve the professionalism of our security petsonnel
safeguard the safety of all employees and visitors, ensuring that we consistently uphold our commitment

safety and earn the trust and support of all stakeholders.
Security Education and Training
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2-21

Total annual remuneration ratio

201-3 Defined benefit obligations and other retirement plans

401-2 Benefits provided to fultime employees (excluding temporary or pirte employees).
401-3 Parental leave

4021 Minimum notice period fobperational changes

Country/Region

The ratio of annual total remuneration of the
highestpaid individual in the Company to the
median annual total remuneration of all
employees (excluding the highegtaid individual).

The ratio of increase in annual total remuneration
of the highestpaid individual in the Company to
the increase in annual total remuneration of
employees (excluding the highegtaid individual).

Taiwan, ROC

10.48

1.21

Note:

1. The chairman is nabnsidered the highepiid individual unless also serving as General Manager/CEO.

2. Formula for the annual remuneration median ratio: Annual salary of the higli@¢$hdividual for the year/Median annual salary of the

individual for the year.

3. Formué for the annual remuneration increase ratio: Percentage increase in annual salary of thediiginestidual for the year/Median
percentage increase in annual salary of the individual for the year.

4. Remuneration structure: Refers to salary fraich January 1 to December 31, 2024, and includes base salary, allowances, bonuses,
incentives, and overtime pay, among others.

To ensure market competitiveness, GLT conducts annual market salary survey. The standard salary
male and female entitgvd employees is 1.2 times higher than the local minimum wage. Salary adjustment
are made based on job roles and individual performance, without geambsd discrimination. The ratio of
standard salary for entitgvel male and female employees to the laoatimum salary in 2024 was as
follows:

: Ratio of standard salary of male entrylevel Ratio of standard salary for female entrylevel
Country/Region o L
employees to local minimum wage employees to local minimum wage
Taiwan, ROC 1.2 1.2

During the reporting period in 2024, the majority of direct personnel (including technical staff) at the
Co mp a ny éraiwarswelfe women, resulting in female direct personnel earning higher remuneratiol
than their male counterparts. In addition, at the @amn y 6 sTaiwaih Tongluo Branchthere was a
notable gender pay gap among indirect personnel, mainly because several male employees in that cate
held supervisory positions. The remuneration ratios for each employee position in 2024 were as follows:

EmployeeRemuneration Statistics of GLT in 2024
Remuneration Total annual salar . .
ratio by job Number of people New Taiwan dollars (%T$) Remuneration ratio
category Female Male Female Male Female Male
ETELEhES 18 57 21,187,381 | 92,754,992 1.00 1.38
position
Non-
management 341 260 165,661,561 152,627,822 1.00 1.20
position
Direct personnel 295 182 129,420,472 83,619,180 1.00 1.04
Indirect 64 135 57,428,470 | 161,763,634 1.00 1.33
personnel
Note:
1. Theratio of maleto femateal ary remuneration (annual salary ratio) is ca
category/ Average annual salary of women in the same categor
2. Management members at the production line supervisor level and above.
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The Company complies with the ARetirement Ma)l
ALabor Pension Acto established by the Minist
accordance with the | aw. Il nAatopridhaec€owmpbhyt Bt
monthly salary of employees under the old pension system as Labor Retirement Reserve Fund, whicl
supervised by the Labor Retirement Reserve Supervisory Committee. As of now, the balance in t
retrementreservaccount was NT$34,890 thousand. Accordi
contributes no |l ess than 6% of each empl oyeeds
with the Bureau of Labor Insurance. As of December 31, 2024, the@&ugntontributed to retirement plans
for a total of 382 employees, including 74 under the old system and 308 under the new system.

The Company is subject to the following provisions of the Labor Standards Act. Employees ma
voluntarily retire under any dhe following circumstances:

I.  Those who have worked for the Company for 15 years or more and are 55 years of age or older.

II. Those who have worked for the Company for 25 years or more.

lll. Those who have worked for the Company for 10 years or more and are$0fyage or older.

According to the Labor Standards Act, employees who meet the requirements can apply for paren
leave with pay, with a maximum period of two years. During the parental leave period, the Company w
ree ain employeesd positions and allow them to a
following is information on parental leave provided by the Company in the past three years:

Statistics onParental L eaveWithout pay of GLT

Year 2022 2023 2024

Gender/Total Male | Female| Total Male | Female| Total Male | Female| Total

Number of employ_ees eligible for o8 13 a1 23 15 38 23 17 40
parental leave without pay A

Number of employees who actually
applied for parental leave without 0 4 4 3 3 6 0 0 0
pay during the year B

Number of employees scheduled to
return to work from parental leave 0 2 2 2 2 4 0 0 0
during the year C

Number of employees who actually
returned to work from parental 0 2 2 2 2 4 0 0 0
leave during the year D

Number of employees who actually
returned to work from parental 0 2 2 0 0 0 1 1 2
leave in the previous year E

Number of employees who
remained employed for at least one 0 5 5 0 0 0 5 5 4
year after returning from parental

leave in the previous year F

Parental leave return-to-work rate

- 0 ) 0 0 0 - - -
for the year % (D/C) 100% | 100% | 100% | 100% | 100%

Parental leave retention rate for the

- 0, 0, - - - 0, () 0
year % (FIE) 100% | 100% 50% | 50% | 50%

Calculation method:

1. Number of people who should be reinstated = Number of people on parental leave expected to be reinstated in that year.

2. Number of people retained in year N = Number of people who actually returned to work inlyaadNre stilemployed on December 31,
year N.
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GLT strictly abides by local government laws and international regulations, and attaches great importance to issues suct
labor human rights, occupational safety drehlth. The Company currently does not have a labor union or other collective
agreements. To safeguard the rights and interests of our employees, we comply with the relevant provisions of the La
Standards Act. If the Company undergoes significant dpeidtchanges or terminates its employment relationship with an
employee, the labor contract with the employee will be terminated in accordance with government regulations. The ndtice per
for termination shall be as follows:

For those who have continuemlwork for more than three months but less than one year,dajeadvance notice

shall be given.

For those who have continued to work for more than one year but less than three yedes; add@nce notice shall

be given.

For those who have continuedo wor k f or more than 3 years, 30 daysb®d
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The Company's employee welfare measures include free meals, labor insurance, health insurar
group insurance, and a new systefremployee retirement, employee dividends and stock options, bonus
distribution, and annual health checks. In addition, there are also three gift certificates issued by the Welf
Commission, wedding and funeral subsidies, employee travel activitidg]ayirgift certificates, cakes, and
other benefits. The office environment is beautiful, and a coffee lounge is set up for employees to rest. \
also provide employees with opportunities to participate in various educational training and seminars
improwve their abilities and enhance their competitiveness.

To support empl oyeesd families and foster a
employees to grow together with the Company without worries and achieve-airwioutcome, the
Companyprovides childcare allowance program. For each child born to an employee or their spouse,
monthly childcare allowance of NT$5,000 is granted from birth until the child reaches six full years of age
This tangible measure helps ease the burden of cheldcaa nd demonstrates the C
family support and employee wdiking.

In addition, the Company has a gymnasium equipped with treadmill, weightlifting machine, massac
chair, basketball machine, billiard table, etc., for employees to egegiod relax. We hold monthly birthday
parties and quarterly departmental gatherings. During specific holidays such as Mother's Day and Fath
Day, the Company provides sweet gifts to each employee. At Christmas, we hold Christmas dinner pat
providing a variety of meals and drinks for employees to enjoy. During the party, we also arrange lottel
activities to share the fun with our employees.

The Company places great i mportance on empl
establishing various sports clubs (such as basketball, badminton, and cycling clubs) and offering yoga :
strength training classes, we also organize outdoor activities like hiking and cycling to encourage employe
to spend time outdoors and improve thghysical fithess. And, we continue to sponsor the Cycling Angel
Shenzhou Dream Fulfillment Public Welfare Campaign, which helps children at home care centers throu
sports and public welfare. We encourage these young people to work hard to learee éRenciphysical
and mental health, and strengthen their originally insufficientceglfidence. Starting from Taiwan, we
traveled about 1000 kilometers through Hangzhou, Shanghai, Suzhou, Yangzhou, and other places, anc
Company6s e mp Vely pagtieigatechirativisspublicavelfare activity.

Company trip
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2024 LongService Employee Awards (20rear Golden Lecture, 15Year Golden Medal) and
Christmas Party Event

1
h /
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4031 Occupational Safety and Health Management System

4032 Hazard identification, risk assessment and accident investigation

4033 Occupational health services

4034 Participation, consultation and communication of workers related to occupational safety and heg
4035 Training for workers on occupational safety and health

4036 Promotion of workersé health

4038 Workers covered by the occupational safety and headtnagement system

4039 Occupational injuries

As a manufacturing base for light guide plates, backlight modules, wearable devices, and navigati
product assembly, GLT regards environmemngabtection, occupational safety and health, and green
products as one of the Companyods Kkey operatiot
Earthdéds environment and ensuring workplace esaf
initiatives related to environmental protection, occupational safety and health, and the production of gres
northazardous products. We are committed to providing environmentally friendly products in line witt
global trends and to creating a safe, tigaland friendly working environment for all personnel in the
facility. The factory has obtained 1ISO 450@018 Occupational Health and Safety Management System
certification, which remains in cont i nuronmentalop e
safety, and health management system cover both Taliwan andts Tongluo Branch

The safety and health framework includes policies on occupational safety and health, identification a
assessment of workplace hazards, management of machmkeegaipment, control of hazardous chemicals,
environmental sampling plans and strategies, procurement and contractor change management, safety
health operating standards, occupational safety and health education and training, personal protec
equipment management, health examinations, health management and promotion, and prevention
physical hazards. These policies are compiled into standard operating procedure documents, made avalil
on the Companyods internal andeupdated, whicraforrd theafourdatiorefg u |
building a safe, healthy, and friendly workplace. The Company is committed to annually reviewing th
direction, implementation methods, and effectiveness of the system. This includes performance monitor
and meaurement, incident investigations, audits, management reviews, and corrective and preventi
measures, to ensure the system remains compliant with legal and regulatory requirements.

Through the structure of the occupational health and safety managentent,giie Company manages
internal risks and opportunities by implementing effective preventive and protective measures to elimine
or reduce occupational health and safety risks, thereby providing a safe, healthy, and friendly workpla
The occupationdhealth and safety management system applies to all workers at the Company, including «
employees (582 people), nemployee workers (55 people), and the working environment, with no
exclusions for any specific group. All personnel are 100% covered ateciad under the same safety
standards.
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Occupational Safety Certification of GLT

ISO 45001:2018 Occupational Safety and Health Management System Certification

TUVNORD

TUVNORD

CERT GmbH

0V NoR:

Certificate

Management system as per

1SO 45001:2018

1SO 45001

tue-narc.de

The Certification Body TUV NORD CERT GmbH hereby confirms as a result of the audit,
assessment and certification decision accerding to ISO/IEC 17021-1:2015, that tre organization

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., ZhongliDist.,
Taoyuan City, Taiwan

with the locations according to the annex

o1 1S0 45001 : 2018 and will

operates a ce
be assessed for canformity within the 3 year term of validity of the certificato

Scope

Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
Assembly of Wearable Devices and Navigation Devices

Valid from  2024-06-17
Valid until 2027-06-16
Initial certification 2021-08-17

Certiticate Registration No. 44 126 2182 0127
Audit Ropart No. 2.5-2603/2024

~
¥

triscorttatn

i
o}

)

TOV NORD CERT GmbH,

Taipel, 2024-05-30 =

Cortification Body at

TUV NORD Taiwan Co., Ltd.
RM. A1, 9FL., No. 333,
Tung-Hua S. Rd., Sec. 2,
Taipei, Talwan
tuv-nord.com/tw

‘Dmtche
Areciterugnsle
DM 120070100

Tov®

Annex

to Certificate Registration No. 44 126 2182 0127
1SO 45001:2018

GLOBAL LIGHTING TECHNOLOGIES
(TAIWAN) INC.

No. 1149, Sec. 3, Minquan Rd., Zhongli
Dist., Taoyuan City, Taiwan

Certificate Registration No.
441262182 0127-001

| Location Scope
Manufacturing of Light Guides, Back
Light Madules, and Ceiling Lighting

| Assembly of Wearable Devices and
Navigation Devices

Global Lighting Technologies (Taiwan)
Inc

No. 1149, Sec. 3, Minquan Ra., Zhongll
Dist., Taoyuan City, Taman

Manufacturing of Light Guides, Back
Light Modules, and Ceiling Lighting

Global Lighting Technologies inc.
Tonglou branch

441262182 0127-002

No. 6, Tongke 1 5t. Rd.,
Tongluo Township,
Miaoli County 36645, Taiwan

End of the List

Talpel, 2024-05-30

TOV NORD Taiwan Co., Ltd.
RM. A1, 9FL,, No. 333,
Tung-Hua S. Rd., Sec. 2,
Taipei, Taiwan
tuv-nord.com/tw

Tove

ISO 45001:2018 Occupational Safety an

d Health Management Syste@ertification

TUVNORD

TUVNORD

UV NORD CERT

Certificate

Management system as per

IS0 45001:2018

I1SO 45!

The Certification Body TOV NORD CERT GmbH hereby confirma as a result of the audit, assessmant
and according to ISO/IEC 17021-1:2015, that the

GLOBAL UGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist.,
Taoyuan City, Taiwan

operates a 1S0 45001: 2018 at

the location
GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist.,
Taoyuan City, Taiwan

systemin

ill be assessed for conformity within the 3 year term of validity of the certificate.
Scope

Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
of Devices and igation Devices

Cartificate Registration No. 44 126 2182 0127-001 Valid from  2024-06-17
Audit Report No, 25-2803/2024 Valid until 2027-06-16
Initial certification 2021-06-17

i
/r

i

w"}

Certific:

TOV NORD Taiwan Co,, Ltd.
RM. A1, 9FL, No. 333,
Tung-Hua S.Rd., Sec. 2,
Taipei, Taiwan
tuv-nord.com/tw

(( PAKKS
.
B ongate
Koeche

TovE

TUVNORD

TUVNORD

NORD CERT GmbH

Tov

IS0 45001

Certificate

Management system as per

1SO 45001:2018

The Certification Body TOV NORD CERT GmbH hereby confirms s a result of the audit, assessment
and certification decision according to S0/IEC 17021-1:2015, that the organization

GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
No. 1149, Sec. 3, Minquan Rd., Zhongli Dist,,
Taoyuan City, Taiwan

<

operates & the 0f IS0 45001 : 2018 at

the lacation
GLOBAL LIGHTING TECHNOLOGIES INC. TONGLOU BRANCH
No. 6, Tongke 1 st. Rd., Tongluo Township,

Miaoli County 36645, Taiwan

g systemin

will be assessed for confarmity within the 3 year term of validity of the certificate.

Scope
Manufacturing of Light Guides, Back Light Modules, and Ceiling Lighting
Certificate Registration No. 44 126 21 82 0127-002 Valid from  2024-06-17

Audit Report No. 2.5-2803/2024 Validunti  2027-06-16
Initial certification 2021-06-17

. (/e
(0 (it

P

1

Taipsi, 2024-05-30 7 7}
Certification Bady at TUV NORD CERT GmbH

TOV NORD Taiwan Co., Ltd.
RM. A1, 9FL,, No. 333,
Tung-Hua S. Rd., Sec. 2,
Taipei, Taiwan
tuv-nord.com/tw

(onsss

Tove
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Protection measures for work environment and employees' personal safety

1. Implementation of ISO 45001 Occupational Safety and Health Management System

2. Regularly implement occupational safety and health education and trainingnger ove e
safety and health awareness and capabilities

3. Special health examinations are conducted annually for workers working in jobs that pose p
health risks, and general health examinations are conducted every two years for empitkgesd w

4.  Workplace environmental monitoring is conducted every six mantbs ensur e t ha
exposure is below standard values, and the monitoring results are publicly announced.

5. Implement access control to ensure factory safety

The Company has established an Occupational Safety and Health Committee in accordance with
Occupational Safety and Health Management Regulations. The Committee comprises a Chairman,
Executive Secretary, and members, including occopatisafety and health personnel, heads, supervisors,
and managers of various departments, engineering and technical personnel related to occupational safety
heal t h, medi cal and nursing staff engaesenthlabor w
representatives accounting for more than-thmel of the total number of committee members. In 2024, four
Occupational Safety and Health Committee and ISO 14001 & ISO 45001 System Continuous Promoti
Meetings were held to review, coordieand make recommendations on safety and health related matters
| mpl ement ati on of t he Companyo6s empl oyee part
occupational safety management.

Contractors must apply for and be regulated to enter the faetodyeducation and training must be
provided. Highrisk operations must be applied for and regulated, and contractors entering the factory mt
comply with safety and health management matters. Inspections must be strengthened within the facton
preventaccidents and ensure the safety of all personnel.

Occupational Safety and Health Committee

GLOBAL LIGHTING
TECHNOLOGIES INC.

3 1/3
3
()

3 i
3 3 T
3 3 i
1 4 7 2 2 9 25 ( 3 3
1) Il
3 3
I
3 3 I
/ 3
T
3 3 3
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Occupational Safety and Health Committee of Glg
Lighting Technologies Inc.

Factory area

Chairman

Empl oyer 86s agent

Member and Executive Secretary

Occupational Safety and Health Personnel (Secretary)

Member

Managers, supervisors, and instructors

Member

Engineering technology Medical staff

Member

Member

Labor representatives

Total number of people

1/3

Labor representatives 1/3

Frequency of meeting

Meeting matters

Zhongli

Eligible (including 1 migrant worker representative)

3 months/time

I. Provide suggestions to employers on occupational s
and health policies

II. Coordinate and propose occupational safety and h
management plans.

lll. Review the implementan plan for safety and heall
education and training.

IV. Review the work environment monitoring pla
monitoring results and measures to be taken.

V. Review matters concerning health managem
occupational disease prevention and health promotion.

VI. Review various safety and health proposals.

VII. Review the automatic inspection and safety and he
audit of business units.

VIIl. Review preventive measures for hazards cause
machinery, equipment, raw materials, or supplies.

IX. Review the occupational hazard investigation report.

X. Assess ossite safety and health manageneatformance.

XI. Review safety and health management matters relat
contracted business.

XIl. Promotion and management review of occupatig
safety and health management systems

Tongluo Branch

Eligible
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Matters handled by the Occupational Safety and Health Committee

I. Make recommendations on occupational safety and health policies formulated by employers.

Il. Coordinate and propose occupational safety and health management plans.

lll. Review the implementation plan for safety and health education and training.

IV. Review the work environment monitoring plan, monitoring results and measures to be taken.

V. Review matters concerning health management, occupational disease prevention dn@clth promotion.

VI. Review various safety and health proposals.

VIl. Review the automatic inspection and safety and health audit of business units.

VIIl. Review preventive measures for hazards caused by machinery, equipment, raw materials, or supie

IX. Review the occupational hazard investigation report.

X. Assess orsite safety and health management performance.

XI. Review safety and health management matters related to contracted business.

XIl. Promotion and management review ofoccupational safety and health management systems.

In order toeffectively prevent occupational accidents, GLT has established Operating Procedures f
Safety and Health Hazard Identification and Risk Assessment. The scope of hazard identification and r
assessment covers: work arrangements, social factors, @wamét culture, routine and neonutine
activities (including work environment, processes, raw materials, activities, products and services, hum
factors, work methods, etc., internal, external, and potential emergency situations, personnel (includi
dispatched workers, contractors, visitors, neighbors, etc.), changes, and other hazards affecting occupati
safety and health. All personnel responsible for identifying potential hazards and assessing associated r
must undergo training in hazard idiication and risk assessment to ensure they possess the capability tc
recognize risks. The procedures specify unacceptable risk levels and require improvement measures suc
elimination, substitution, and engineering controls for such risks. After wraprents, risk reassessments
are conducted to confirm whether risks have been reduced to acceptable levels. If the desired results are
achieved, a review must be undertaken, and continuous improvements made until the risks beco
acceptable.

For new eqipment procurement and process changes, occupational safety and health assessments
carried out during the mechanical equipment design stage, and compliance with safety and health protec
specifications is confirmed in advance to enhance operasafetly. Regular hazard identification and risk
assessments are conducted for various operations, with independent identification and graded managel
for unlawful infringement risks and maternitglated workplace risks. Unacceptable risks are addressed
through system reform and improvement measures.

Within the factory, regular inspections are carried out for electrical safety, chemical usage safet
machinery safeguarding, and firefighting equipment. Any abnormalities or safety concerns are documen
asdeficiencies and tracked for corrective action.

An annual occupational safety and health management plan is formulated, and the 1SO 450
Occupational Safety and Health Management System has been implemented within the factory for me
years. Continuous iprovement is carried out through the system, with the ultimate goal of achieving zerc
workplace accidents. Ongoing management measures include regulatory identification, regular inspectio
training and education, safety promotion, hazard identificatiohrisk assessment, contractor management,
procurement management, workplace environment monitoring, and emergency response. Any abnort
conditions detected are immediately rectified, and the results of plan implementation and progress
deficiency corretions are reported to the Occupational Safety and Health Committee.

Regular emergency response training and drills are conducted. Emergency response training inclu
fire prevention, evacuation and escape procedures, use of fire extinguishers/firet lnokes) injury
handling, internal and external reporting of emergencies, explanation of the right to withdraw fror
situations that may cause injury or illness without penalty, and earthquake evacuation procedur
Emergency response drills for each grouqelude reporting drills, fulkite evacuation drills, fire
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extinguisher/fire hydrant operation drills, and emergency casualty handling drills. Drill results are reporte
to the Occupational Safety and Health Committee, where deficiencies are discussedn@mgous
improvements are made.

If employees have concerns regarding workplace safety and health, they may report them throu
traditional or multimedia channels such as written letters, email, bulletin boards, phone calls, suggesti
boxes, meetings, training sessions, or direct communication, enabling both internal and extern:
communication. The handling of complaints or reports must ensure objectivity, fairness, and impartialit
while protecting the rights and privacy of victims, compdaits, or whistleblowers. It must also ensure that
complainants or whistleblowers are not subject to retaliation. Through these processes, the Company aimr
establish a safer workplace.

Hazard Assessment and@Risk AssessmenFlowchart

Residual
risk after Identify all
tasks and

control
measures activities
are taken
Identify Identify
control hazards and
measures to consequence
reduce risk s
Confirm
existing
Assess the protection

level of
_ and
hazard nskbmanagement
measures
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In the event of an accident within the factory;sie personnel must immediately suspend operations
and report to the department supervisor the details of the incident, including the personnel involved, time,
location, workconditions, and injury status. The injured person shall be sent to the medical room or treatec
by trained firstaid personnel. The accident scene must be preserved in its entirety or documented through
photographs and backegh surveillance footage.

If an occupational accident occurs within the factory involving death, multiple injuries, or injuries
requiring hospitalization, the occupational safety unit must notify the labor inspection agency within eight
hours and compile relevant information for insp@tt Depending on the circumstances, accident
investigations require the cooperation of labor representatives and relevant units. Upon completing the
investigation, the responsible unit shall formulate response measures to prevent recurrence and implemel
improvements within a prescribed period, with the occupational safety unit verifying the results. The

responsible unit must compl ete an i AMissindidemt | nv
|l nvestigation Formo as required.

It mustalsoupdate he r i sk i dentification in accordance
|l denti fication and Risk Assessment Formo, and p

employees. Relevant promotion records must be submitted to the occupationalrsafetyarchiving.
Occupational accident details and statistics shall be reported monthly to the labor inspection agency for
record and posted in the workplace. The Occupational Safety and Health Committee shall convene every
three months to review occaional accident investigation reports.
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Accident | nvestigation Flowchart
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Workplace accident handling flowchart

Accident report

Onsite personnel report A p
status and injuriesod to the
Onsite personnel Y manager

Immediately after the accident

Emergency treatment
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The manager notifies the industrial safety unit and sends
injured to themedical room or to emergency personnel
treatment

Managers, industrial safety units

Immediately after the accident

Onsite security

Maintain the integrity of the accident scene or take photos
back upsurveillance camera footage

Industrial safety unit

Until the start of the investigation

Judgment of labor inspection report

If the accident involves death, multiple injuries,
hospitalization, the labor inspection agency must be notifiec

Industrial safety unit

Complete the report within eight hours

Accident Investigation

The industrial safety unit will conduct esite investigations
together with labor representatives and relevant units

Industrial safety units, labor representatives, etc.

The investigation is launched on the same day

Fill out the questionnaire

The accidentunit must complete the survey form within t
deadline

Accident unit

Within three working days

Response measures and improvements

Propose response measures to prevent recurrence based
surveyresults and complete improvements on schedule

Accident unit

According to the time schedule of the investigation

Risk assessment update

¢

Update risk items #&entfioatiah iand
Ri sk Assessment Tabled to |

Accident unit

After completing the improvement

Promotion and archiving

b

Promote improvement and preventive measures to
employees and submit promotion records to the indug
safety department for archiving

Accident unit, industrial safety unit

After completing the improvement

Regular review and disclosure

¢

Monthly occupational accident reports and announcement
issued, and the committee reviews occupational acc
reports every quarter

Occupational Safety and Health Committee

End of quarter/month

Emergency response stage
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Notification and preservation stage

Investigation and analysis stage

Improvement and prevention stage

Supervision and management stage

106




GLT has always placed great importanceeomp | oyees®é occupational S
various occupational safety and health training programs and emergency response drills were conduc
New employees are required to undergo orientation training, while current employees (includingasperv
receive regular annual -service training. Training is provided with translation support according to
empl oyeesod nationalities. Al l empl oyees mu s t
complemented by monthly awareness campaigns ntdntmusly strengthen safety and health awareness.
Initial and refresher training for occupational safety and healtied certifications such as occupational
safety and health management Personnel , emisorssfi ng
special and hazardous operations are all conducted in compliance with regulations by qualified traini
institutions.

During the reporting period, a total of NT$170,540 was invested in occupational safety and heal
training. These training pgoams focus on safety awareness and skill enhancement, helping reduce hum
errors, lowering the probability of accidents, and creating a safer and more comfortable work environme
for the Company.

Statistics of Occupational Safety and Health Training Itens

Name of training course N“”?ber o Training costs (NT$)
trainees
Occupational safety and health education and trainiregv employees (including 505 Internal factory training
employees and neemployees)
Occupational safety and hea#tlucation and trainingon-the-job/job change -
(incluging employe)és and na@mployees) i oV ’ 760 Internal factory training
Self-defense firefighting team and emergency response drill (including employ 617 In(tzer:(r;fr:]llgligc;zgstroeigﬂcl)%g
and noremployees)
(Tongluo)
Onrthejob training for forklift operators 4 2,600
(Zh_o_ngli) Occupational safety and health education and trairgogtractor hazard 34 Internal factory training
notification
(Zhongli) Onthejob training for Class A oagational safety and health 5 2 600
supervisors '
(Zhongli) Onthejob training for nursing personnel in the labor health service 1 1,300
(Zhongli) Onthejob training for forklift operators 3 2,100
(Zhongli) Onthejob training for dusbperation supervisors 1 1,300
(Zhongli) Onthejob training for crane operators 1 700
(Zhongli) Onthejob training for operators of fixed cranes with a lifting load of 1 700
more than 0.5 tons but less than 3 tons
(Tongluo) Initial safety antiealth training for fixed crane operators 19 69,200
(Tongluo) ISO 45001 Occupational safety and health management system int 3 23940
auditor training '
(Tongluo) Initial training for operation supervisor of organic solvents 1 5,000
(Tongluo) Initialtraining for fire prevention managers 2 3,200
(Tongluo) Initial training for first aid personnel safety and health education 2 5,000
(Tongluo) Onthejob training for first aid personnel safety and health educatior 2 1,000
(Tongluo)Ontthejob training for forklift operators 1 500
(Tonglgo) Onthejob training for Class A occupational safety and health 1 1500
supervisors '
(Tongluo) Onthejob training for occupational safety and health managers 1 2,500
Note:

1. The number of people and expenses for occupational safety and health training in this table are based on datd &vanGidts
Tongluo Branch

2. Including employees and nemployees whose work and/or workplace is controlled by the organiZétarkers who are not employee
but whose work and/or workplace are controlled by the organization, such as dispatched workers, visitors, cleaneracaoskens,
contractors, outsourcers, etc. (Supplementary note: The first three columnsavfipbyees include dispatched employees, contractors,
visitors)

3. The occupational safety and heakfated education and training include general training or training targeting specific occupational
hazards and dangerous conditions.
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On-the-job train ing on safety and health for general workers and supervisors
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To prevent occupational injuries and diseases, we must strictly implemeotcilngational safety and
health management system and ensure that the workplace meets safety standards. In addition to rot
safety precautions, we continue to conduct various occupational safety education and training to ena
every worker to deal witliarious possible safety risks. In 2024, the Company experienced two occupatione
injuries, one caused by electrostatic induction and the other by mechanical entrapment. Hazard analysis
conducted for both incidents, and improvement measures were feechudad completed, such as
lengthening the insulating sleeve and adding protective enclosures. The Company will continue to work h:

to achieve a safe working environment with zero accidents and zero occupational injuries.
Statistics ofOccupational | njuries of Employees of GLT in 2024

Category ltem Taiwan, ROC
Total working hours for female employees 601,064
Total working hours Total working hours for male employees 526,472
Total working hours 1,127,536
Number of recordable Total number of female occupational injuries >
occupational injuries (times)
(including fatalities and Total number of male occupational injuries
serious occupational (times) i
injuries) Total number of occupational injuries (times) 2
Deaths caused by occupational injuries (%) -
Serious occupational injury rate (%) -
Recordable occupational injury rate % 1.77

Note:

1.This table includes GLTraiwan andts Tongluo Branch

2.0ccupational injury fatality rate = (Number of deatlasised by occupational injuries/Total hours workéd)00,000.

3.Severe occupational injury rate = [Number of severe occupational injuries (excluding fatalities)/Total hours worked]
1,000,000.

4.Recordable occupational injury ratio = [Number of recordabtipational injuries (including fatalities and serious
injuries)/Total hours worked] * 1,000,000.

5.Serious occupational injuries refer to occupational injuries that cannot be recovered within 6 months.

6.Recordable occupational injuries do not include ocdapat injuries caused by commuting to and from work.

Statistics of NorEmployee Occupational Injuries for GLT in 2024

Category ltem Taiwan, ROC
Total working hours for female employees 11,864
Total working hours Total working hours for male employees 28,504
Total working hours 40,368
Number of recordable Total number of female occupational injuries i
occupational injuries (times)
(including fatalities and Total number of male occupational injuries
serious occupational (times) i
injuries) Total number of occupational injuries (times) -
Deaths caused by occupational injuries (%) -
Serious occupational injury rate (%) -
Recordable occupational injury rate % -

Note:

1. This table includes GL:-Taiwan andts Tongluo Branch

2. Occupational injury fatality rate = (Number of deaths caused by occupational injuries/Total hours worked)*1,000,00
3. Severe occupational injury rate = [Number of severe occupational injexidading fatalities)/Total hours worked] *
1,000,000.

4. Recordable occupational injury ratio = [Number of recordable occupational injuries (including fatalities and serious
injuries)/Total hours worked] * 1,000,000.

5. Severe occupational injuries referoccupational injuries that cannot be recovered within 6 months.

6. Recordable occupational injuries do not include occupational injuries caused by commuting to and from work.

GLT has always attached great importance to the health of its employees, provides services that
beyond regulatory requirements, and conducts health examinations every two years. In addition; for lor
term nightshift workers and laborers in secti@vd supervisory positions, five health examinations are
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conducted, including thyroid blood tests;l&2d electrocardiograms, and blood tests for liver disease/cancer
For middleaged and older employees (aged 45 and above), in response to the increased risk
cardiovascul ar disease and in accordance with t
aged and El derl vy Wor ker so announced by t he o
aforementioned five health examinations are also dwxu Through more comprehensive health
examinations, we can safeguard the health of our employees, conduct early diagnosis and treatment,
avoid the occurrence of diseases.

Regarding the management of our employees after health examinations, we gliaduss criteria
with occupational physicians and adopt different treatment measures based on the grading. Use envelc
and seal them properly before issuing individual employee health checkup reports and grading levels
maintain the confidentiality gbersonal data. In accordance with the Occupational Safety and Health Act
historical inspection data shall be properly preserved and not used for any purpose other than he:
management. It will not be used as a reference for personnel decisions surk agaluation, promotion,
transfer or renewal, and will not result in any favorable or unfavorable treatment of the workers.

As part of the four major programs addressing ergonomic hazards and abnormal workload
guestionnaire surveys are conducted arpualconjunction with health examinations. Using the corporate
heal th management t ool AfweCareo system, hazard
carried out. Employees identified as having suspected ergonomic hazards or 4teebigim abrormal
workload levels are scheduled for interviews and evaluations with an occupational physician. In 2024,
total of 2 employees suspected of sexual harassment and 13 employees with abnormal workloads w
interviewed. Maternal health protection progradntotal of 11 people were interviewed. In addition, the
results of special health examinations placed two people (working inmbéded industries) under Level 4
health management. The Company has implemented improvement measures, including strgnptheni
promotion of wearing protective gear, and providing education and care for occupational physicians a
nurses.

Number of Employees Undergoing Health Examinations in 2024

Health check category GLT -Taiwan | Tongluo Branch
L Regulatory items + additional urinalysis (8 items) + blood test (25 items)
Inspection items .
General health abdominal ultrasound
check Number of inspectors| 310 89
(persons)
. Inspection items Noise, dust, ionizing radiation Noise, dust
IRl NSy Number ofinspectors
checks P 13 19
(persons)
2024 Health Examination Tiered Management Measures Table
Management level Level 1 Level 2 Level 3 Level 4
Percentage of people 15.3% 48.1% 34.8% 1.8%
Color identification Blue Green Yellow Red
. Major Abnormalities
" Abnormal and require ) X
Some abnormalities . ; require medical
o medical attention :
Judgment criteria All normal (no need to seek o attention
: ; (follow up within 3 o
medical attention) (Follow up within 1
months)
month)
] Occupational health
. Occupational health | Occupational health Crsepeilioel h_ealth nurse/Occupational
Organizer nurse/Occupational - .
nurse nurse . physician/Medical
physician o
institution
. Group health Individual health Individual health
Improvement measures Data retention : . .
education education educaibn

Joint improvement

Organize health promotion courses, publicity and activities
measures

Number of interviews A total of 209 people were interviewed by doctors and nurses feit@iservices.
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2024 Employee Health Checkup Photos

Health promotion measures:
We provide an environment where employees can enjoy these basic health services (depending on
characteristics of the factory and the number of employees, the planning and setting of items will vary):

Iltem/Factory area GLT -Taiwan Tongluo Branch
Workplace health 1. One medical room. _ o 1. One health care station. o
i 2. Blood pressure monitors, weighing scales| 2. Blood pressure monitors and weighing
Services beds, and dressing carriages are provideq scales are available.
1. 5first aid boxes and 1 first aid Kit. 1. 6 first aid Kits.
(A card with dressing change steps is includeq (A card with dressing change steps is utied
First aid kit for staff reference) for staff reference)

2. Check the appearance, expiration date an 2. Check the appearance, expiration date an
replenishment of medical supplies every replenishment of medical supplies every
quarter. quarter.

1. Sofa with reclining back and table. 1. Table and armchair.

2. Power socket.

3. Bottle drying machine 2. Bed.

: . : 3. Power socket.

4. Breast milk storage bags, labels, pens. : . .

. ; . 4. A dedicatedefrigerator for storing breast

5. A dedicated refrigerator for storing breast milk

Breastfeeding room milk. _ _ 5 Trash can with a lid.

6. Trash can with a lid. . )

. . 6. Health education book on the benefits of

7. Health education book on the benefits of .

) breastfeeding.
breastfeeding. . .
. . 7. Establish regulations for the use of

8. Establish regulations for the use of : )

. . breastfeeding (collection) room.
breastfeeding (collection) room.

111



The top ten abnormalities in healtheckups are analyzed to identify major health issues, such as
abnormal BMI, blood lipids, and blood pressure, etc., health promotion activities, lectures, and-health
newsletters are arranged, and courses and activities are adjusted based on annual needs

We provide a safe, friendly, fair, comfortable and healthy environment (depending on the
characteristics of the factory and the number of people, the item settings may vary):

Item/Factory area GLT -Taiwan Tongluo Branch

AED emergency 1. Located in the lobby, regularly maintaing
equipment every year

1. No settings.

Gym

1. Located on the 2nd floor.

2. Equipped with treadmill, stationary bik
elliptical glider, elliptical trainer, abdoming
exercise machine, dumbbells, basketl
arcade machine, tabldgennis, inversion
table, and electric massage chairs.

1. No settings.

Lounge area

1. Sofa seating area, coffee machi

; . 1. No settings.
microwave, and refrigerator.

2024 Health Promotion Achievements

1.
2.

3.

Healthy meals: Provided healthy lunch on workdaysted to 40 portions per day.

Regular sports clubs: Weekly exercise clubs including yoga, aerobic strength training, an
badminton.

Health enewsletters (11 issues): Topics included Daily Healthy Eating, Quit Smoking for
Lifelong Health, CanceBcreening 4+1, Wound Care Updates, Understanding Gl and GL Values,
COVID-19 Updates, HedRelated lliness Prevention, Insect HazardRove Beetles, Annual
Health Checkup Overview, AHeart o Heal th | s:
Activelypr ovi de free government resources for e
Seminars (5 sessions): Understanding Metabolic Syndrome, Relieving Neck, Shoulder, Low
Back, and Back Pain for Office Workers, Workplace MBady Balance Techniques,
Bodyweight Stretcimg Exercises, and Awareness and Prevention of Hidden Diseases. A total o
89 participants attended the courses in 2024.

Health promotion activities: COVH29 XBB (Moderna) vaccination with 90 participants, Garmin
Run (5K, 10K, 21K) with a total of 78 pasipants including employees and their families.

Health Promotion Label for Healthy Workplace (GIa@iwan), Health Activation Label for
Healthy WorkplaceTongluo Branch

Event photos and certificate photos

Health promotion seminar (Remedies for ShoulderNeck,

Yoga Club

Back and Waist Pain for Office Workers)
- | —t ,,\' e
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) A Health promotion seminar (Understanding Metabolic
COVID-19 XBB (Moderna) vaccination Syndrome)

Health Promotion Label Certificate for Healthy Workplace Certification
GLT -Taiwan

HE %5 - HPAAL130596 Certificate No.: HPAA1130596

Badge of Accredited Healthy Workplace
ggﬁﬁgg This is to certify that
GLOBAL LIGHTING TECHNOLOGIES (TAIWAN) INC.
Kﬁjﬁ i ﬁ&&ﬁﬁ F& IL} 51 continually strives to implement comprehensive health promotion and

tobacco contro policy and procedures which represent excellence
B A ) RS A LG ) AR R Rt RS and achievement of healthy working environment. It has been proved
SERS T (R EE TG - AR L GO T (F S« SRS to be qualified for accreditation badge for a healthy workplace.

R - (R -

. W
"Oemmgl\“

! H HPA =5 I & HPRA (o
*&3. Ha i Director General Chao-Chun Wu

AEHAMM 11451 A 1821165512318
This Certificate remains valid from Jan. 1, 2025 until Dec. 31, 2027
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GLT -Taiwan Tongluo Branch

#E %% - HPABII31186

Bt e ek 3 R

ft R R B PR =
ARAATHBER A R A
SRR 8]
B s BRI B, - e
RRRBIZE AHABIR

WEBTIE
BERES

éllt’
AR E

ABAHME C N45:1A18E1165124318

Certificate No.: HPAB1131186
Badge of Accredited Healthy Workplace

This is to certify that

GLOBAL LIGHTING TECHNOLOGIES INC.
TONGLOU BRANCH

continually follows the health promotion and tobacco control policy. It
has been proved to be qualified for accreditation-badge for a
preliminary healthy workplace.

.'.'
E HIPR Jthomn meeson
Director General
Chao-Chun Wu

This Certificate remains valid from Jan. 1, 2025 until Dec. 31, 2027

AR ; =
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By supporting local noprofit organizations, GLT can enhance its brand recognition, which has a
positive impact on its corporate image. It can also enalployees to develop an emotional connection
with the surrounding environment and increase their sense of belonging because they participate in
growth and change of their community. In the future, we will work tirelessly to make more contributions t
society so that more people can benefit. The participation of the Company in public welfare activities
summarized in the table below:

List of Charity Activities
Name of charity event Amount Description
Sports Charity Donation (Cyclist Angels
Association of Taiwan) 12th Cyclist Angels 600,000
Charity Dream Ride Journey on July 11, 20
NEStart: Reading for
E Ink and other companies, establishediteo| 300,000
e-reader library in Yunlin County

Supported charity cycling trip for children from schools an
orphanages

Together with E Ink and other companies, established mobi
reader library for Yunlin County

Supported artists and studentgl#veloping their creations by

Participated in technology, art, efriendly, using the Companyds empl oy

. . ) 500,000 ;
and innovation projects performance venue, fosteri
cultural literacy
Provided scholarships to Minghdimiversity To help disadvantaged or lemvcome students continue their
; 200,000 .
of Science and Technology education
Note: News link for the 12th Cyclist Angels Charity Dream Ride Journey
https://www.ettoday.net/news/20240711/2775641.htm
Participated in technology, art, ecefriendly, and innovation AESt ar t : Readi ng f or-Readbre
projects Library

2024 - FEESK - BIFTRE

KIBEHRIEE

Eink

EMABERRRMDBRAS
BHheH
2024 e RGEH AR -
/ ETERBERTHESEER

TARBRESR
TARRET 7%:&&’9?

This certificate is displayed with E Ink Spectra™ 6

2024P P 2024 - Colorful Era - Innovative Future

Sustainability CeProsperity Summit

Thank you to Global Lighting Technologies Inc. {
sponsoring and participating

2 0 2 4-Stafit:EReading fot he Fut ur e

2024e - Reader Library Project

Chairman, E Ink Holdings Inc.

ChengHuang Li
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https://www.ettoday.net/news/20240711/2775641.htm

R&D Department Photonics Knowledge Workshop on May 22, 2024
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